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CAUTIONARY
STATEMENT
REGARDING

FORWARD
LOOKING
STATEMENT

This Annual Report contains some forward-looking
statements in respect to the Dayang Group's financial
condition, results of operations and business. These
forward-looking statements represent Dayang Group'’s
expectations or beliefs concerning future events and
involve known and unknown risks and uncertainties
that could cause actual results, performance or events
to differ materially from those expressed or implied in
such statements.

Readers are hereby cautioned that a number of factors
could cause actual results to differ, in some instances
materially, from those anticipated or implied in

any forward-looking statement. In this respect readers
must therefore not rely solely on these statements in
making investment decisions regarding the Dayang
Group. The Board and the Dayang Group shall not
be responsible for any investment decisions made
by the readers in reliance on those forward-looking
statements.

Forward-looking statements speak only as of the date
they are made, and it should not be assumed that they
have been reviewed or updated in the light of new
information or future events that would arise in the
interim of the publication of this Annual Report and
the time of reading this Annual Report.
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AT A GLANCE
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Earnings per Share

NTA Per Share

Return on Equity
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HEAD OFFICE
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BRANCH OFFICE
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Jalan Utara, 46200 Petaling Jaya,
Selangor, Malaysia.

MARINE OPERATION OFFICE

Lot 1973, Jalan Maigold, Desa
Senadin Industrial Park, P.O Box
2033, 98008 Miri, Sarawak, Malaysia.

LABUAN WAREHOUSE YARD 1
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Ranca, District of Labuan, 87000
Labuan Federal Territory, Malaysia.

LABUAN FABRICATION YARD 2
Lot CL 10599, Jalan Ranca-Ranca,
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CORPORATE STRUCTURE

DAYANG ENTERPRISE

SDN BHD 100%
(DESB)

|
Offshore Topside
Maintence Services

|
Minor Fabrication
Operation

Offshore Hook - up
and Comissioning

o

DAYANG ENTERPRISE
HOLDINGS BHD
("DEHB")

Company No. 200501030106
(712243-U)

DESB MARINE SERVICES FORTUNE TRIUMPH

SDN BHD 100%

SDN BHD 100%
(DMSSB) (FTSB)

Owner and Charter Provision of Rental
of Marine Vessels Equipment

PERDANA PETROLEUM
BERHAD 63.41%
(PPB)

Owner and Charter
of Marine Vessels
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e Shell Malaysia presented the Certificate of Achievement to Dayang Enterprise Sdn Bhd for Safety Award - Bronze
for Upstream Category at the CEO HSSE Forum 2025

e Shell Malaysia Safety Awards 2024 presented the Safety Award - Bronze for Upstream Category to Dayang
Enterprise Sdn Bhd

e Received the Best Big Scale Turnaround Award from Petronas at the DM Series: Turnaround Appreciation Event
2025

e Received recognition from Petronas for our commitment and dedication at the DM Series: Malaysia Turnaround
Appreciation Event 2024

e Received a token of appreciation by HSE & PSM at the SKA-Partner Top Leaders HSE Engagement 2025
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Certificate of Appreciation for industry survey for
review of petroleum regulations (Safety measures)
(Transportation of petroleum through pipelines)
1985 by Jambatan Keselamatan dan Kesihatan
Perkerjaan (Kementerian Sumber Manusia) and
Pengarah Bahagian Keselamatan Ptroleum JKKP
Malaysia.

Commemoration of Sarawak Vendors in OGSE
Industry 2024 Participation on 1st July 2024.

Certificate of the Best Overall Vessel Operator
Award from Shell Malaysia to DESB Marine Services
Sdn Bhd at Marine Business Partner Engagement
2024;

Certificate from Shell Malaysia to Dayang Enterprise
Sdn Bhd at Shell Malaysia Safety Awards 2023 in
recognition of the outstanding achievement in the
category of SAETY AWARD-FINALIST UPSTREAM
CATEGORY;

Certificate from Shell Malaysia for the achievement
of Timi Project Goal Zero for SK318 project;

Certificate of Appreciation to Dayang Enterprise
Sdn Bhd as an employer carnival MYFUTUREJOBS
in conjunction with the national training week
(NTW) WP Labuan 2024 from Kementerian Sumber
Malaysia (PEKERSO);

HSE Acknowledgement from JX Nippon Oil &
Gas Exploration (M) Ltd to Dayang Enterprise
Sdn Bhd contributed towards maintaining ZERO
Lost Time Incidents (LTI) throughout the contract
duration, cultivating a proactive safety culture
that has resulted in a safer working environment,
and demonstrating active participation in UCUX
submissions on 23 September 2024;

Recognition of achieving 2024 HSE Performance
Excellence as Best Contractor Award from JX

DESB proudly received the prestigious Outstanding
Industry Partnership Award 2024 from UTM at the
UTM Strategic Partner Appreciation Ceremony and
held on 24th November 2024 at the Opero Hotel,
Johor Bahru;

15th October 2024, at Hotel Permai, Kuala
Terengganu, DESB was awarded a Certificate of
Appreciation for securing 3rd place in the 2024
Best OSH Practices Competition at the JKKP
Terengganu state level;

Head of QHSE at Dayang Enterprise Sdn Bhd,
was honoured with the prestigious Best Quality
Personality Award at the PETRONAS MOGSC QWG
#14 event on 28th November 2024;

D18PH3 project achieved First Oil from D18JT-D
platform via well 406-B on 18th November 2024,
increasing oil production by 1800 BOPD. Achieved
two days ahead of schedule with 790k Safe
Manhours and zero LTI.; and

On 9th December 2024, we celebrated a key
achievement with the successful RFSU for
additional well 508L at Bokor E Platform, Sarawak
after mothballing for four(4) year.

Recognition of Excellence in Collaboration
Execution from Hibiscus Petroleum at Hibiscus
Malaysia Operated Asset Sabah Integrated Wells
Campaign 2024.

Recognition of QHSE Excellence and Outstanding
Efforts for achieving incident-free operation of
D21 Phase 3 Well Campaign 2024 from ROC Oil to
Dayang Enterprise Sdn Bhd on 16th May 2024.
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e Appreciation Certificate from KPOC to extend sincere

e CERTIFICATION OF

appreciation and gratitude for providing excellent performance
and service with good quality and safety for baseplate
modification for new macerator installation at KBB from 13th
September 2023 to 4th October 2023;

e Appreciate Certificate from Kementerian Sumber Manusia,
Jabatan Keselamatan dan Kesihatan Perkerjaan Wilayah
Persekutuan Labuan for OSHWEEK 2023;

e HSE Excellence Appreciation Award from ROC in recognition of
HSE excellence and outstanding Efforts in achieving incident-
free operations for D35 & J4 Work Over Project 2023;

e Commemoration of Sarawak Vendors in OGSE Industry 2023
Participation;

e Excellent Vendor Award 2023 from Hibiscus Petroleum in
recognition of outstanding performance and contributions for
North Sabah Operation in 2022/2023;

e Certificate of Appreciation from Hibiscus Petroleum in
recognition of outstanding accomplishment and services for
the SEAH Integrated Wells Campaign 2023 from 1st March
2023 until 3rd October 2023;

e Certificate of Appreciation from Shell for the completion of
Timi Ofshore HUC Campaign and First Gas Achieved in August
2023;

e Bronze Award from Shell in recognition of exemplary HSSE
work culture and outstanding safety performance for the year
2022; and

e Focused Recognition from PETRONAS for contributed to
Winning Plan 2022 realisation and supporting core pillar from
ERAT by successfully completing all maintenance campaigns in
SKA thus safeguarding the safety and asset integrity of Sarawak
Asset.

e Recognition of outstanding accomplishment and services
from Hibicus Petroleum for the SEAH Hibicus Integrated TMM

APPRECIATION GIVEN BY
HIBISCUS

In  recognition of outstanding
accomplishment and services for the
SEA Hibicus Integrated Wells Non
Routine Campaign from 10th March
2022 to 30th September 2022.

CERTIFICATION OF
APPRECIATION GIVEN BY
KPOC

Excellence performance & service
under contract for KBB PIT STOP 2022
Execution with good quality and safely
delivered.

CERTIFICATION OF
APPRECIATION GIVEN BY SSB
SME

In recognition of tireless efort and
contribution towards SAFE delivery
of Sarawak 2022 Topside Major
Maintenance Campaign.

"o
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e CERTIFICATION OF

APPRECIATION GIVEN BY SSB
SME

In recognition of tireless efort and
contribution towards SAFE delivery
of Sarawak 2021 Topside Major
Maintenance Campaign.



O o o @)
o (  HIGHLIGHT o © . O

CORPORATE MILESTONES

! A~ '\ o
2020 = 2018 N wene

e CEO CONTRACTOR AWARD GIVEN BY PTTEP e AWARD GIVEN BY CP3

Recognition of achieving SSHE Performance Excellence for
1 year (Total manhours is greater than 50,000 hours in 2020)
from Mr. Phongsthom Thavisin Chef Executive officer.

CERTIFICATION OF APPRECIATION GIVEN BY
KPOC

Excellence performance & service for KBB deck coating
structure campaign using “Blast One” vapour blasting
equipment. Completed in 14 days ahead of schedule with
good quality and safely delivered.

2 FOCUSED RECOGNITIONS BY PETRONAS

CARIGALI

e Focus recognition to Construction team for successfully
repair WLP-A LP Head pin hole leak, by working extended
hours, committed and corporative in realising the
rectification plan, and doing it sa fe and timely.

e DESB has been supporting many projects & turnarounds
often as the main drivers. DESB has contributed towards
Bayan & D18 maintenance strategy by realising value
optimisation through prudent planning, procurement &
execution.

CERTIFICATION OF APPRECIATION GIVEN BY
REPSOL OIL & GAS MALAYSIA LIMITED

Gratitude and appreciation for supporting operations during
MCO.

! 2~
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¢ MIRI CITY MAYOR AWARDS 2019

Corporate categories.

e 2 FOCUSED RECOGNITIONS BY PETRONAS

CARIGALI SDN BHD
* Demonstrating strong commitment and cooperationin HSE,
work execution, communication & rapport and teamwork

BARONIA REJUV

Best Project HSE In appreciation
towards outstanding achievement for
Offshore Project (28.10.18)

3 FOCUSED RECOGNITIONS
BY PETRONAS CARIGALI SDN
BHD

e DESB D35-A Mtce TEAM - High
ownership on HSE and openness to
accept intervention by client.

¢ Provision of Maintenance,
Construction & Modification
for PCSB, Baronia Rejuvenation
- Contributing to the safe and
successful delivery of the Project.

e On 17.04.18 assisted to put out a fire
on MV Geos & Dayang Zamrud had
provided assistance in medical care
& given new PPE’s and shelter for all
38 rescued crews.

2 AWARDS GIVEN BY SHELL
MALAYSIA

Grand Prize Winner in Best Safety
Leadership Initiative Category & Best
Continuous Improvement Category.

2 RECOGNITIONS BY

MURPHY

e In recognition of DAYANG
ENTERPRISE SDN BHD for Excellent
HSSE  Performance  2013-2017
Contract: MURPHY/ S12003 1688
LTI-FREE DAYS with 2,000,000
SAFETY MANHOURS.

e In  recognition of DAYANG

ENTERPRISE SDN BHD for the

contribution towards Excellent

HSSE Performance During

SK GAS SHUT DOWN in
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e CERTIFICATION OF APPRECIATION GIVEN BY KPOC e AWARD GIVEN BY JX
Certification of Appreciation in recognition of excellent performance NIPPON OIL & GAS
for successfully rendered service in KPOC- KBB Turn Around April EXPLORATION (M) LTD
2017 Campaign and LTI Free Safety Record for 87 days (194,496 Safety Safe Completion of Helang 1552
Manhours and 2,643 Care Cards). Shutdown 2015.

e AWARD GIVEN BY SHELL MALAYSIA e CERTIFICATION
Shell Malaysia Safety Award - Silver Award for Upstream Category. OF APPRECIATION

GIVEN BY PETROLIAM

e 3 FOCUSED RECOGNITIONS BY PETRONAS CALIGALI NASIONAL BERHAD

e Successful and safe execution of the world's first TTESP-CD (PETRONAS)

offshore pilot and achieve 1st Oil in May 2017.

e DESB have demonstrated high commitment and cooperation to
ensure a successful First Integrated BSTAB 3 and 4 Shutdown in
the History of BIF.

e Successful completion of Campaign No.l (2016) for Baronia
Rejuvenation Project safely and without LTI. This was made possible
via good planning, team work, dedication and focus execution by

Appreciation of actively
participated in PCSB SKO
Monthly Service Provider HSE
Liaison for Year 2015.

e TESTIMONIAL OF

Dot o ACHIEVEMENT GIVEN BY

SHELL MALAYSIA
! 2 A special commendation to
. the team for outstanding work
20'\6 e e in the implementation of the
T emergency rectification of the
B11 Vent Header Rectification
e AWARD GIVEN BY JX NIPPON OIL & GAS from 25th September 2014 to
EXPLORATION (M) LTD 07th Octo_ber 2014 which was
2016 HSE Performance Award. LU T EFSL LTl STl
manner with Ahead of Time

* FOCUSED RECOGNITION BY PETRONAS CALIGALI delivery.

Being vigilant in close monitoring and complying with HSE plan and
its implementation through out the Topside Major Maintenance (TSM)
contract duration.
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e RECOGNITION GIVEN BY SHELL MALAYSIA
Safety Partnership & Collaboration Recognition 2014.

e AWARD GIVEN BY FORBES ASIA
Best Under a Billion, The Region’s Top 200 Small & Midsize Companies.

e AWARD GIVEN BY NATURAL RESOURCES & ENVIRONMENT BOARD, SARAWAK

Merit Award, Large Industries (Oil & Gas), the 6th Sarawak Chief Minister Envir onmental Awards.

e CERTIFICATE GIVEN BY MURPHY SARAWAK OIL CO. LTD

Appreciation on HSSE contributions towards Murphy Sarawak Oil Co. Ltd's excellent safety record with zero LTI
from July 2013 to August 2014.

e 5LETTER OF APPRECIATION GIVEN BY PETRONAS CARIGALI SDN BHD

o Appreciation for good performance on job completion without LTI and ahead of schedule for D35 September
Turnaround 2014.

e Appreciation for good performance on job completion without LTI for Betty October Turnaround 2014.

¢ Appreciation for good performance on job completion without LTI for Bokor August Turnaround 2014.

¢ Appreciation for good performance on job completion without LTI and ahead of schedulefor Temana June
Turnaround 2014.

e Appreciation for good performance on job completion without LTI and ahead of schedulefor Baram June
Turnaround 2014.

e LETTER OF APPRECIATION GIVEN BY JABATAN KESELAMATAN DAN KESIHATAN
WILAYAH PERSEKUTUAN LABUAN
Appreciation for Implementation of program code of practice on the prevention and management of HIV /
AIDS in the workplace-2001 and code of practice on the prevention and eradication of drug abuse, alcohol and
substance abuse in the workplace-2005.

' e
(2013 =~ ..~

e 3LETTER OF APPRECIATION GIVEN BY PETRONAS CARIGALI SDN BHD
¢ Appreciation note for the safe and successful Temana 2013 October Turnaround Execution.
e Appreciation note for Southern Turnaround on September 13 (P1 Closure).
e Apperciation note for Temana Turnaround.
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e APPRECIATION BY MURPHY OIL & GAS
MURPHY'S Contractor Engagement Session.

e CERTIFICATE GIVEN BY PETRONAS CARIGALI SDN BHD
Certification of Appreciation Dayang Enterprise SDN BHD for best Contractor Performance SCM-Contractors
Management Sharing session 2012.

Vo

-2011 I eSS ) |

————————

e APPRECIATION BY PETRONAS CARIGALI SDN BHD
Appreciation note for safe Northern and Southern turnaround.

e APPRECIATION BY MURPHY SARAWAK OIL & GAS CO. LTD
Appreciation for the support DESB on the DIVERTER valves change out.

e CERTIFICATE GIVEN BY IGNET AND SIRIM QAS INTERNATIONAL
Implemented and maintains a Quality management system which fulfils the requirement of the following

standards ISO 9001:2008 for the following activities provisions of general topside construction and maintenance
services to the oil and gas industry.

e CERTIFICATE GIVEN BY SIRIM QAS INTERNATIONAL

Implemented a Quality Management System complying with ISO 9001: 2008 Quality Management System
requirement.

Notes:
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5 YEARS FINANCIAL HIGHLIGHTS

Year 2021 2022 2023 2024 2025
Revenue (RM’000) 667,736 984,183 1,112,987 1,468,140 938,069
Gross Profit (RM'000) 81,348 330,759 473,882 670,514 403,623
Profit Before Tax (RM'000) (409,694) 196,324 337,364 503,620 324,251
Profit After Tax (RM’'000) (435,680) 125,337 235,178 364,594 231,695
Gross Profit Margin (%) 12.2 33.6 42.6 457 43.0
Profit Before Tax Margin (%) -614 19.9 30.3 343 34.6
Return of Equity (%) -24.1 84 13.3 16.6 11.2

The above historical summary may not be comparable across the periods due to change in the Group Structure.

NN O O

Gross Profit \ | 12.2 ‘ ‘ 33 67 ‘ | ‘ ‘ 42, 6,4 | ‘ ‘ ‘ 45 7 ‘ | 43.0-
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5 YEARS FINANCIAL HIGHLIGHTS
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Gross [ 2023 ] RM 473,882 )
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RM 81348 )
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The above historical summary may not be comparable across the periods due to change in the Group Structure.
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BOARD OF DIRECTORS' PROFILE

Age
73

Nationality
Malaysian

Gender

Male

Appointed Date
1 September 2018

Board Committee Membership (s)
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DATUK HASMI BIN HASNAN

Executive Chairman

Datuk Hasmi Bin Hasnan was appointed Executive Chairman of Dayang Enterprise Holdings on 29 February
2008 and resigned on 23 December 2015. He was re-appointed Executive Chairman of the Company on 1
September 2018.

He graduated with a BSc in Estate Management from the London South Bank University, UK in 1978. He is a
Senior Certified Valuer with International Real Estate Institute, USA and a member of International Real Estate
Federation (FIABCI).

He began his career in 1979 as a valuer in the Land and Survey Department of Sarawak. Since 1982, he has been
involved in a wide range of businesses, including valuation, project management, property development and
management, construction, timber, manufacturing, trading and publishing. In June 1993, he was appointed
the Managing Director of Naim Land Sdn Bhd and in July 2003, he became the Managing Director of Naim
Holdings Berhad and has since been the main driving force behind Naim Group’s growth and expansion.

He was awarded the Property Man of the Year for 2008 by the International Real Estate Federation (FIABCI)
in Kuala Lumpur.

He is the Managing Director of Naim Holdings Berhad.
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BOARD OF DIRECTORS' PROFILE

Age
80

Nationality
Malaysian

Gender

Male

Appointed Date
29 February 2008

Board Committee Membership (s)
Risk Management Committee
(Member)
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DATUK LING SUK KIONG

Executive Deputy Chairman

Datuk Ling Suk Kiong is the founder of Dayang Group of Companies. He established Dayang Enterprise Sdn
Bhd in 1980. He was appointed as Executive Deputy Chairman of Dayang Enterprise Holdings Bhd on 29
February 2008. He has been instrumental in the growth and development of the Group. He brings with him
more than thirty (30) years of experience in the Oil and Gas Industry and is mainly responsible for the overall
strategic business direction of the Group.

Datuk Ling was appointed as a Non-Independent Non-Executive Director of Perdana Petroleum Berhad on 12
December 2012 and on 24 August 2015, he assumed the position of Executive Chairman until 23 June 2020.
He is also a director in several private limited companies in Malaysia.

He was awarded the Sarawak State Entrepreneur of The Year Award 2009 in Kuching representing the Sarawak
Chinese Chamber of Commerce and Industry category.

Datuk Ling was conferred the “Outstanding Entrepreneurship Award” for Outstanding and Exemplary
Achievements in Entrepreneurship on 13 April 2014 at the Asia Pacific Entrepreneurship Awards 2014 held in
Brunei Darussalam

On 13 September 2014, Datuk Ling was conferred the award of Panglima Gemilang Bintang Kenyalang
(P.G.B.K) which carries the title "DATUK" by Tuan Yang Terutama Yang Di-Pertua Negeri Sarawak Tun Pehin Sri
Haji Abdul Taib Mahmud in conjunction with His Excellency’s 78th Birthday.

Datuk Ling Suk Kiong is the father of Mr Joe Ling Siew Loung @ Lin Shou Long, who is the Deputy
Managing Director of Dayang.
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Age
63

Nationality
Malaysian
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Gender

Male

Appointed Date
29 February 2008

Board Committee Membership (s)
¢ Risk Management Committee

(Member) \ /

TENGKU DATO’ YUSOF BIN TENGKU
AHMAD SHAHRUDDIN

Managing Director

Tengku Dato’ Yusof Bin Tengku Ahmad Shahruddin was appointed as Managing Director of Dayang Enterprise
Holdings Bhd on 29 February 2008. He graduated in 1984 from the University of Toledo in the United States
of America with a Bachelor of Science Degree majoring in Civil Engineering.

After graduation, he joined Modal Bina Sdn Bhd as a Project Engineer. Subsequently in 1988, he took up the
position as Sales Engineer with Mobil Oil Malaysia Sdn Bhd. In 1991, he established Hexamas Sdn Bhd.

He was appointed as Director of Dayang Enterprise Sdn Bhd in 1993. He was also appointed as Managing
Director of Perdana Petroleum Berhad on 18 August 2020 until 1 October 2021. He also holds directorship
in Fortune Triumph Sdn Bhd, DESB Marine Services Sdn Bhd and several other private limited companies in
Malaysia.
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Age
53

()
Nationality @

Malaysian

Gender

Male

Appointed Date
29 February 2008

Board Committee Membership (s)

¢ Risk Management Committee
(Member)

e Anti-Bribery and Corruption —
Compliance Committee
(Member)

o Corporate Sustainability

@ LIN SHOU LONG
Deputy Managing Director

Mr Joe Ling Siew Loung @ Lin Shou Long was appointed as Deputy Managing Director of Dayang Enterprise
Holdings Berhad on 29 February 2008. He graduated from University of Western Australia in 1993 with a
Bachelor Degree in Engineering. In 1999, he obtained a Master of Business Administration degree from the
same university.

He began his career in 1994 when he joined Sarawak Shell and Sabah Shell as a Trainee Engineer. In 1995, he
joined POG EP-Fochi Joint Venture as an Office Engineer. Later that same year, he joined Daiken Sarawak Sdn
Bhd as a Production Engineer.

He joined Dayang Enterprise Sdn Bhd in 1997 as a Project Engineer. In 2004, he was appointed as Assistant
to General Manager. In 2008, he was promoted to the role of Deputy Managing Director. He is currently
responsible for overseeing and monitoring the management and operations of Dayang Group. He also holds
directorship in Fortune Triumph Sdn Bhd and DESB Marine Services Sdn Bhd, subsidiaries of Dayang Enterprise
Holdings Bhd.

Mr Joe Ling Siew Loung @ Lin Shou Long is the son of Datuk Ling Suk Kiong who is the Executive Deputy
Chairman and substantial shareholder of Dayang Enterprise Holdings Bhd.
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Age
53

Nationality
Malaysian

I 8o )

Gender
Female

Appointed Date
5 January 2012

Board Committee Membership (s)

JEANITA ANAK GAMANG

Executive Director

Ms Jeanita Anak Gamang was appointed as Executive Director of Dayang Enterprise Holdings Bhd on 5
January 2012. She obtained a Diploma in Electrical Engineering from Mara Institute of Technology, Shah
Alam in 1995.

Ms Jeanita began her career in 1997 as a Trainee Engineer in Dayang Enterprise Sdn Bhd, a subsidiary of Dayang
Enterprise Holdings Bhd. From 1999 onwards, she held the position of Head of Administration responsible for
all matters related to the administrative and recruitment of office personnel. In 2006, she was appointed as a
Director of Dayang Enterprise Sdn Bhd.

She also holds directorship in DESB Marine Services Sdn Bhd, a subsidiary of Dayang Enterprise Holdings Bhd.
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Age
73

()
Nationality @

Malaysian

Gender

Male

Appointed Date
20 February 2025

Board Committee Membership (s)

e Joint Remuneration and
Nomination Committee \ )
(Chairman) (Appointed
on 20 February 2025)

ZAHIRUDIN KHAN BIN ASGHAR KHAN

Independent Non-Executive Director
(Appointed on 20 February 2025)

Encik Zahirudin Khan Bin Asghar Khan was appointed as Independent Non-Executive Director of Dayang
Enterprise Holdings Bhd on 20 February 2025. He graduated with a Bachelor of Economics (Applied) from the
University of Malaya, Kuala Lumpur in 1978.

Encik Zahirudin began his career as an executive at Malaya Banking Berhad in Kuala Lumpur and Kota Kinabalu
from 1978 to 1982. From 1982 to 1997, he joined Bintulu Development Authority as an administrative executive
and was later promoted to Senior Manager. He was involved in property development and management
of shophouses and industrial estate, including promoting investments that drove the economic growth in
Bintulu.

He is currently also the director of several private limited companies.




23

X4

O o o @)
o LEADERSHIP o © . O

BOARD OF DIRECTORS' PROFILE

@ % O & 2

Age
58

Nationality
Malaysian

Gender
Female

Appointed Date
3 January 2020

Board Committee Membership (s)

e Anti-Bribery and Corruption
Compliance Committee
(Member)

¢ Audit Committee (Member)

e Joint Remuneration and
Nomination Committee

DATU HASMAWATI BINTI SAPAWI (Member)

Independent Non-Executive Director

(u 8 = (B lo]

Datu Hasmawati Binti Sapawi was appointed as Independent Non-Executive Director of Dayang Enterprise
Holdings Bhd on 3 January 2020.

She holds a Bachelor of Arts (Hons, Economics) Canada, a Master of Business Administration, Australia and
a Master of Environmental Management (Development Planning), Malaysia. She started her career as an
Economist in the Investment Division at Land Custody & Development Authority (PELITA) from November
1992 to December 2005 before serving the Sarawak State Financial Secretary’s Office.

Datu Hasmawati joined the State Financial Secretary’s Office in January 2006, and presently she is holding the
post of Deputy State Financial Secretary. Prior to that, she served as the Director of the Corporate Services
& Investment Division at the State Financial Secretary Office (Sarawak) handling corporate finance and
investment activities. She sits on the board of several state government-linked companies.
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Age
58

()
Nationality @

Malaysian

Gender

Male

Appointed Date
3 January 2020

Board Committee Membership (s)
e Anti-Bribery and Corruption
Compliance Commiittee
(Chairman) —
e Corporate Sustainability
Committee (Member)
¢ Audit Committee (Member)

CHIN HSIUN

Independent Non-Executive Director

Mr Chin Hsiun was appointed as Independent Non-Executive Director of Dayang Enterprise Holdings Bhd on
3 January 2020. He graduated with a Bachelor degree in LLB (Hons) from the University of Sheffield and is a
Barrister at Law from Lincoln's Inn, England.

He was admitted as Advocate and Solicitor to the High Court of Brunei Darussalam in 1996, and the following
year, admitted as Advocate and Solicitor to the High Court of Malaya having completed his pupilage with
Messrs Allen & Gledhill Advocates and Solicitors, Kuala Lumpur in 1997. He is currently practicing as an
Advocate to the High Court of Sabah and Sarawak, in Sarawak since 1997 and is the managing partner of
Yong Wong and Chin Advocates, Miri since 2004.

Mr Chin has vast experience in litigation, from industrial court matters to corporate disputes including
corporate set up and registration of venture companies apart from the regular practice of conducting sale
and purchase legal documentation, conveyancing and banking documentation. He also sits as appointed
legal advisor to several registered societies and associations on societies and related matters.

He was appointed as Miri City Councillor from 2013 to 2019.
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Age
58

Nationality
Malaysian

I 8o )

Gender
Female

Appointed Date
1 February 2025

Board Committee Membership (s)

e Audit Committee (Chairman)
(Appointed on 20 February 2025)

e Joint Remuneration and u
Nomination Committee (Member)
(Appointed on 20 February 2025)

e Corporate Sustainability

PROFESSOR DR. HO POH LING Committee (Chairman)

Independent Non-Executive Director (Appointed on 20 February 2025)

(Appointed on 1 February 2025)

Professor Dr Ho Poh Ling was appointed as Independent Non-Executive Director on 1 February 2025. She
earned her Bachelor of Commerce (Accounting & Finance) from the University of Western Australia, Australia
in 1992. She later completed a Master of Commerce (Accounting) at the University of Charles Sturt, Australia
in 2001. Her academic journey culminated in 2009 when she was awarded a PhD in Accounting from Curtin
University, Australia.

She began her audit training career at KPMG Peat Marwick in 1993 before transitioning to investment banking
at Arab-Malaysian Merchant Bank in 1996. In 1999, she embarked on her academic journey with Curtin
University, Malaysia. She is currently the Dean of the Faculty of Business. With over two decades of experience
at the university, she has established herself as a thought leader in sustainability and business innovation.
Her scholarly contributions have been widely recognized through numerous publications in corporate
governance, corporate sustainability, sustainable finance and entrepreneurship.

Professor Dr Ho is a Fellow of CPA Australia and a Chartered Accountant of Malaysia Institute of Accountants.
She currently serves as a Divisional Councilor (Malaysian Division) of CPA Australia. A passionate advocate for
making a meaningful societal impact, she is deeply committed to community engagement. She works closely
with schools and non-governmental organizations (NGOs) to foster financial literacy and entrepreneurial
skills, empowering individuals and communities to achieve financial independence and enhance overall well-
being.
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Age
62

()
Nationality @

Malaysian

Gender
Female

Appointed Date
12 April 2023

Board Committee Membership (s)
¢ Risk Management Committee

(Chairman) \ /

SITI NAZRAH BINTI AHMAD ZAIDEN

Independent Non-Executive Director

Puan Siti Nazrah Binti Ahmad Zaiden was appointed as Independent Non-Executive Director of Dayang
Enterprise Holdings Bhd on 12 April 2023. She graduated in the year 1986 with a Bachelor of Science Electrical
Engineering (majoring in Telecommunication) from the University of Bridgeport, Connecticut in United State.

She has almost 30 years of working experience in the oil and gas industry in various roles and businesses
within Shell Group of Companies, including 12 years in Information Technology (spanning from Telecom:s,
Networks and Software development and Support), 8 years in Project Management, and another 10 years in
Contracting Procurement (spanning from Contracts development and management, Materials Management
including Inventory and Warehousing, Regional Procurement, and Category Management). She was also
seconded to Sarawak State Government as Head of Oil and Gas within the Ministry of Industrial Entrepreneur
Development and was involved in setting up the Oil and Gas as a new division from 2015 to 2018.

She is currently a member of the Board of Engineers Malaysia.
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Age
53

Nationality
Malaysian

I 8o )

Gender
Female

Appointed Date
20 February 2025

Board Committee Membership (s)

¢ Audit Committee (Member)
(Appointed on 20 February \ /
2025)

WONG PING ENG
Non-Independent Non-Executive Director
(Appointed on 20 February 2025)

Ms Wong Ping Eng was appointed as Non-Independent Non-Executive Director of Dayang Enterprise
Holdings Bhd on 20 February 2025.

Ms Wong has more than 27 years of experience in management and financial accounting fields. She is a
member of the Association of Chartered Certified Accountants (ACCA) and a member of Malaysia Institute
of Accountants. She started her career as an Audit Assistant at KPMG, Kuching, from September 1997 until
December 2000. In January 2001, she joined Naim Land Sdn. Bhd., a subsidiary of Naim Holdings Berhad
(*Naim”) as an Accountant. In April 2004, she was appointed as Operations Manager for Naim's Bandar Baru
Permyjaya project in Miri, where she was responsible for managing the whole of Naim's Miri Operations.

In July 2008, she was promoted to Vice President — Finance and Accounts, to oversee the Group Finance and
Accounts Division. She was subsequently promoted to Deputy Director — Finance & IT Division in July 2010,
and in September 2012, she was promoted to Senior Director for Naim's Group Support Services Division,
comprising Finance & Accounts, Administration, Human Resources, and Information Technology. She was
appointed as an Executive Director of Naim Holdings Berhad on 29 November 2012 and on 9 January 2013,
she was redesignated as the Deputy Managing Director of Naim Holdings Berhad, a position that she held
until her early retirement on 31 December 2020.

She is an Independent Non-Executive Director of Gadang Holdings Berhad and currently acting as advisor
executive director for several private limited companies.
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ALIAS BIN MAT LAZIN

General Manager, West

Malaysia
Age
57
Nationality
Malaysian
Gender
Male

(1)

EDUCATIONS:

» Bachelor Degree in Mechanical
Engineering From Hanyang University
South Korea

e Master in Project Management from
Universiti Teknologi Malaysia.

* Member of Board of Engineers Malaysia.

EXPERIENCES:

With an extensive track record spanning
over 30 years in the Oil and Gas industry, he
brings the wealth of expertise encompassing
engineering, onshore and offshore
construction, tender strategies, business
planning and operational performance.

Commencing his career as Junior Field
Engineer in 1993 with a prominent
Korean Conglomerate in Engineering and
Construction Industry, his determination
and energy propelled him to spearhead the
Business Development of the company's
Plant Division. Over the years, he has held key
roles in local and international companies,
culminating in his pivotal roles as Project
Manager at Dayang Enterprise Sdn Bhd in
2009. Here, he successfully established and

led Dayang’'s Hook-Up and Commissioning
(HUC) Division, diversifying its portfolio into
new segments likes Engineering, Procurement,
Construction and Commissioning (EPCC) and
Pre-Commissioning and Decommissioning
Activities in the Oil and Gas sector.

Currently at helm, he plays a crucial role in
West Malaysia Dayang's Business Planning
and Operational Performance. His oversight
extends to managing all contracts for
Peninsular ~ Malaysia and  International
Operations, in addition to leading the Fleet
Operations and Chartering Division of
Perdana Petroleum Berhad.

Encik Alias is currently an Executive Director
of Perdana Petroleum Berhad. He upholds
position free from family relationships,
conflicts of interest, and maintains a pristine
records with no convictions or public
sanctions within the past 5 years (excluding
potential traffic offense). His commitment to
ethical standard is further underscored by the
absence of any public sanctions or penalties
imposed by relevant regulatory bodies during
the financial years.

SUKI ANAK ADIR

Senior Project Director

Age
55

Nationality
Malaysian

Gender

Male

(1)

EDUCATION:

» Bachelor Degree in Chemical Engineering
with 1st class Honours From University of
Wales, Swansea.

* Member of Board of Engineers Malaysia.

EXPERIENCES:

With over 25 years of experience in the Oil
and Gas industry, he has vast experience
in the field of engineering, onshore and
offshore construction and maintenance,
tender strategies, planning and operational
performance.

He began his career with EJ Joint Venture
Sdn Bhd as a Field/Project Engineer in
1995. He involved in onshore and offshore
construction, maintenance and hook up and
commissioning, holding various positions
such as planning engineer, Construction
Engineer and Base Superintendent. In 2002,
he joined Dayang Enterprise Sdn Bhd as
a Project/Workpack Engineer for various
Petronas Carigali Sdn Bhd maintenance
contracts in PMO and SBO. He was promote
to a Project Manager in 2007 to manage the
Topside Major Maintenance (TMM) Contract

for SBO until 2010. In late 2010 he was
assigned to manage Petronas’s SKO Topside

Structural Maintenance (TSM) Contract until
2017. He continued to manage the current
Offshore Modification, Construction and
Maintenance (MCM) Contract for Petronas
Carigali Sdn Bhd, Sarawak Operation. Since
then, he has successfully led the team in
managing the maintenance contracts and
venturing into new segments which includes
Engineering, Procurement, Construction
and Commissioning (EPCC) in the Oil and
Gas sector. Mr Suki was promoted to Senior
Project Director in 2023 and he also hold
directorship in Dayang Enterprise Sdn Bhd, a
subsidiary of Dayang Enterprise Holdings Bhd.

Mr Suki does not have any family relationships
with any Director and/or major shareholder,
nor any conflict of interest with the Company.
He has no convictions for any offences within
the past 5 years (other than traffic offences,
if any) nor any public sanction or penalty
imposed by the relevant regulatory bodies
during the financial year.
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ZAIM HUSNI BIN
OMAR

Head of Corporate Affa

Age
55

Nationality
Malaysian

Gender

Male

irs

2]

EDUCATIONS:

* Master of Business Administration (Finance
& Investment) from International Islamic
University, Malaysia.

e Bachelor of Business Administration
(Finance) from International Islamic
University, Malaysia.

e Graduate Diploma of Applied Finance
and Investment from Financial Services
Institute of Australasia (Finsia).

¢ Executive Diploma in Investment Analysis
from MARA University of Technology
(UiTM).

EXPERIENCES:

Began his career in 1995 as an investment
analyst with Permodalan Nasional Berhad
(PNB) and later was appointed as a fund
manager in 2001 to manage PNB Proprietary
fund, Sekim Amanah Saham Bumiputera and
Amanah Saham Malaysia.

In 2008, he joined Mara Incorporated Sdn
Bhd as a senior manager supervise Corporate
Finance and Investment division.

Before joined Dayang Enterprise Holding
Berhad, he was a Senior General Manager
with MTD Capital Berhad oversee the group
business activities and investment. Prior to
that he was a Finance Director with WZR
Property Sdn Berhad and Vice President,
Strategic Planning of Bank Pembangunan
Berhad. With extensive experiences in field

of corporate and investment, he is currently
Head of Corporate Affairs for Dayang Group.

Encik Zaim does not have any family
relationships with any Director and/or major
shareholder, nor any conflict of interest with
the Company. He has no convictions for any
offences within the past 5 years (other than
traffic offences, if any) nor any public sanction
or penalty imposed by the relevant regulatory
bodies during the financial year.

WA HUI BING

Senior Corporate Finance

Age
42

Nationality
Malaysian

Gender
Female

2]

EDUCATION:

e Bachelor of Commerce (Accounting
and Finance) from Curtin University of
Technology, Malaysia

e Chartered Accountant of
Accountants Australia

¢ Member of Malaysian
Accountants

Chartered

Institute  of

EXPERIENCES:

Ms Wa Hui Bing was appointed as the Senior
Corporate Finance of Dayang Enterprise
Holdings Bhd on 23 September 2020.

She graduated from Curtin University of
Technology, Malaysia in 2007 with a Bachelor
of Commerce Degree, major in Accounting
and Finance. She is a Chartered Accountant
of Chartered Accountants Australia and a
member of Malaysian Institute of Accountants.
Prior to joining the Dayang Group, she has
more than 10 years of working experience in
accounting and auditing in various industries
via Ernst & Young PLT. Her professional
experiences include accounting, audit and
assurance.

Ms Wa does not have any family relationships
with any Director and/or major shareholder,
nor any conflict of interest with the Company.
She has no convictions for any offences
within the past 5 years (other than traffic
offences, if any) nor any public sanction or
penalty imposed by the relevant regulatory
bodies during the financial year.
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DEARVALUED
SHAREHOLDERS,

On behalf of the Board of Directors, it is my privilege to
present the Annual Report of Dayang Enterprise Holdings

Bhd (“the Group”) for the financial year ended 31 December
2025.
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CHAIRMAN'S STATEMENT

The year under review marked an important phase in the Group'’s
journey—one defined not only by operational resilience but by
our commitment to reposition Dayang for long term, sustainable
value creation. While the global and domestic oil and gas services
landscape continued to evolve, the Group remained steadfast in
strengthening its strategic foundations, enhancing operational
capabilities and preparing for emerging industry shifts.

For FY2025, the Group recorded revenue of RM938.07 million,
compared with RM1.47 billion in 2024. The contraction in topline
performance was driven by a lower number of contracts, lower
vessel utilisation and softer charter rates. Vessel utilisation stood
at 56%, compared with 65% in 2024. These outcomes reflect
a cyclical moderation rather than a structural decline and they
reinforce the importance of the long term transformation
initiatives we have undertaken.

Despite these headwinds, our operational discipline and financial
stewardship enabled the Board to declare a 1st tax exempt interim
dividend in respect of financial year ended 31 December 2025 of
7 sen per share, amounting to RM81.04 million, paid in September
2025. In addition, a 2nd tax exempt interim dividend of 7 sen
per share, totalling RM81.04 million, will be distributed in March
2026, underscoring our confidence in the Group’s underlying
fundamentals.

Looking ahead, we envision Dayang not merely as a service
provider, but as a strategic partner powering Malaysia’'s long term
energy agenda. Our focus is centred on three key horizons:

1. Strengthening Core Competencies
We will intensify efforts to enhance operational efficiency,
strengthen cost competitiveness and ensure uncompromising
safety performance. These remain the pillars upon which our
long-term resilience is built.

2. Advancing Operational Excellence Through Technology
The industry is entering a new era defined by digital
enablement, data driven maintenance and more intelligent
asset deployment. The Group is exploring strategic
investments in digital tools, analytics and fleet optimisation
technologies to wunlock productivity gains and reduce
operating costs.

3. Building a Future Ready Organisation
Our long term success will be shaped by our people. We are
committed to strengthening capabilities, developing future
ready talent, and cultivating a culture built on innovation,
accountability and shared purpose. As the sector evolves,
human capital will be our greatest competitive advantage.
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CHAIRMAN'S STATEMENT

Weremain deeply focused on capital preservation, cashflow
optimisation and prudent balance sheet management.
These priorities ensure that Dayang remains agile and
well positioned to seize strategic opportunities—whether
through fleet enhancement, operational streamlining or
targeted growth initiatives that reinforce our long term
competitiveness.

In addition, the Board remains committed to upholding
strong corporate governance and responsible business
practices across the Group. As sustainability reporting
expectations continue to evolve, the Group has been
progressively strengthening its internal processes and
governance structures to support greater transparency
in sustainability-related disclosures, including climate-
related considerations.

The challenges of FY2025 were real, but they also clarified
what matters most: disciplined execution, strategic
foresight and the courage to adapt. With the unwavering
support of our Board, management and employees, we
are building a stronger, more future ready Dayang—one
that can navigate market cycles and create enduring value
for shareholders.

| express my deepest appreciation to all members of the
Board, our leadership team and our dedicated workforce
for their continued commitment and resilience. With
this solid foundation, | am confident that the Group will
continue to advance, evolve and deliver stronger results in
the years ahead.

Yours sincerely,

DATUK HASMI BIN HASNAN
Executive Chairman.
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DEAR VALUED SHAREHOLDERS,

On behalf of the Board of Directors, it is my privilege to present the Annual
Report of Dayang Enterprise Holdings Bhd (“the Group”) for the financial
year ended 31 December 2025.

Overview

In the financial year 2025 ("FY2025"), the Group delivered a resilient performance underpinned by three newly secured
umbrella contracts valued at over RM4 billion for an initial five-year period, with an additional five-year extension
option. These contract wins reflect the Group's strong track record and continued confidence from clients within the
oil and gas industry.

The operating environment during the year was supported by sustained upstream oil and gas activities. The Group
remains cautiously optimistic that the financial year ending 31 December2026 ("FY2026") will continue to be profitable

for the Group, despite the current challenging operating environment and anticipated uncertainties going forward.
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Financial Review

For FY2025, the Group recorded total revenue of RM938.07 million,
representing a decline of 36.10% from RM1.47 billion recorded in the
financial year 2024 ("FY2024"). The Topside Maintenance division
contributed RM504.52 million, accounting for 53.78% of the
Group'’s revenue, compared to RM941.83 million or 64.15%
in FY2024. The remaining RM433.55 million or 46.22% was
contributed by the Marine Division, compared to RM526.31
million or 35.85% in FY2024.

The performance of the Topside Maintenance Division was
mainly attributed to the lower number of contracts secured
by the Group during the financial year, while the Marine
Division's performance was impacted by a lower vessel
utilisation rate of 56% as compared to 65% in FY2024, softer
Daily Charter Rates ("DCR") across all vessel categories, and
reduced contribution from third-party vessels.

Despite these challenges, the Group maintained a healthy gross
profit margin of 43.03%, albeit slightly lower than the 45.67% achieved
in FY2024.

For FY2025, the Group recorded a profit after tax of RM231.7 million, a contraction

of 36.45% from RM364.59 million achieved in FY2024. The decline was mainly ‘
attributable to lower contract values, reduced demand for marine spread and softer

DCR during the year.

Operational review

During the financial year, the Group continued to execute
its offshore maintenance and marine support services
efficiently while actively participating in various tender
exercises. Several tender submissions remain pending
evaluation and award.

The Group also strengthened its long-term operational
capacity through the construction of a new
accommodation work boat, which is currently under
development. The new vessel is expected to enhance
the Group's offshore support capabilities and
improve operational efficiency in serving offshore
maintenance and hook-up commissioning activities.

This strategic investment reflects the Group's
continued commitment to expanding its marine
fleet and positing itself to capture future offshore
opportunities.
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Liquidity and Capital Resources

The Group maintained a strong financial position during
FY2025. During the year, the Group successfully settled
its outstanding bank borrowings, resulting in the Group
being free from bank borrowings and encumbrances
as at the end of the financial year.

This strengthened balance sheet enhances the
Group's financial flexibility and positions the Group
well to pursue future growth opportunities while
maintaining prudent capital management.

The Group continues to maintain healthy liquidity

supported by its strong operating cash flows and
disciplined capital deployment.

Outlook

The global economic outlook for FY2026 remains cautiously
optimistic, although the operating environment is expected to
remain unpredictable due to ongoing geopolitical tensions and
conflicts in certain regions. These developments have contributed
to a significant increase in global oil prices, driven by supply
uncertainties and market volatility.

\
\,

While such conditions may create challenges and fluctuations
in the market, higher oil prices are generally expected to
support increased upstream oil and gas activities, as operators
continue to invest in sustaining and enhancing production
levels. This is anticipated to drive demand for the Group's
Topside Maintenance and Offshore Support Vessel services.

Despite the uncertainties, the Group remains resilient and will
continue to navigate these challenges with a disciplined and
proactive approach. With an order book exceeding RM4billion, the
Group is well positioned to sustain its operational performance and
pursue growth opportunities in the coming years.

Thank you for your continued trust and support.

TENGKU DATO’ YUSOF BIN TENGKU AHMAD SHAHRUDDIN
Group Managing Director
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SUSTAINABILITY STATEMENT

ABOUT THIS SUSTAINABILITY
STATEMENT

This Sustainability Statement (“Statement”), reviewed by
the Board of Directors (the “Board”) of Dayang Enterprise
Holdings Bhd ("Dayang” or the "Company”), provides
an overview of Dayang and its subsidiaries ("“Dayang
Group” or the "Group”) sustainability strategies, priorities,
progress, and performance for the financial year ended
31 December 2025 ("FY2025").

Sustainability Scope and Reporting
Period

Unless otherwise stated, the data and information
presented in this Statement cover the reporting period
from 1 January 2025 to 31 December 2025. This
Statement has been prepared in accordance with the
Main Market Listing Requirements ("“MMLR") of Bursa
Malaysia Securities Berhad (“Bursa”).

The scope of this Statement continues to cover the
Group’s core business segments, namely Topside
Maintenance Services and Marine Offshore Support
Services. This year, we are also incorporating the Group'’s
subsidiary, Perdana Petroleum Berhad (“PPB"), which
is also listed on the Main Market, in relation to selected
sustainability data as follows:

. number of cases reported in relation to anti-
corruption, violation of human rights, and loss of
customer data or breach of customer privacy;

. spills incidents resulting in fines/ penalties;

o operations assessed for anti-corruption risk;

. applicable vessels comply with SEEMP monitoring;
and

. energy and emission data (Scope 1 and Scope 2
only).

Clarification notes are appended in relation to data that
includes PPB’s sustainability data or performance.

Assurance

This Statement has not been subjected to internal
reviews by the internal auditor, nor has it been subjected
to external, independent assurance.

Feedback

The Group values the feedback of its stakeholders in
strengthening its sustainability reporting. Should you
have any feedback, comments, or enquiries regarding
this Statement, please reach out to zaim.husni@desb.net.



38 Oo o o © o o DAYANG ENTERPRISE HOLDINGS BHD ANNUAL REPORT 2025 = o |

SUSTAINABILITY STATEMENT

OUR VALUE CHAIN

Dayang is one of the earliest and most experienced providers of integrated services
to the oil and gas industry, providing services in maintenance, fabrication operations,
hook-up and commissioning, and chartering of marine vessels.

The Group operates mainly in two segments, and the four business operations are
categorised as follows.

TOPSIDE MAINTENANCE SERVICES

Provision of Maintenance Services @

Dayang Enterprise Sdn Bhd ("DESB") undertakes the overall provision of maintenance services,
which focuses on the following areas:

. Maintenance of topside structures
. Maintenance of pipes and valves
. Electrical and instrumentation maintenance

Maintenance services are provided either on a routine or scheduled basis, or in the event of
a breakdown or emergency, in which case maintenance works are carried out due to fault or
failure.

Fabrication Operations {'}

Fabrication generally involves the value-added process of constructing structures and piping
from various raw materials, primarily metal. Dayang offers engineering and fabrication services
to meet the needs of its customers, including onshore fabrication of products such as pipe
and valve systems, skids, and other steel structures such as handrails and helideck extensions.
Dayang has fabrication yards and warehouses located in Labuan, Kemaman, and Bintulu.

Hook-Up & Commissioning G‘é

In addition, Dayang provides hook-up and commissioning for steel structures and electrical
and instrumentation services as part of its supporting products and services to the oil and gas
industry. The tasks related to hook-up and commissioning of electrical and instrumentation
include electrical engineering, system design, equipment and system procurement, wiring,
panel installation, and testing and commissioning.

MARINE OFFSHORE SUPPORT SERVICES
Charter of Marine Vessels

Dayang possesses seven marine vessels, consisting of six maintenance/work vessels and one
landing craft ("LCT") used for offshore marine support services, as well as marine crew and
catering services (except LCT) to facilitate the provision of its supporting services.

Its subsidiary PPB owns fourteen vessels consisting of eight Anchor Handling Tug Supply Vessels
("AHTS"), five maintenance/ work vessels, and one workboat (“WB"), providing offshore marine
support services for the upstream oil and gas industry.
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SUSTAINABILITY STATEMENT

OUR VALUE CHAIN (Cont'd)

The Group acknowledges our responsibility to conduct business in a sustainable manner while protecting the long-
term interests of the people and environment in which we operate. Sustainability across the environmental, social, and
governance aspects ("ESG") is therefore integral to Dayang’s corporate success. Operating responsibly and sustainably
reflects the Group's objective to develop shared values for our clients, employees, shareholders, business partners, and
the broader environment and community we serve.

- -
Vision
To be a profitable leader in providing value-

added services in a timely manner through
an efficient and integrated approach.

Mission

« Jo create and develop critical path

resources of the Group to achieve our
objectives.

» To maximise shareholder value.

» Jo be a responsible corporate citizen.

In pursuit of long-term value creation, Dayang Group is guided by its Sustainability Policy, which extends beyond
financial performance and regulatory compliance. We uphold ethical business standards, anti-corruption and anti-
bribery, commit to minimising pollution, and strive to ensure the safety and well-being of all those who work with us.

As of the Group’s progressive approach to sustainability reporting and in line with its adoption of IFRS S2 Climate-
related Disclosures, for the current year, Dayang Group has undertaken a review and updated its Sustainability Policy
and other governance documents. This review ensures that the Group’s sustainability governance structure remains
robust, relevant, and aligned with the applicable standards and requirements, while also strengthening the transparency
and consistency of climate-related disclosures presented to stakeholders.

The Group's Sustainability Policy is as follows.

\_

limited to environmental and
social laws and regulations.
Conducting business ethically
and with integrity.

Zero tolerance against bribery
and corruption.

~
Compliance and Ethics Environment People
e Complying with all applicable e Zero spillage or pollution e Safeguarding the safety and
legal and regulatory incidents that result in fines or health of all people.
requirements, covering but not penalties. Embracing diversity and being

e Minimise the negative
environmental and social
impacts caused by waste
generated.

e Incorporating climate-related
considerations in its long-
term business strategies
and develop the necessary
business resilience.

e Seeking to account for and
address its Scope 1 and Scope
2 emissions.

an equal opportunity employer
and not discriminating against
anyone on the basis of race,
religion, gender, age, sexual
orientation, disabilities, or
nationality.

Respecting the freedom

of association and right to
collective bargaining of all its
employees and workers.
Fostering a culture of
continuous learning and
growth.

J

The Sustainability Policy is accessible on our corporate website at www.desb.net.

In accordance with its Sustainability Policy, the Group has established an ESG Management Framework to provide
guidance to our employees on their respective responsibilities, the processes for managing sustainability-related issues,
as well as the indicators and performance measures used to monitor progress and facilitate meaningful engagement
with relevant stakeholders.
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United Nations Sustainable Development Goals (“UN SDGs")

Beyond operating responsibly, Dayang Group also recognises the role it plays in contributing to global development
and progress. In this regard, the Group looks to the United Nations (“UN") 2030 Agenda for Sustainable Development
as a guiding framework, and considers how its operations and initiatives can contribute to the UN's 17 Sustainable
Development Goals ("SDGs").

The SDGs that are relevant to our business operations are summarised as follows:

3 Good Health and Well Being

Ensure healthy lives and promote well-being for all at all ages.

4 Quality Education
Ensure inclusive and equitable quality education and promote lifelong learning
opportunities for all.

5 Gender Equality

Achieve gender equality and empower all women and girls.

8 Decent Work and Economic Growth
Promote sustained, inclusive and sustainable economic growth, full and productive
employment and decent work for all.

10 Reduced Inequalities

Reduce inequality within and among countries.

11 Sustainable Cities and Communities
Make cities and human settlements inclusive, safe, resilient and sustainable.

12 Responsible Consumption and Prodution
. Ensure sustainable consumption and production patterns.

13 Climate Action

Take urgent action to combat climate change and its impacts.

16 Peace, Justice and Strong Institutions
Promote peaceful and inclusive societies for sustainable development, provide access
to justice for all and build effective, accountable and inclusive institutions at all levels.

@)

@)
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SUSTAINABILITY STATEMENT

SUSTAINABILITY GOVERNANCE STRUCTURE

The Board holds ultimate responsibility for overseeing the Group's sustainability,
including ensuring that the Group's business strategic plans are aligned with long-
term value creation. This encompasses the establishment of sustainability strategies,
priorities, and targets. In fulfilling this responsibility, the Board reviews the Group's Board
Material Sustainability Matters ("MSMs"), as assessed by Management, along with the of Directors
associated initiatives, progress, and performance of the relevant MSMs. (“Board”)

In line with the Group's adoption of IFRS S2, the Board has extended their governance
responsibilities to encompass the oversight of climate-related risks and opportunities.
The Board ensures that climate considerations are integrated into the Group's
overall business strategy and risk management processes and holds responsibility for
reviewing and approving climate-related targets while monitoring the Group's progress
in achieving them. In recognition of this heightened governance obligation, the Board

Charter and relevant Terms of Reference of the relevant Board Committees have been Corporate
duly updated to incorporate climate-related matters, ensuring that accountability for Sustainability
climate governance is clearly embedded within the Group's governance structure. These Committee
revisions also serve to formalise the Board's commitment to transparent and consistent (“CSsC”)

climate-related disclosures, ensuring that governance structures are not only compliant
with regulatory expectations but also reflective of the Group’s long-term sustainability
ambitions.

The Board further ensures that the Group’s governance structure remains appropriate
and effective in managing business sustainability. This includes overseeing the Group’s
stakeholder engagement activities to ensure that effective communication channels
are maintained to communicate key sustainability strategies, initiatives, targets, and
performance. Where appropriate, the views and interests of stakeholders are considered
and incorporated into the Group’s business decisions.

Management

The Board is supported by the Corporate Sustainability Committee ("CSC"), which serves

as the primary oversight body for the Group’s overall sustainability and climate matters

and their performance. The CSC is responsible for ensuring that the management of sustainability and climate matters
remains aligned with the Group’s Vision, Mission, strategic direction, and long-term value creation goals. To achieve
this, the CSC reviews the Group's sustainability strategies, initiatives, and key performance indicators ("KPIs"), and
presents its findings and recommendations to the Board for consideration and approval.

The Management, led by the Managing Director and Deputy Managing Director and comprising the heads of department
and function, is responsible for the day-to-day execution of the Group’'s sustainability activities. This includes
conducting materiality assessment to identify and determine the Group’'s MSMs and overseeing their management
through the sustainability management process. Management also ensures that sustainability and climate-related risks
and opportunities associated with the MSMs are considered and managed via the Group’s risk management process.
The Management is also accountable for implementing sustainability and climate-related strategies and driving the
achievement of the Group's sustainability and climate targets.

Furthermore, sustainability-related and climate-related risks are further considered in the existing Group's risk
management process to ensure the Group addresses key risks through a structured process and implements relevant
controls and monitoring. The risk management process is overseen by the Risk Management Committee.

To support the Group's adoption of IFRS S2, a briefing on IFRS S2 has been provided to our key management personnel
across key functions and levels throughout the financial year. This training is not only to build foundational awareness
of the standard’s requirements, but also to equip the Management with a practical understanding of how IFRS S2
applies within the context of their specific roles and day-to-day responsibilities.
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STAKEHOLDER ENGAGEMENT

Understanding our stakeholders and integrating their interests into our business practices is fundamental to how
we operate. This approach enables us to better align our long-term strategic objectives with broader stakeholder
expectations, fostering enduring business sustainability and resilience. To facilitate meaningful and effective engagement,
we have established a range of communication channels tailored to the distinct needs and engagement objectives of
each stakeholder group. These channels are designed not only to communicate relevant information, including our
sustainability strategies, priorities, progress, and performance, but they are also used to actively obtain feedback that
may be considered within our strategic direction and risk management processes.

The table below provides a summary of our key stakeholder groups, the engagement methods employed, the frequency
of engagement, and the key topics discussed.

Stakeholder
Group

Ello)
ARG

Customer

Engagement

Approach Frequency

Monthly

Monthly meeting and
Annual Management
Review Meeting

System Audit — Annually
HSE/ Operation/

Tendering / QAQC

/ HRA / Inventory

/ Manpower/

Procurement Audit

DESB Marine Services
Sdn Bhd ("DMSSB”):
OVMSA Level 1.5
Compliance

Annually
(Vessels)

3 Yearly (Office)

OVMSA & Compliance

Audits: Client-led
audits and self-
assessments (OVMSA
Level 1.5).

Engagement Focus & Objective

Monthly Meeting to discuss quality/operation
issues, including changes in the quality system or
procedure, if any

Management Review Meeting to review the
previous year's quality performance and
achievement, including revising and amending any
procedure, policy, and objective, if any

We have implemented internal and external audits
to ensure ongoing monitoring of the delivery of
our safety and quality of our operation:

e For Internal Audit - one cycle per year is
conducted by the internal auditor, planned by
the QAQC Dept

e For External Audit - one cycle per year, which
will be conducted by SIRIM QAS International

Maintain Assurance: Demonstrate continuous
improvement and compliance with oil major and
offshore standards.
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Stakeholder Engagement L
Group Approach Frequency Engagement Focus & Objective
Meeting with the Monthly Sharing & bonding with the management &
management & employee (Formal or Informal)
employees, both
-1 (" office & marine Safety connect session — monthly OSH Meeting
crew - employees
Employee WINEINRSIEN
DMSSB: Annually Senior Management to lead the site visit (onboard)
Management Visit and engagement with the frontliner

Leadership Visibility: Demonstrate management
commitment to onboard safety, welfare, and
operational standards and also the ship's crew
motivation.

DMSSB: HSSEW Monthly Safety Culture: Promote a zero-incident mindset,

Monthly Ship/ ensure strict adherence to HSSE policies, and

Shore Engagement foster two-way communication.

(when vessels are in

operation)

Safety connects

sessions, hazard

reporting reviews

("UAUC"), and open

dialogues.

Cost Optimisation Monthly Cost efficiency

- Meeting and
discussion

Brand Value — Monthly Minimise operation/ project downtime and
Meeting and KPIs — Project improve turnaround time
Team (Once
a year for
Turnaround)

Anti-Bribery and Annually Raise ABC awareness among employees
Corruption Policies

and Procedures

("ABC Policy”)

Accident Rate Monthly Zero accident tolerances
— Meeting and
engagement Monthly OSH Meeting
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STAKEHOLDER ENGAGEMENT (Cont'd)

Stakeholder
Group

<

Suppliers/
Subcontractors
& Business
Partners

Engagement
Approach

HSSE Requirement

Invitation to bid

Establish a Price
Agreement ("PA") for
cost optimisation

Perform Technical
Evaluation

Quarterly
assessment of
Contractors/
Subcontractors

Anti-Bribery and
Corruption Policies
and Procedures
("ABC Policy”)

Audit/ Site Visit
on Contractor/
Subcontractor

DMSSB: HSSE
Contractor
Engagement/
Meeting

Frequency

Quarterly

As and when

required

Yearly

As and when

required

Quarterly

On-going

Annually

6-Monthly

Engagement Focus & Objective

HSSE Policies and Procedures

Sub-Contractor Engagement

Invite at least 3 bidders (based on the client's
requirement) and award to the technically
acceptable and commercially lowest bidder

Invite at least 3 bidders (based on the client's
requirement) and award to the technically
acceptable and commercially lowest bidder

Project Management Team to monitor and ensure
the delivery of safe and quality work to clients

Sub-Contractor Engagement

Regular meetings with suppliers/contractors, if
there are any issues

Ensure the bidders are required to comply with the
ABC Policy and HSSE requirements

Sub-Contractor Engagement

Vendor Questionnaire included Anti-Bribery and
Corruption Declaration during the pre-assessment
stage

Audit and site visit on Contractor/ Subcontractor
to assess their capabilities and ensure compliance

Sub-Contractor Audit (QHSSE Audit)

Senior Management or their designated
representative (e.g., Fleet Manager) shall lead and
conduct engagement sessions to monitor and
review the vendor’'s HSSEW performance, progress
and status of the HSSE Plan, UAUC trends, and
other HSSEW matters impacting vessel operations.
The vendor shall present their HSSE performance

and achievements during these engagements.

Performance Monitoring: Ensure continuous
alignment with HSSEW targets and resolve any
safety or quality of service discrepancies.

O

O
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SUSTAINABILITY STATEMENT

STAKEHOLDER ENGAGEMENT (Cont'd)

Stakeholder
Group

Engagement
Approach

Compliance with
local authorities’
requirements

Ongoing

Regulators

DMSSB: Annually
International Safety
Management
("ISM") DOC Audit
— Operation/
HSSE/ Shipboard
Management/
Procurement/
Vessel
Maintenance/
Human Resource
("HR") & (Ship Crew)

DMSSB: Vessel's
International Ship
and Port Facility
Security (“ISPS”)
Code Compliance

Annually

DMSSB: Diesel Yearly
Usage for MARPOL

73/78 Annex VI,

IAPP Compliance

Frequency

Engagement Focus & Objective

Comply with all the authorities’ requirements

¢ Regulatory compliance

Labour law
Environmental management and compliance
Occupational Health and Safety

Maritime Rules & Regulations (Marine Offshore
Division)

We have implemented internal and external
audits to monitor the ongoing delivery of our
safety and the quality of our services:

e For Internal Audit — a minimum of one cycle
per calendar year is conducted by the internal
auditor, planned by the Designated Person
Ashore ("DPA")/Company Safety Officer
("CSO")

e For External Audit - one cycle per year, which
will be conducted by the Malaysia Marine
Department ("MMD”)

We have implemented internal and external audits
to monitor the ongoing delivery of our ship security
of our vessels:

For Internal Audit — a minimum of one cycle
per calendar year is conducted by the internal
auditor, planned by the Designated Person
Ashore ("DPA")/Company Safety Officer (“CSQO")

For External Audit — two cycles per 5-years,
which will be conducted by Classification
Society (namely, ABS) on behalf of the Malaysia
Marine Department ("MMD")

Maintain ship security compliance, awareness and
access control.

Validate security plans, records and readiness.

To monitor the diesel consumption

Environmental
Monitoring Meeting

Regulatory Compliance
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STAKEHOLDER ENGAGEMENT (Cont'd)

Stakeholder Engagement

Group Approach Frequency Engagement Focus & Objective
DMSSB: Schedule Monthly To monitor the scheduled waste disposal and
Waste Disposal comply with the Department of Environment
Management for ("DOE") requirements
Environmental
Regulatory

Regulators Compliance
DMSSB: Vessel Annually / As Asset Integrity & Risk Mitigation: Maintain vessel
Class Surveys - Scheduled seaworthiness, prevent detentions, and minimise
Hull & machinery liability exposures and insurance premiums.
inspections,

safety equipment
verifications, and
risk assessments.

(e) (@) Community As and when We care about our society and communities
ﬁm development required
QD) programs
o O Community As Required Corporate Social Responsibility: Enhance brand
Community Development & value, build public trust, and ensure operations do
CSR Programs: not adversely affect local environments.

initiatives and local
environmental
dialogues.

@)

@)

OUR MATERIALITY ASSESSMENT PROCESS

We identified and determined the Group’s MSMs via a materiality process. This process is designed to determine the
sustainability matters that are most significant to the Group and its diverse stakeholders, while ensuring alignment
with the Group's business strategies and short and long-term objectives, amongst others. The materiality assessment
process is conducted by the Management team.

Dayang Group applied a definition of “materiality” that is substantially aligned with the MMLR, whereby a MSM is
defined as a matter that reflects the Group's significant economic, environmental, and social impacts or substantively
influences the assessments or decision-making of stakeholders. The assessment continues to incorporate the common
sustainability indicators required by Bursa, alongside insights gathered through the Group’'s ongoing stakeholder
engagement initiatives.

The materiality assessment enables the Group to allocate resources effectively, strengthen governance oversight, and
embed sustainability considerations into strategic and operational decision-making. In line with the Group's enterprise
risk management framework, sustainability-related risks, including climate-related risks identified, are integrated into
the overall risk management processes. These risks are subject to continuous monitoring, periodic review, and reporting
to ensure proactive management, resilience, and long-term value creation for stakeholders.
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OUR MATERIALITY ASSESSMENT PROCESS (Cont'd)

During the financial year, the Management carried out a review of the materiality assessment to ensure its continued
relevance and alignment with evolving business conditions and stakeholder expectations. This review process involved
gathering input and perspectives from relevant management personnel across the Group's business divisions and key
operational units, taking into account risks specific to each business division and key operational unit, strategic priorities,
requlatory developments, and sustainability impacts. The changes are summarised as follows.

e updates to the ratings for Equal Employment Opportunity, Data Security and Privacy, Waste Management, Emissions
Management, Pollution Management, and Market Presence and Competition

Overall, the updated materiality matrix currently illustrates a greater priority for Business Ethics, Human Rights and
Labour Practices, Occupational Health and Safety, Product Quality and Safety, and Compliance, which are also aligned
with the sustainability focuses of the industry.

The materiality matrix for FY2025 is presented as follows:
Business Ethics (incl. anti-corruption)
High Human Rights and Labour Practices
Occupational Health and Safety
Product Quality and Safety

Compliance (incl. environmental & social)

Market Presence and
Competition

and Resource Optimisation

Water Management

Influence on Stakeholders Assessments and Decisions

Low High
Significance of Group's EES Impact

Sustainability targets and performance

The Group has established a set of key performance indicators and targets to measure the sustainability performance
of the Group as a whole. The targets serve as the foundation for measuring and monitoring the Group's overall
sustainability progress, with the corresponding performance and status presented in the table below. These key
performance indicators and their performance outcomes are tabled to the Board for review and approval, ensuring
that sustainability efforts remain aligned with the Group’s strategic direction and long-term objectives.
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OUR MATERIALITY ASSESSMENT PROCESS (Cont'd)
Sustainability targets and performance (Cont'd)

Policy/ Direction FY2025 Targets FY2025 Status
Performance
Compliance Comply with applicable environmental| 0O major fines/ 0 Achieved
& social laws/regulations and embed| penalties
sustainability into governance and risk
management.
Business Ethics Zero tolerance against bribery &| 100% employee 100% Achieved
corruption; conduct business ethically| ABAC training
and with integrity; maintain adequate | completion
procedures under Section 17A. 100% high-risk 100% Achieved
third parties
screened
Emissions Incorporate climate considerations into| 100% applicable 100% Achieved
Management long-term strategy; manage Scope 1 & 2| vessels comply
and progressively assess relevant Scope 3| with SEEMP
(IFRS S2 readiness). monitoring
Pollution Zero spillage/pollution incidents resulting | O spill incidents 0 Achieved
Management in fines/penalties; maintain  MARPOL | resulting in fines/
compliance and spill prevention controls. | penalties
VVER SN ELEL LIS Minimise environmental impacts caused | O major waste non-| O Achieved
by waste from operations and services. compliance cases
Occupational Safeguard the safety and health of| O fatalities O fatalities Achieved
Health & Safety elmployees, wo.rkers., contractors 'and Maintain/improve LTIF: 0 LTIF:
visitors; uphold oil major HSE expectations. LTIF and TRCF vs achieved
FY2024 baseline TRCF: 0.15
TRCF: in
progress
Human Rights & Respect labour standards and rights;| All grievances 0 Achieved
Labour Practices provide grievance mechanisms and fair| addressed
workplace practices.
L UEIR SN TA 70 Promote  diversity, inclusion and equal| O substantiated 0 Achieved
Opportunity opportunity in employment and offshore | discrimination
deployment. cases
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BUSINESS ETHICS

The long-term sustainability of the Group is linked to
the manner in which we conduct our business and
the standards we hold those acting on our behalf to.
Recognising that ethical conduct underpins resilience
and stakeholder trust and confidence, Dayang Group is
committed to maintaining high standards of business
ethics and integrity, complying with all applicable laws
and regulations, and fulfilling our legal obligations to
relevant stakeholders.

The Board, as the highest governance body responsible
for setting corporate culture and overseeing sustainability,
sets the tone and expectations for ethical business
conductacross our operationsand among our employees.
All employees are required to uphold high standards of
integrity through strict adherence to the Group’s General
Code of Conduct and Discipline. The Group maintains
a strict stance towards all forms of abusive or coercive
behaviours, including verbal or physical violence and
sexual harassment in the workplace.

In FY2024, the Board introduced a Conflict of Interest
("COI") Policy to strengthen the quality of conflict-
of-interest disclosures. This COIl Policy applies to
Directors, Key Senior Management, employees, and legal
representatives of the Group, reinforcing governance
practices and ensuring clear accountability in the
management of conflicts of interest at all levels of the
organisation.

All new employees are introduced to the General Code of
Conduct and Discipline alongside other key policies of the
Group. Each employee is required to read and understand
the Code, and to provide a signed acknowledgement
confirming their commitment to uphold its principles.

P e 1) —

Compliance

The Group is committed to complying with all applicable
legal and regulatory requirements governing our
operations, including those pertaining to environmental,
occupational health and safety, and labour practices.
Relevant policies are developed to communicate
to stakeholders the Group's stance in relation to
specific topics, such as policies relating to safety and
environmental protection. Key compliance matters
are also managed and monitored through established
processes or management systems to ensure ongoing
monitoring.

We aim to achieve zero major fines, where major fines are
defined as fines greater than RM10,000. During the year,
we received a minor fine of RM4,000 relating to waste
management, for which corrective actions have been
taken immediately. There are no other fines or penalties
for non-compliance with environmental or social laws
and regulations in FY2025.

Target FY2025

Major fines/ penalties in relation to 0 0
environmental and social laws and regulations
(RM)

Any cases of non-compliance are reviewed and reported
through Management’'s monthly business management
reports, ensuring timely reporting and remedial action.
Where non-compliance is identified, action plans are
developed and monitored to resolution, ensuring that
root causes are addressed.

To ensure that the Group’s operations remain current
with the evolving regulatory landscape, gap assessment
reviews are conducted periodically against new or
updated laws and regulations.

Where necessary, training is provided to employees to
strengthen their awareness, knowledge, and ongoing
compliance with the latest laws and regulations.
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BUSINESS ETHICS (Cont'd)
Data Security and Privacy

The Group places focus on the protection of its
information assets and sensitive data. Our cybersecurity
system is actively maintained and regularly reviewed to
preserve data integrity and safeqguard against potential
cyber threats or incidents. In the handling and collection
of personal data, Dayang complies with the requirements
of the Personal Data Protection Act 2010 ("PDPA").

To stay ahead of emerging threats, the Group
continuously monitors developments in the cybersecurity
landscape and proactively updates our defences in
response to technological changes. A range of technical
security measures has been implemented across our IT
system and communication channels, including Multi-
Factor Authentication ("MFA"), password complexity
requirements, and firewall protection, among others.
Regular system updates are performed to ensure our
infrastructure remains current and resilient, while daily
data backups are conducted to minimise the risk of data
loss and support business continuity.

Recognising that human behaviour is a crucial component
of cybersecurity resilience, the Group places equal
emphasis on cultivating a culture of IT security awareness
among our workforce. Employees are regularly briefed
on proper IT usage practices and the prevention of
cyberattacks through internal communications and
awareness programmes. Cybersecurity training and
programmes also form part of the onboarding process
for all new hires and are continually refreshed to address
the latest and most relevant threats.

IT audits are also conducted from time to time by the
Quiality Assurance/ Quality Control ("QAQC") Department,
internal audit, and external entities such as SIRIM, for
ISO9001 compliance.

We are pleased to report that in FY2025, there were
no cases of PDPA issues or substantiated complaints
concerning breaches of customer privacy and losses of
customer data or cybersecurity.

FY2023 FY2024 FY2025

Cases of PDPA issues

(number) 0 0 0
Substantiated

complaints concerning

breaches of customer

privacy and losses

of customer data

(humber) 0 0 ot

Anti-Bribery and Corruption Policies
and Procedures

Dayang Group maintains a zero-tolerance stance against
all forms of bribery and corruption, whether active or
passive. Toformalise thisanti-corruptionstance, the Group
has established an Anti-Bribery and Corruption Policy
("ABC Policy”), which sets out the Group’s expectations,
prohibitions, and guidance for ethical conduct. The ABC
Policy is publicly accessible on the Company’s corporate
website, reflecting our commitment to transparency to
all stakeholders.

The ABC Policy applies to all Directors and employees
across the Group. Business Associates engaged to
provide services to and on behalf of the Group are also
expected to comply with the policy, ensuring that our
anti-corruption standards extend consistently across our
value chain.

The ABC Policy provides guidance on the management
of higher-risk transactions and interactions, including the
giving and receiving of gifts, entertainment, hospitality,
and charitable donations, amongst others. Facilitation
payment is considered a bribe and is strictly prohibited.

We manage corruption and bribery risks via a risk-based
approach, whereby these risks are identified, assessed,
and addressed as part of our annual risk management
process. The Group has an Anti-Bribery and Corruption
Compliance Committee ("ABCCC") whose responsibilities
include reviewing and monitoring the Group's corruption
risks, the effectiveness of mitigation measures, and
tracking relevant performance indicators. All of the
Group's operations have been assessed for bribery and
corruption-related risk.

FY2023 FY2024 FY2025

Operations assessed for
bribery and corruption-

related risk (%) 100% 100%  100%?

To sustain a culture of integrity, the Group maintains
ongoing communication with employees regarding the
ABC Policy through regular reminders, announcements,
and training. All newly joined employees are briefed on
the ABC Policy as part of their onboarding process and
are required to sign an acknowledgement confirming
their understanding and commitment to the policy.

1 FY2025 data includes PPB
2 FY2025 data includes PPB
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BUSINESS ETHICS (Cont'd)

Anti-Bribery and Corruption Policies
and Procedures (Cont'd)

During the financial year under review, approximately
20% of our office-based employees received training on
anti-corruption, representing a decrease compared to
the previous year. Nonetheless, Directors and employees
assessed for higher risks due to their nature of position
and work have been briefed on the Group's policies and
protocols on managing corruption risks in previous years.
The Group continues to ensure that briefing and training
are provided to raise anti-corruption awareness among
Directors and employees.

In addition, these employees may have also attended
anti-corruption training in previous years. All Senior
Management and Middle Management personnel have
been informed of the Group’s ABC Policy.

( Employees who

have received
training on
anti-bribery and
corruption? (office-

based employees) FY2023 FY2024 FY2025
Senior Management 6 (38%) 0(0%) 6(60%)
Middle Management 14 (37%) 0(0%) 15(36%)
Executive 108 (50%) 170 (28%) 63 (18%)
Non-Executive 23 (47%) 8 (7%) 14 (17%)

151 (47%) 178 (23%) 98 (20%)

\ Total

The Group extends its anti-bribery and anti-corruption
commitment beyond its own operations by actively
communicating the ABC Policy to its business associates
and relevant stakeholders, emphasising to stakeholders
the importance of adherence to ethical standards and
fostering a culture of integrity across our industry and
the broader business ecosystem. Through this proactive
engagement approach, the Group aims to foster a shared
commitment to ethical conduct among key parties in
our business value chain, while reducing the risk of illicit
practices via the spreading of awareness.

Whistleblowing Policy

Dayang Group has established a Whistleblowing Policy
that establishes a whistleblowing channel through which
all employees and stakeholders may raise concerns in
good faith. This whistleblowing channel covers a broad
range of reported matters, including improper conduct,
criminal offences, unsafe work practices, abuse of power,
corruption, and others. By providing a secure avenue
for reporting, the Group seeks to ensure that potential
misconduct is promptly addressed in an appropriate and
timely manner.

The Whistleblowing Policy is designed to encourage
open and fearless reporting by providing confidentiality
and protection to whistleblowers. The confidentiality
of a whistleblower’s identity is strictly safeqguarded
throughout the reporting and investigation process,
and all whistleblowers are protected from any form of
retaliation or consequence arising directly from the act
of making a report in good faith.

To ensure the independence of the reporting process,
the whistleblowing channel also provides a direct
avenue for reports to be escalated to the Chairman of
the Audit Committee, who operates independently
from Management. This independent oversight ensures
that reported concerns are handled fairly and that case
management procedures are not subject to undue
influence.

Both the ABC Policy and Whistleblowing Policy are
publicly available on the corporate website.

The Group is pleased to report that there were no
incidents of bribery and corruption recorded during the
financial year under review.

FY2023 FY2024 FY2025

Incidents of bribery and
corruption (humber) 0 0 04

3 Measured based on anti-corruption training provided during the
financial year under review. For FY2023, the Group covers all permanent
employees in the reporting scope. For 2024, the Group includes all office-
based employees, including permanent and contract-based employee
categories. Contract-based crew staff is not included due to their short-
term contract nature.

4 FY2025 data includes PPB

RESPONSIBLE SUPPLY CHAIN
MANAGEMENT

Market Presence and Competition and Cost and
Resource Optimisation

Dayang Group provides a range of services encompassing
maintenance, fabrication operations, hook-up and
commissioning, marine vessel chartering, and vessel
technical specifications. This integrated diversification
forms an integral part of our sustainable business model.

The oil and gas industry continues to navigate an
evolving landscape, characterised by heightened market
competition, volatile oil prices, geopolitical uncertainties,
ongoing regional conflicts, political instability, and
the escalating demands of regulatory compliance.
Compounding these pressures is the accelerating pace
of climate-related transition risks and physical risks —
factors that are increasingly shaping strategic decision-
making across the energy sector, especially the oil and
gas industry. In response, the Group remains focused
on sustaining its market relevance and strengthening
operational efficiency as foundational priorities.
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SUSTAINABILITY STATEMENT

RESPONSIBLE SUPPLY CHAIN MANAGEMENT (Cont'd)
Market Presence and Competition and Cost and Resource Optimisation (Cont'd)

To enhance our competitive positioning, we aim to deliver distinctive service quality to our customers while driving
shareholders’ value through cost optimisation. Our well-implemented, efficient, and proactive maintenance strategies
are central to this approach, enabling us to minimise operational inefficiencies, reduce environmental impacts, and
optimise resource consumption, supporting our endeavour towards sustainable and responsible business operations
and long-term growth and financial resilience.

Beyond operational efficiency, Dayang Group promotes a range of business management initiatives, including resource
allocation plans, cost optimisation analysis, and collaboration with business stakeholders such as customers and service
providers to identify streamlining opportunities and develop solutions to enhance our business. We remain proactive in
seeking synergistic opportunities that generate better value and growth opportunities for the Group.

For detailed information regarding the Group’s performance, please refer to the Management Discussion and Analysis
and Financial Highlights section of this Annual Report for FY2025.

Products and Services Quality and Safety

Dayang Group's products and services are guided by quality objectives that establish the quality standards expected
across all our products and services. Our commitment to quality is embedded throughout the organisation, spanning
the project management of our project teams to the products and services delivered to our customers. Overall quality of
products and services is safeguarded by the Project Management Teams, which are responsible for monitoring project
execution and ensuring that all work delivered to our customers meets the required safety and quality benchmarks.

DESB holds certification for its Quality Management System in accordance with MS ISO 9001:2015. The system has
undergone maintenance and ongoing improvement via the Group's internal audit programs and annual SIRIM audit
assessment.

Our dedication to quality is further reflected in the recognition we continue to receive from our customers and the
broader industry, as demonstrated by the following:

. Shell Malaysia presented the Certificate of Achievement to Dayang Enterprise Sdn Bhd for Safety Award - Bronze
for Upstream Category at the CEO HSSE Forum 2025;

. Shell Malaysia Safety Awards 2024 presented the Safety Award - Bronze for Upstream Category to Dayang
Enterprise Sdn Bhd;

. Received the Best Big Scale Turnaround Award from Petronas at the DM Series: Turnaround Appreciation Event
2025;

. Received recognition from Petronas for our commitment and dedication at the DM Series: Malaysia Turnaround
Appreciation Event 2024; and

. Received a token of appreciation by HSE & PSM at the SKA-Partner Top Leaders HSE Engagement 2025.

The Management conducts monthly meetings to monitor business progress and performance, including addressing
any quality and operational issues that may arise. In addition, Management Review Meetings are further held periodically
with Senior Management to monitor key quality performance and achievements. These processes enable the
Management to maintain close oversight of critical business performance indicators, including safety matters, enabling
the Corporate Health, Safety, Security and Environment ("HSSE") Department and the QAQC Department to identify or
implement timely amendments and enhancements to policies, procedures, and objectives. The QAQC Department is
also responsible for conducting audits of operational units to ensure ongoing adherence to ISO Standards.

To provide independent assurance, the Group employs both internal and external audits to evaluate the quality and
safety of our operations. Annual audits, planned in coordination with the QAQC Department, are conducted by the
Group's internal auditors to assess the adequacy and effectiveness of the Group's risk management and internal control
system. The operations are also subject to an annual external audit conducted by SIRIM QAS International.

@)

@)
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SUSTAINABILITY STATEMENT

RESPONSIBLE SUPPLY CHAIN MANAGEMENT (Cont'd)
Market Presence and Competition and Cost and Resource Optimisation (Cont’d)

For further details regarding the quality management system, please refer to the Statement of Risk Management and
Internal Control of the Annual Report FY2025.

Customer Satisfaction

The Group actively engages with our customers through multiple approaches to gather feedback and develop an
understanding of their concerns and expectations relating to our products, services, and operations. Central to this
effortis the implementation of a Quality Project Plan, which serves not only as a channel for inviting constructive views
from customers, but also for overseeing and continuously monitoring overall customer satisfaction.

We measure the “Customer Satisfaction Index” on an annual basis through the Group’s “Customer Survey Feedback”
tool. Through this process, customers are invited to provide scores, comments, and views on their experience with our
products and services, with different focuses tailored to the respective business segments. The feedback is valuable as
it provides insight into where our strengths are and also helps us to identify areas for improvement.

During the financial year under review, the Group recorded an average Customer Satisfaction Index of 71%.

Suppliers and Service Providers

The Group places strong emphasis on upholding fair
and proper business practices across all dealings with its

stakeholders, encompassing governmental authorities, FY2023 FY2024 FY2025
customers, suppliers, vendors, agents, representatives, Customer Satisfaction
contractors, subcontractors, as well as competitors. We Index (%) 8267  82.67 70.73

expect all stakeholders to adhere to the applicable laws
and regulations governing free and fair competition,
within the industry and throughout our supply chain, as a
fundamental condition of engagement with the Group.

As part of our commitment, all new suppliers are required to complete a Vendor/ Subcontractor Pre-Assessment Sheet
and the ABC Declaration form, which is included in the Vendor/ Subcontractor questionnaire. The assessment forms
part of our supplier evaluation and review process, ensuring our suppliers adhere to the Group'’s ethical standards and
requirements and meet our business requirements.

Beyond the onboarding stage, the Group maintains regular meetings with contractors and subcontractors to keep all
relevant parties of the project updated with the latest progress, including any challenges or potential risks that may
affect project progress, in addition to facilitating proactive problem resolution.

Beginning from FY2025, we are also gradually implementing an internal initiative to obtain an annual declaration by
existing suppliers on their adherence to the Group's ABC Policy.

Supporting the Local Economy

FY2023 FY2024 FY2025

In FY2025, 99% of the Group’s goods and services were

Local procurement® (%) 99 100 99 . . .
procured from local suppliers or service providers.

5 Local procurement refers to procurement sourced from entities
registered in Malaysia.
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SUSTAINABILITY STATEMENT

EQUAL AND SUSTAINABLE WORKPLACE
Equal Employment Opportunity

Our employees are the cornerstone of the Group's
human capital, and we recognise that their contributions
are fundamental to our continued success. We are
committed to attracting and retaining the right talent
by fostering a workplace built on equality and diversity,
ensuring that Dayang Group is well-positioned to secure
and sustain a strong pipeline of capable individuals who
drive the organisation forward. We strongly uphold the
fundamental human rights of every individual within our
organisation, and our approach to people management
centres on diversity, fair treatment, non-discrimination,
and equal opportunities across all levels of the workforce.
We aim to cultivate an inclusive organisational culture,
nurturing a healthy, secure, and motivated workforce.

Given the nature of our business operations, the Group
engages contract-based crew staff with whom we have
short-term contract arrangements to support project-
based and operational requirements that are inherent
to our industry. As such, our workforce includes both
contract-based crew staff and office-based employees
(including permanent and contract-based employees). To
provide a clearer and more meaningful representation of
our workforce structure, Dayang Group reports contract-
based crew staff separately from office-based employees.

The average number of full-time contract-based crews
in FY2025 has decreased compared to FY2024. The
decrease is driven by a lower number of contracts
secured by the Group.

FY2023 FY2024 FY2025

Average full-time

contract-based crews® 2,068 2,482 1,763

¢ Full-time contract-based crews = total monthly full-time contract-
based crews / 12

As part of our commitment to responsible
governance and sustainable development, DMSSB
upholds strong labour practices that safeguard
the welfare of our marine crew. While a significant
portion of our workforce operates under contract-
based arrangements, we ensure all personnel
are engaged under a structured compensation
framework that is both competitive and compliant
with Malaysian labour laws, International Maritime
Standards, STCW Code, and the Maritime Labour
Convention ("MLC"), 2006.

In alignment with the United Nations Sustainable
Development Goal 8 (Decent Work and Economic

Growth) and guided by Bursa Malaysia's
Sustainability Reporting Framework, we maintain
fair wage practices through a proper pay scheme
system. This includes timely salary disbursements,
adherence to safe working hours, provision of
insurance coverage, and access to welfare support.
These measures affirm our ESG commitment
to ‘Social Responsibility, ensuring that the rights
and benefits of our crew — whether permanent
or contractual — are upheld transparently and
equitably.

As of 31 December 2025, Dayang employed 486 office-
based employees. The breakdown of the Group's office-
based employees, based on gender, age group, and
employee categories, employment type, turnover and
new hire numbers, is as follows.
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SUSTAINABILITY STATEMENT
EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)
Equal Employment Opportunity (Cont'd)
- —
As at 31 Dec 2025
Number (%) of employees Gender Age
(office-based employees) Male Female <30 30-50 >50
Board of Directors 6 (55%) 5 (45%) 0 (0%) 0 (0%) 11 (100%)
Employees Category
Senior Management 9 (90%) 1(10%) 0 (0%) 0 (0%) 10 (100%)
Middle Management 30 (71%) 12 (29%) 0 (0%) 22 (52%) 20 (48%) l
Executive 204 (58%) 146 (42%) 75 (21%) 230 (66%) 45 (13%)
Non-Executive 47 (56%) 37 (44%) 23 (27%) 49 (58%) 12 (15%)
Total 290 (60%) 196 (40%) 98 (20%) 301 (62%) 87 (18%)
31 Dec 2025
Number of new hires and employee turnover
(office-based employees) New hire number Turnover number
Employees Category
Senior Management 0 0
Middle Management 0 1
Executive 32 201
Non-Executive 4 29
Total 36 231
g J

Youth Employment and Internship

In FY2025, Dayang Group has employed 29 interns within our operations, providing them with practical exposure and hands-on

experience across various functions.

Human Rights and Labour Practices

The Group is committed to upholding human rights across all aspects of its operations. Our commitment is reflected
in the Group's Sustainability Policy and Human Rights Policy, both of which are designed to foster an equal, inclusive,
and respectful working environment throughout the organisation. All our employees are required to adhere to these

relevant policies and procedures.
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SUSTAINABILITY STATEMENT

EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)

Human Rights and Labour Practices (Cont'd)

Guided by our Human Rights Policy, we actively embrace diversity and are committed to creating equal opportunities
for all individuals within our workforce. We maintain a zero-tolerance stance toward discrimination or harassment in
any form. Our workplace is built on the principles that every individual deserves to be treated with fairness and respect
and free from discrimination or harassment, regardless of race, sex, ethnicity, religion, gender, age, sexual orientation,
disabilities, or nationality. The basis for recruitment, hiring, placement, development, training, compensation, and
advancement within our operations is based on qualifications, performance, skills, and experience, ensuring that
opportunities are provided based on merit.

The Group recognises and supports the freedom of association and the right to collective bargaining for all employees
and workers. We do not prohibit or obstruct employees from exercising such a right.

We maintain an explicit prohibition on forced labour, human trafficking, and child labour in all our operations.
Moreover, we are committed to complying with all applicable laws and industry standards governing working hours,
wages, benefits, and holiday entitlements. We believe that sustainable business performance is built on a foundation of
reasonable working conditions, and we treat every individual within our organisation with utmost respect and dignity.

Occupational health and safety remain among our utmost priorities for active management. Dayang Group has
established relevant policies and management systems to support the risk identification, management, monitoring,
and reporting of safety and health matters. These policies are designed to ensure a safe working environment for all
employees, contractors, and other individuals engaged in our operations.

To safeguard against adverse human rights impacts, the Group conducts ongoing due diligence to identify and mitigate
any actual or potential harm arising from our activities or business relationships. We recognise that human rights due
diligence is not a one-time exercise, but a continuous process. As such, we emphasise specific attention at certain
stages in our business activities, such as the establishment of new partnerships or our operating conditions, and we
conduct additional due diligence as and when circumstances require.

Reporting concerns or violations

Dayang Group has established relevant grievance mechanisms to provide employees with a channel to raise concerns
about their employment and work conditions. These mechanisms cover a range of matters, including issues pertaining
to human rights or employment practices, and are directly to the Human Resources Department for appropriate action.
The mechanism aims to facilitate effective conflict resolution and to ensure that employee concerns are heard, taken
seriously, and addressed in a fair and transparent manner.

For matters of a more serious nature, the Group's whistleblowing mechanism serves as an additional and confidential
avenue through which employees may report significant misconduct. On the other hand, we also ensure that our
employees are aware of their rights and know how to exercise them. The Group actively promotes such awareness
by incorporating relevant awareness briefings on human rights and reporting procedures into the Human Resource
Induction Session for all new employees. This ensures that every employee is equipped with the knowledge they need
to seek help or report violations when necessary.

In FY2025, there were no substantiated complaints concerning human rights violations or substantiated cases relating
to discrimination.

Target FY2023 FY2024 FY2025

Substantiated complaints concerning human rights violations (number) 0 0 0’

Substantiated cases relating to discrimination (number) 0 na na V]

7 FY2025 data includes PPB
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SUSTAINABILITY STATEMENT

EQUAL AND SUSTAINABLE WORKPLACE
(Cont'd)

Employee Engagement and Talent Development

Dayang Group places great importance on maintaining
open and transparent communication with its
employees, recognising that a well-engaged workforce
is fundamental to building organisational resilience
and long-term sustainability. Beyond day-to-day
work responsibilities, the Group organises a diverse
range of engagement activities designed to support
employees’ work-life balance, strengthen their sense of
community, and facilitate both personal and professional
development. These activities, including training,
town hall, and team building, are conducted to foster
team cohesion, promote a culture of cooperation and
continuous learning, cultivate skills and knowledge,
stimulate creativity and innovation, and ensure that
employees remain well-aligned with the organisation’s
direction.

In recognition of long-term dedication and loyalty,
the Group presented Long Service Awards to nine (9)
employees during FY2025.

To ensure that employee voices are heard and valued,
the Group conducts employee surveys from time to time,
providing a channel through which employees can share
their feedback on their working experience and overall
organisational environment. In addition, all employees
are subject to annual performance appraisals to review
their performance during the year.

Under the Top Side Maintenance Services, our
full-time contract-based crews are also required
to meet all client requirements to ensure their
competence when working and servicing at
our client facilities. In addition to the obligatory
Medical Fitness Report, the competency training
completed by our crew includes, but is not limited
to:

Internal

training
course, Bolt Flange joint integrity (“BFJI"),

includes a supervisory

mercury  awareness,
Conversation awareness
handling of Chemical
Hydrotest; and

Noise  Hearing,
("NHCA"), Safe
("SHOC") and

External training includes T-Bosiet, T-Foet,
Basic H2S, rigging/ slinging, scaffolding,
welding, fire watcher, rescue at height
("RAH"), working at height (“WAH"), blasting
painting, and PTW 1 and 2.

Dayang develops the Group’'s human capital via
empowerment and ongoing investments in the skills and
competencies of its workforce through the provision of
training and talent development programs. The Group’s
employee development strategies also considered
succession planning, which includes the ongoing
leadership and management skills required by the Group
in the medium and long term.

All marine crew under DMSSB are employed on a
contract-based basis, and they are fully certified
and competent, having successfully completed
the required Standards of Training, Certification
and Watchkeeping (“STCW") courses, as well as
mandatory industry-specific and client-required
training programs. This includes competencies
in offshore safety, emergency preparedness, and
vessel operations, ensuring full compliance with
both regulatory standards and client expectations.

Qur training and compliance framework ensures
deployed to our

that every crew member
vessels is qualified, current in certifications, and
fully prepared to support project execution in

demanding offshore environments. We work
closely with our clients to continuously align
our training requirements with evolving industry
standards and operational needs.

This commitment reflects our dedication to
crew safety, service quality, and sustainability —
supporting SDG Goal 4: Quality Education and
SDG Goal 8: Decent Work and Economic Growth,
while upholding the governance principles under
our ESG strategy.

In FY2025, the Group provided a total of 2,008 training
hours toits office-based employees, including permanent
and contract-based employees, with an average of 4.13
training hours per employee. The total training hours
decreased significantly due to a reduction in the number
of employees as at 31 December 2025, driven by fewer
projects compared to the previous year. Employees are
required to attend various and relevant training sessions
to ensure compliance with safety regulations, operational
excellence, and industry standards.
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SUSTAINABILITY STATEMENT

EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)

Employee Engagement and Talent Development (Cont'd)

-

~

Total Hours of Training (office-based employees) FY2023° FY2024 FY2025
Employees Category

Senior Management 0 24 12
Middle Management 198 112 420
Executive 4,874 3,519 1,478
Non-Executive 1,271 658 98
Total 6,343 4,313 2,008

N\

A summary of the training topics provided to employees, which may be conducted internally or by external parties, is presented below.

-

SKM Radiographic Interpretation (“RI") Level 2

Scrum Master Certification

PMI-PMP: Project Management Professional

Unlocking ISO 29001:2020: Your Guide to Quality & Compliance

E-Invoice Accounting and Its Implementation Mechanism

FORUM KHAS 2025 - LHDN/KWSP/PERKESO/JTK

ACCA Virtual Seminar - Post Budget 2026 and 2027

Hasil - MEF TAX SEMINAR 2025

Ol | N|oo|luo | NMN|W|DN |-

MYSST

N
o

Labour Ordinance Sarawak

11 Microsoft Excel - Intermediate Level (Online)

12 IFRS S1 & S2: The Essentials

13 MBRS 2.0 Annual Return

14 Know the Difference between IAS 1 and the new IFRS/MFRS 18 presentation

15 Provision of financial assistance

16 SST updates for implementation requirements

17 Closed period and insider trading

18 New service tax scope for construction industry

19  HSSE training (please refer to the Occupational Health and Safety section for details)

\_

J

& We have restated the training data in FY2023 to reflect the revised reporting scope, covering only office-based employees. Due to the revision in
reporting scope, HSSE training hours for KL office-based employees were not available for FY2023. HSSE training hours for KL office-based employees

are included for FY2024 data.

@)

@)
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EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)
Occupational Health and Safety

The Group is committed to fostering a safe, conducive, and healthy working environment for all individuals across our
business operations and services, including local and foreign employees, workers, and visitors. This commitment is
clearly embedded in the Group’s Safety and Health Policy and Sustainability Policy.

To uphold this commitment, the HSSE Department, led by the HSSE Manager, serves as the central governing body
responsible for overseeing the overall management of health, safety, security, and environmental considerations in
the Group’s operations. The HSSE Department ensures strict adherence to applicable HSSE policies, regulations, and
guidelines, while actively promoting HSSE awareness and fostering a work culture that prioritises the overarching
objective of preventing harm to individuals and the protection of the environment in which we operate and reside.

Our HSSE practices are guided by established HSSE Guidelines, which cover the following areas:

) ¢

Construction Risk Incident Minimum Health Chemical
Register Investigation Management Management
Procedure

Underpinning these efforts is the HSSE Management System ("HSSE-MS"), a structured system that has been continuously
reviewed and enhanced to align with industry standards, including those of one of our key clients, Petronas. The HSSE-
MS addresses the following elements.

&

Organisation, Hazards

Leadership and Policy and Strategic Responsibilities, and Effects
Commitment Objectives Resources, Standards Management
and Documents Process

& ¢ a a

Planning and Implemel_'ltat_ion Assurance Management
Procedures and Monitoring Review
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SUSTAINABILITY STATEMENT

EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)
Occupational Health and Safety (Cont'd)

To maintain the ongoing effectiveness and efficiency of the HSSE-MS, the Management Review process requires the
HSSE policies, procedures, and other documents to be periodically reviewed by the Management at planned intervals,
ensuring alignment with evolving regulatory requirements and best practices.

At the operational level, HSSE matters are further overseen by the respective Occupational Safety and Health ("OSH")
Committees. These committees are structured to ensure balanced representation between Management-level
personnel and ground-level employees, fostering meaningful stakeholder participation in health and safety decision-
making. This collaborative approach reinforces a culture of a secure and compliant working environment across all
operational sites.

The breakdown of Dayang’s OSH Committee representatives is summarised as follows:

—

FY2023 FY2024 FY2025
Representatives in the OSH Committees
Management 31 31 27
Employee 31 31 27

\_

HSSE meetings and monthly OSH Committee Meetings are conducted at various levels across offshore locations,
warehouse yards and offices, serving as a platform for effective communication on safety and health matters. The
meetings cover the following:

« Toolbox Meeting (Daily);

* Monthly Site HSSE Committee Meeting/Location HSSE Meeting (LOCHSEC Meeting);
* Monthly OSH Committee Meeting (at corporate level);

* Join a meeting with the operations team from client;

¢ Quarterly Contractor QHSSE Engagement;

* Annually Mega Toolbox Meeting; and

* Annual Management Review Meeting.

The Group ensures alignment with applicable regulatory safety frameworks, including the Malaysian Occupational
Safety and Health Act 1994, Environmental Quality Act 1974, regulation orders and other relevant Codes of Practice.
This alignment serves as the foundation for ensuring that all Group activities are conducted in accordance with
established standards and legal requirements and uphold the expected level of safety standards. In addition, the Group
ensure that its business operations strictly comply with safety and operational procedures in the execution of contract
requirements. Apart from regulatory compliance, the Group's HSSE processes and controls are also subject to internal
audits, which are conducted to assess the adequacy and effectiveness of the system.

To proactively manage workplace risks, HSSE risk areas and hazards are identified through regular HSSE risk assessments.
Each identified risk area is evaluated based on its likelihood and impacts, following which appropriate mitigative
measures are developed and implemented. The HSSE Department takes effective steps to prevent potential accidents
and injuries and protect employees’ health by minimising, so far as is reasonably practicable, and in cooperation with
employees, the causes of hazards inherent in the workplace.

At the site level, the respective OSH Committees work together with the HSSE Department to manage and monitor
site-specific HSSE risks. The HSSE Department also plays an important role in collecting the experience and feedback
from the various sites to develop and standardise standard operating procedures that incorporate better practices for
consistent implementation throughout the Group, as appropriate.
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SUSTAINABILITY STATEMENT

EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)
Occupational Health and Safety (Cont’d)

Records pertaining to workplace accidents, dangerous occurrences, occupational poisoning, and occupational
diseases are diligently collected, analysed, and managed. In the event of any accident/ incident or injuries, prompt
investigations are carried out to identify root causes and implement the necessary corrective and preventive measures.
Findings from these investigations, along with health and safety performance updates and control undertaken, are
reported to the HSSE Department and OSH Committees, and awareness is shared across operations to minimise the
likelihood of recurrence. In addition, workplaces are subject to periodic inspections to evaluate whether any machinery,
plants, equipment, substances, appliances, processes or forms of manual labour in use present potential safety risks
that require attention.

All employees are provided with relevant safety briefings or training to ensure that they are adequately equipped
with the necessary HSSE knowledge and skills to perform their roles safely and responsibly. Furthermore, SHO
Continuous Education Programmes are made available to all employees, enabling them to remain current with industry
advancements, emerging trends, and evolving best practices relating to HSSE.

In FY2025, a total of 62 office-based employees, comprising both permanent and contract-based employees, received
training on health and safety standards, with a total of 688 training hours attended.

Office-based employees FY2023° FY2024 FY2025

Employees trained on health and safety standards (number) 42 46 62

Due to the nature of the Group’s business operations, and to comply with legal regulations, as well as client expectations,
all our full-time contract-based crews are required to attend relevant and required health and safety standards. In
FY2025, our full-time contract-based crews completed a total of 30,623 hours of health and safety training.

9 The number of employees trained on health and safety standards in FY2023 has been restated to reflect the revised reporting scope, covering only office-based employees.
Due to the revision in reporting scope, the number of employees trained on health and safety standards for KL office-based employees was not available for FY2023 and FY2024.
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EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)
Occupational Health and Safety (Cont'd)

In FY2025, HSSE training provided to employees covered the following topics:

Office-based employees Contract-based crews

New Requirement OSHA 1994;

KKP Seminar;

H2S,;

First Aid course;

Assistant Medical Review Officer ("AMRO");
Combined ISM & ISPS Code Internal Auditor;
Authorised Gas Tester & Entry Supervisor for
Confined Space;

ESG Awareness & Strategy for Businesses to Drive
Change;

CHRA: Interpretation and Post Activities;

OPITO TROPICAL Bosiet with CA-EBS & Travel
Safely by Boat (Code 5509);

OPITO Tropical Foet with CA-EBS & Further Travel
Safely by Boat (Code:5927);

OPITO Basic H2S;

Authorised Gas Tester & Entry Supervisor for
Confined Space Refresher;

Navigating The Usechh and Class Regulation: Key
Insight for Compliance ;

National Occupational Safety and Health Seminar;
Chemical Issue at Workplace with Its Solution (Part
3);

Accident Prevention; and
Understanding  And
(Amendment Act 2022.

Compliance to  OSH

AMRO (Assistant Medical Review Officer);
Banksman Training;

Basic Rigging & Slinging Course & Rigger Training
(API-U);

Basic Training (Refresher);

CA-EBS Initial Deployment;

Designated First Aider ("DFA");

Designated Security Duties ("DSD");

Basic Food Handling;

Offshore Pedestal Crane Operator Course;

SEAH PTW & PCSB PTW (Level 2);

PTW Level 2 ("PCSB");

Rescue At Height (‘RAH");

T-Bosiet with CA-EBS Tsbb ("OPITO") & T-FOET with
CA-EBS Ftsbb ("OPITO");

OPITO Basic H2S & OPITO H2S (9014) Course;
TBOSIET (5509);

TFOET (5927);

CAEBS & TSBB;

Banksman (2 Days) Course;

Person In Charge;

Firewatcher Course;

Working At Height - Basic & Awareness Training
(Petronas Approved) & (Level 1) & (Level 2);

Site Emergency Response Team (Member);

AESP CSE - R; and

IMM PCT L1L2 Refresher & Recertification.
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SUSTAINABILITY STATEMENT

EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)
Occupational Health and Safety (Cont'd)

The summary safety performance of Dayang Group in FY2025 is presented as follows:

-

FY2023 FY2024 FY2025
Office-based employees Performance Target Performance Target Performance
HSSE rule-breaking/ violation (cases) 0 0 0 0 1
Work-related lost-time injury (cases) 0 0 0 0 0
Near miss reporting (cases) 2 2
Work-related fatalities (cases) 0 0 0
Lost-time Injury Rate (“LTIR") © 0 0 0 0 0
Total Recordable Case Frequency (“TRCF”) 0.38 0.00 0.32 0.00 0.15

N\

We performed a review of and re-alignment of the Group's safety reporting to include a focus on lost-time injuries and
lost-time injury rate, compared to previous reporting, which includes all incidents regardless of severity. Subsequent
to our review, the safety performance of FY2023 and FY2024 is also restated to reflect the outcome of our revision.

Supporting Community & Society

Dayang is supportive of community investments and contributions that benefit society as a whole, particularly initiatives
that assist vulnerable communities to ensure they are not left behind as society and the country continue to progress.

Throughout the year, the Group continues its support to a range of community initiatives through both cash
contributions and in-kind assistance. Our efforts spanned several areas, including community welfare, social support,
and sport development. Among the beneficiaries of our contributions were organisations and programmes such as
Victory Home, Palliative Care Association of Miri, Methodist Hope Centre, and Rumah Chalie Sungai Sawa Sera Sebauh,
as well as contributions to the Elmina Bronco Rugby Club development programme, among others.

We have a target of making at least 3 donations or contributions to society every year. In FY2025, we made about 24
contributions, which amounted to approximately RM 216,620 and benefited about 24 beneficiaries. The CSR activities
conducted by the Group are documented in the Annual Report FY2025.

-

FY2023 FY2024 FY2025
Amount invested in the community*? (RM) 22,000 267,891 216,620
Estlmatet_:i .number of beneficiaries of the investment in 694 260 24
communities (hnumber)

-

0 LTIR = total lost time injury case/ total hours worked * 1,000,000
L TRCF = total recordable case/ total hours worked * 1,000,000
2 Exclude beneficiaries that are internal to the Group
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SUSTAINABILITY STATEMENT

EQUAL AND SUSTAINABLE WORKPLACE (Cont'd)

Supporting Community & Society (Cont'd)

Dayang Invitational Golf 2025 — Community Search and Rescue Exercise
Contribution Ceremony Maritime Mass Rescue Operation (MMRO)
Eksesais Limbawan
Tahun 2025

4 b \ fep!
-~ . TR Y 0 ‘N ‘ e A
Environment Audit (First Internal Audit Cycle) CePBFO Training
at Labuan

/\ i
/> Safety Awaords — Bronze

Upstream
X

nterprise Sdn Bhd

Y7
24

Commynication Day with PCSB Shell Safety Award -
@ Sky Hotel KK. Bronze Upstream Category
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SUSTAINABILITY STATEMENT

ENVIRONMENTAL CONSERVATION & PROTECTION

The Group continues to ensure environmental
compliance via its management system and performance
monitoring. Dayang Group is committed to ensuring full
compliance with all applicable environmental laws and
regulations governing its operations. Recognising the
material risks associated with pollution, the Group has
established an Environment Policy that not only commits
to regulatory compliance but also drives efforts towards
the efficient and responsible utilisation of materials and
resources across its operations.

To embed environmental compliance within its
governance structure, the Heads of Departments hold
regular meetings to review business performance,
which also includes a review of adherence to relevant
environmental regulations. Environmental Regulatory
Compliance Monitoring ("ERCM") reporting is carried
out on a monthly basis to facilitate close monitoring
of the Group’s environmental obligations. The ERCM
reporting process also serves as a proactive platform
for highlighting and discussing emerging environmental
issues, as well as other regulatory updates. These
initiatives support a culture of continuous improvement
in the Group’s environmental compliance and overall
performance. Regular internal audits are further
conducted to determine the adequacy and efficiency of
internal controls pertaining to environmental compliance
and performance.

Beyond regulatory compliance, the Group recognises
its responsibility in identifying, assessing, and addressing
climate-related risks and opportunities that may impact
the long-term sustainability of both the Group and
the environment in which it operates. In this regard,
the Group acknowledges the growing importance of
climate-related financial disclosures as a cornerstone of
transparent and accountable corporate reporting.

This year marks the first year Dayang Group prepares
and presents a statement on Climate-related Financial
Disclosure in alignment with IFRS S2. Relevant
considerations are also incorporated into the Group's
governance structure, risk management processes, and
strategic planning, thereby strengthening the Group’s
resilience in dealing with the risks and opportunities,
including financial impacts, in relation to climate change.

¥ FY2025 data included PPB.

Climate Change & Greenhouse Gas Emissions

Energy and Emissions Management

We continue to implement approaches to manage and
monitor our energy consumption. Relevant efforts are
also undertaken to optimise energy use within our offices
while promoting an energy-saving mindset among
employees

All active officers and crews underwent operational
emissions mitigation training periodically. By
implementing this regular training, we aim to foster
a culture of environmental responsibility throughout
our operations.

During periods of vessel off-hire, such as standby
or maintenance, we prioritise the utilisation of
electricity supplied from the shore to the greatest
extent possible. This helps us reduce reliance
on diesel for electricity for vessel standby and
maintenance.

All our vessels comply with the Ship Energy Efficiency

Management Plan (“SEEMP”), International Air
Pollution Prevention, and, in addition, our workboats
comply with the Fuel Oil Management Plans while in
operation.

Target FY2025

Applicable vessels comply
with SEEMP monitoring 100
(%)

100%

This year, we are including PPB’'s energy and emission
consumption data in the scope of Dayang Group's
energy consumption. As a result, the Group's FY2025
energy data will not be comparable with FY2023 and
FY2024 energy data.
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SUSTAINABILITY STATEMENT

ENVIRONMENTAL CONSERVATION & PROTECTION (Cont'd)

Climate Change & Greenhouse Gas Emissions (Cont'd)

Energy and Emissions Management (Cont'd)

The Group consumed a total of 60,980 MWh in FY2025,
comprising 58,796 MWh from fossil fuels used in Group-
owned and controlled assets and vehicles, and 2,184
MWh from purchased electricity.

We performed a review of the Group’'s energy data
collection process and have recategorised diesel
consumption used in the Group’s machinery, but during
the period rented to clients, as indirect consumption.
Accordingly, such usage is excluded from the Group's
reported consumption. We have also revised the energy
conversion factor for diesel and petrol. FY2023 and

-

FY2024 energy consumption and Scope 1 and Scope 2
GHG emissions data have been restated to incorporate
these revisions.

The Group reports significantly higher energy
consumption in FY2025 due to the inclusion of PPB’s
usage of marine gas oilwhichis significantdue toits nature
of business. On the other hand, electricity consumption
decreased in FY2025, after incorporating PPB’s electricity
consumption, due to streamlined operations for Dayang'’s
operations during the financial year under review.

FY2023 FY2024 FY2025
Diesel and Marine Gas Oil (MWh)51¢ 3,504 4,527 58,501
Petrol (MWh)Y 71 111 295
Electricity (MWh) 2,659 2,301 2,184
Energy consumption (MWh) 6,234 6,939 60,980

.

% FY2025 data included PPB.

% The estimated amount of indirect use of diesel for machinery in FY2023 and 2024 has been removed.
% The diesel amount in FY2023 and FY2024 has been restated due to the update in the energy conversion factor used for diesel.
7 The petrol amount in FY2023 and FY2024 has been restated due to the update in the energy conversion factor used for petrol.

The Group’s GHG emissions are primarily derived from its energy consumption activities across its operations. Dayang
Group measures and reports its emissions in accordance with the GHG Protocol Corporate Accounting and Reporting
Standard. The Group adopts an operational control approach as its consolidation methodology, considering the nature
of its service-based business, as well as the nature of its industry.

During the financial year under review, the Group recorded 14,119 tCO2e in Scope 1 emissions and 1,001 tCO% in
Scope 2 emissions. Combined, the Group'’s total Scope 1 and Scope 2 emissions for FY2025 amounted to 15,120 tCO%.

In addition, the Group continues to report selected Scope 3 emissions, namely Category 6 — Business Travel, estimated
at 188 tCO?%, and Category 7 — Employee Commuting, estimated at 427 tCO%?e for FY2025. Moving forward, the Group
will continue to explore opportunities to identify and incorporate additional Scope 3 categories as data availability and

estimation methodologies mature.
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SUSTAINABILITY STATEMENT

ENVIRONMENTAL CONSERVATION & PROTECTION (Cont'd)
Climate Change & Greenhouse Gas Emissions (Cont'd)

Energy and Emissions Management (Cont'd

-

FY2023 FY2024 FY20251®
Scope 1 emissions!® (tCO2e) 1,053 1,365 14,119
Scope 2 emissions? (tCO2e) 1,277 1,016 1,001
Total Scope 1 and 2 emissions generated (tCO2e) 2,330 2,381 15,120

N\

18 FY2025 data included PPB.

19 Scope 1 GHG emissions for fuels were estimated based on the GHG Protocol's Calculation Tools, namely the Stationary Combustion
Tool (version 4.2) and Transport Tool (version 2.7). Source: https://ghgprotocol.org/calculation-tools-and-guidance.

20 Estimated using:

e For FY2023: restated using (1) Peninsular's Grid Emission Factor for FY2022: 0.774 Gg CO2e/ GWh (2) Sabah'’s Grid Emission
Factor for FY2022: 0.525 Gg CO2e/ GWh (3) Sarawak’s Grid Emission Factor for FY2022: 0.199 Gg CO2e/ GWh. Source: https://
myenergystats.st.gov.my/news-resources

e For FY2024: estimated using (1) Peninsular's Grid Emission Factor for FY2022: 0.774 Gg CO2e/ GWh (2) Sabah’s Grid Emission
Factor for FY2022: 0.525 Gg CO2e/ GWh (3) Sarawak’s Grid Emission Factor for FY2022: 0.199 Gg CO2e/ GWh. Source: https://
myenergystats.st.gov.my/news-resources

e For FY2025: estimated using (1) Peninsular's Grid Emission Factor for FY2024: 0.740 Gg CO2e/ GWh (2) Sabah’s Grid Emission
Factor for FY2024: 0.539 Gg CO2e/ GWh (3) Sarawak’s Grid Emission Factor for FY2024: 0.199 Gg CO2e/ GWh. Source: https://
myenergystats.st.gov.my/news-resources

FY2023 FY2024 FY2025
Scope 3 emissions?' (tCO2e)
Category 6 Business Travel NA?? 532 188
Category 7 Employee Commuting NA?3 773 427

N\

Pollution Management

Pollution management remains a key challenge and priority within our industry due to the potential environmental
impacts associated with marine and yard operations. The Group ensures our vessels comply with the SEEMP under the
International Convention for the Prevention of Pollution from Ships ("MARPOL").

In addition, we continue to ensure compliance with applicable regulations issued by the Department of Environment
("DOE") governing yard operations, as well as the requirements set out under MARPOL for marine vessels. To further
mitigate pollution risks and their potential impacts, the Group implement regular maintenance, testing, and repair
schedules for vessels and machines to ensure that equipment is properly maintained and operates efficiently. These
preventive measures help reduce the likelihood of pollution incidents arising from equipment malfunction or inadequate
maintenance.

2L FY2024 Scope 3 GHG emissions for Business Travel and Employee Commuting were estimated based on the GHG Protocol’s Calculation Tools, namely
the Stationary Combustion Tool (version 4.2) and Transport Tool (version 2.7). Source: https://ghgprotocol.org/calculation-tools-and-guidance.

22 We began to report Scope 3 Category 6 Business Travel data in FY2024.

23 We began to report Scope 3 Category 7 Employee Commuting data in FY2024.
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SUSTAINABILITY STATEMENT

ENVIRONMENTAL CONSERVATION & PROTECTION (Cont'd)

Climate Change & Greenhouse Gas Emissions (Cont’d)

Pollution Management (Cont'd)

DESB carries out strategies for sustainable energy
practices and emissions reduction. DESB identifies
and capitalises on opportunities to transition to
renewable alternatives, in line with the global trend
to move towards clean and sustainable energy while
reducing the carbon footprint.

From time to time, DESB considers opportunities
and projects to offset or avoid emissions, such as
using energy-efficient LED lighting, recycling of
e-waste, and promoting energy conservation among
employees. By engaging in these initiatives, DESB
seeks to balance and neutralise the environmental
impact of Dayang's operations, contributing to
a more ecologically responsible and sustainable

DMSSB emphasises compliance with international
environmental standards, particularly in the realm of
air pollution prevention. The company ensures that
its vessels strictly adhere to the regulations of the
MARPOL 73/78 Annex VI. This international maritime
agreement sets forth guidelines and measures aimed
at curbing air pollution from ships by regulating
emissions of pollutants such as sulphur oxides
("SOx") and nitrogen oxides (“NOx"). By adhering
to MARPOL 73/78 Annex VI, DMSSB not only
demonstrates its commitment to environmental
responsibility but also contributes to the broader
global effort to mitigate the impact of shipping
activities on air quality and marine ecosystems.
DMSSB also carries out various measures such as

business model. the installation and proper functioning of essential

equipment, including oily water separators, sewage
treatment plants, garbage compactors, and more.

The Group has set a target of zero spill incidents resulting in fines/ penalties. We are pleased to report that this target
was met in FY2025, with no such incidents recorded during the year.

Target FY2025

Spill incidents resulting in fines/ penalties 0 02

Climate-related Financial Disclosures

Dayang Group acknowledges the growing relevance of climate change and the importance of addressing climate change-related
risks and opportunities in the Group’s business. In accordance with the disclosure regulations of the Main Market Listing Requirements
("Listing Requirements”) of Bursa Malaysia Securities Berhad ("Bursa Securities”), Dayang Group publishes this Climate-related Financial
Disclosure that discloses the Group’s governance, strategies, risk management, metric and targets in relation to the Group’s climate-
related risks and opportunities. This statement is prepared in alignment with the IFRS S2 — Climate-related Disclosures, and the
Group's disclosure will continue to be improved as we work towards full alignment with the IFRS Sustainability Disclosure Standards.

This is the first year the Group reports in alignment with IFRS S2. The Group has applied the transition reliefs provided by the Listing
Requirements as well as the transition reliefs provided by the IFRS S2 Climate-related Disclosures.

It is important to note that the scenario analysis, climate risk assessment, and resulting quantitative data reported in this section are
based on hypothetical assumptions in an effort to quantify possible future financial and non-financial impacts, and should not be
interpreted as forecasts or guarantees of future outcomes.

24 FY2025 data included PPB.

O

O
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SUSTAINABILITY STATEMENT

Climate-related Financial Disclosures (Cont'd)
Governance

Dayang's Board of Directors (the "Board”) is ultimately responsible for ensuring the Group's sustainability matters,
including climate-related risks and opportunities, are incorporated in the Group’s business strategies and considered in
relation to long-term business value creation and business resilience. The Board is further supported by the Corporate
Sustainability Committee (“CSC"), which assists the Board in overseeing the Group’s management of sustainability and
climate-related risks and opportunities, including strategies, policies, performance monitoring, and disclosures. Internal
controls, risk management, and financial-related considerations relating to sustainability and climate-related risks and
opportunities are also incorporated in the Group's relevant corporate governance process, including in the roles and
functions of the Audit Committee and Risk Management Committee.

At the management level, the Managing Director provides leadership to the Senior Management in relation to the
assessment of sustainability and climate-related risks and opportunities, development of relevant strategies, as well
as the execution of action plans to address the identified risks. This includes conducting scenario analysis and climate
risk assessment exercises to identify and prioritise climate-related risks and opportunities in relation to their impact on
the business. The Group also leverages its sustainability management and risk management processes to manage and
monitor prioritised climate-related risks and opportunities. Climate-related risks are also incorporated in the Group'’s
risk management and internal control systems. The performance of the Group’s management of sustainability matters,
including climate-related risks and opportunities, is reported to the CSC, which reports to the Board at least annually.

The skills, competencies, and performance of the Directors in relation to the Board's management of sustainability and
climate-related risks and opportunities are evaluated during the annual assessment of the Board. The outcome of the
evaluation is also used to inform the Directors’ skills development and training needs. From time to time, Executive
Directors also attend industry events and exhibitions through which they engage with industry players and keep abreast
with the latest industry and technological developments. Sustainability and climate-related topics are also considered
when scheduling training for Directors.

Sustainability and climate-related risks and opportunities are integral to the Board's review of the Group’s strategies,
progress, and targets. These reviews are supported by group-wide policies on material topics such as workplace
safety and environmental protection, which guide daily operations. In shaping business strategies and major decisions,
including significant transactions, the Group considers stakeholder interests, long- and short-term resilience, and the
balance between risks, opportunities, and available resources.

At present, climate-related performance has not yet been explicitly tied to executive remuneration. The Group is in
the process of developing internal mechanisms to align with IFRS S1 and S2 and to ensure compliance with Listing
Requirements. It believes that linking remuneration to climate-related outcomes will be more appropriate and
meaningful once these processes are fully established and mature.

Climate-related Risks and Opportunities and Strategies

The Group uses scenario analysis to identify climate-related risks and opportunities relevant to the Group. At the end
of 2025, the Group carried out its first scenario analysis, covering all main operations of the Group (excluding PPB's
operations), to consider the possible risks and opportunities to the business under different possible climate scenarios.
Selected climate-related risks and opportunities are further assessed for their impact or risk levels to evaluate the
resilience of the business under the selected climate scenarios.

The scenario analysis aims to enable strategic planning and risk management, with an aim to develop business resilience
and sustainability in the longer term.
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SUSTAINABILITY STATEMENT

Climate-related Financial Disclosures (Cont'd)

Climate-related Risks and Opportunities and Strategies (Cont'd)

The analysis considered 3 scenarios, as follows:

Scenario A — Orderly Transition — representing a “Paris Agreement-aligned” scenario leading to global
warming below 2°C by 2100, where governments are expected to be proactive and aggressive with respect to
energy policies and market policies to support transition towards a low-carbon economy. Transition risks are
assumed to be high, while physical risks are assumed to be low.

In this scenario, a carbon price is expected to be imposed at a price similar to Singapore's introductory price;
the Malaysian government is expected to reduce subsidies for energy to discourage the use of fossil-based
fuel; in the long term, fossil-fuel prices are expected to meet competition from maturing renewable energy;
and environmental regulations are expected to be stricter.

Scenario B — Current Pathway — representing a “current trajectory” pathway in which global warming
continues to be addressed at a moderate pace, reflecting existing policies and prevailing trends. In this
scenario, policies are not expected to support the achievement of the “2°C or below” target, while the projected
warming is expected to be around 2 - 3°C by 2100. Both transition risks and physical risks are assumed to be
present but moderate.

In this scenario, governments are more inclined towards a wait-and-see approach; policies and initiatives,
including a carbon price, are expected to be less aggressive than Scenario A and fragmented, resulting in
greater market uncertainty.

Scenario C — High Physical Risk — representing a higher global warming scenario where governments are
passive in relation to setting policies and initiatives addressing global warming. This scenario is expected to
result in much greater warming of 3 — 5°C at 2100. Physical risks are assumed to be high while transition risks
are assumed to be low.

In this Scenario, fossil fuels are expected to face strong market demand, driven by the pursuit of business
growth; there will be no carbon price; and waste management costs are expected to increase as physical
climate conditions increase the frequency of materials being damaged or deteriorating.

The Group considers that the selected scenarios reflect a diverse range of climate pathways, from both ends of the
spectrum relative to current trends. These scenarios are deemed sufficient at this stage to provide a foundational
understanding of the transition and physical risks and opportunities relevant to the Group. The scenario analysis
forms the basis for identifying climate-related risks and opportunities that may affect the business and their potential
financial implications. Transition risks arise from the shift toward a lower carbon economy, encompassing policy, legal,
technological, and market factors. Physical risks, on the other hand, stem from changes in climate patterns or the
occurrence of extreme climate events. The Group manages these risks through mitigation, transition, and adaptation
measures.
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SUSTAINABILITY STATEMENT

Climate-related Financial Disclosures (Cont'd)

Scenario analysis

Scenario analysis is applied to all the Group’s main business operations, including its topside maintenance services and
chartering of marine vessels, considering the impact areas within the business model and value chain as follows:

e contract bidding and market demand;

e manpower, talents and skills;

e operations;

e raw materials, handling of materials, and waste management;
+ safety and health;

» finance and financing; and

« asset lifespan and value.

The scenario analysis adopts the following time horizons.

» Short term — 3 years or below. This timeframe reflects the general timeframe from bidding through execution
to the completion of projects.

e Medium term — more than 3 years to 5 years. This timeframe reflects the interim period for the review of
business strategies and capital investments.

* Longterm — more than 5 years. This timeframe reflects the generation duration required for business strategy
alignment and long-term planning of asset investments.

Selected risks identified from the scenario analysis are further assessed, including quantification where possible, for the
financial impacts.

The outcome of the scenario analysis and the assessment of selected climate risks and/or opportunities are further
considered in the Group's risk management processes, business strategies or business decisions, as relevant. Climate-
related risks and opportunities with significant impact on the business are further managed via strategies, initiatives, and
action plans developed by the Management.
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Waste Management

Dayang maintains a Scheduled Waste Management Policy that reflects the Group’s commitment to environmental
protection and compliance with the Environment Quality Act 1974. Recognising that waste generated across the Group's
business activities, operations, and products carries both environmental and social impacts, Dayang is committed to
minimising these impacts through responsible and systematic waste management practices.

To uphold this commitment, the Group employs in-house personnel who are certified as Competent Certified
Environmental Professionals in Scheduled Waste Management ("“CepSwam”). The CepSwam-certified personnel
are responsible for overseeing, implementing, and ensuring that scheduled waste is managed in accordance with
applicable regulatory requirements.

Monitoring and compliance are facilitated through the Electronic Scheduled Waste Information System ("eSWIS"), a
digital platform that enables systematic monitoring, tracking, and documentation of scheduled waste activities and
management. The system also enables efficient management and compliance with regulations.

All scheduled waste generated is handled by licensed and qualified service providers, who carry out disposal in strict
accordance with environmental standards and guidelines. Beyond disposal, the Group has proactively established
several waste management initiatives, including relevant safe operating procedures in relation to the management
of scheduled waste, dedicated storage areas for non-hazardous recyclable material to reduce the volume of waste
requiring licensed disposal, as well as designated on-site sorted areas where waste materials are separated and stored
in individual skids to facilitate efficient collection.

The Group's operations are subject to audits or inspections from time to time, by parties including clients and authorities.
Findings arising from these audits and inspections are treated seriously, and applicable action plans are developed to
address these findings or gaps. Action plans are monitored and followed up on to ensure they are implemented. These
processes also contribute to the Group’s ongoing process improvement.

Despite a non-major non-compliance fine of RM4,000 for which corrective actions have been implemented, there
were no other waste management-related non-compliance cases during the financial year under review.

Target FY2025

Major waste-related non-compliance cases (number) 0 0

In FY2025, Dayang Group generated 5,445 tonnes of waste in total, comprising 5,315 tonnes of hazardous waste and
130 tonnes of non-hazardous waste. A summary of the waste generated and its disposal methods is presented in the
table below. Detailed breakdowns of hazardous and non-hazardous waste are made available under the Sustainability/
ESG data section of this Statement.

@)

@)
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Waste Management (Cont’d)

FY2025
Diverted from disposal Directed to disposal
(tonnes) (tonnes)
Generated Reused Recycled Incineration Landfill
Hazardous waste
SW104 (Used Garnet) 1,809.28 0.00 0.00 270.78 1,538.50
SW 110 Electronic Waste (E-Waste) 0.68 0.00 0.68 0.00 0.00
SW 305 (Spent lubricating oil) 9.35 0.00 5.81 3.54 0.00
SW 306 (Spent Hydraulic Oil) 1.03 0.00 1.03 0.00 0.00
2Vn\1/u3li)izﬂgs)pend mineral oil-water 982 0.00 982 0.00 0.00
E\;\l’l :S(igw(aciiel;)water mixture such as 8.27 0.00 0.00 8.27 0.00
SW 311 (Waste oil or oily sludge) 19.29 0.00 5.27 14.02 0.00
SW 312 (Oily Residue from Automotive 017 0.00 017 0.00 0.00

Workshop, service station, Oil or grease

SW 403 (Discarded drugs containing

psychotropic substances or

containing substances that are toxic, 0.03 0.00 0.00 0.03 0.00
harmful, carcinogenic, mutagenic or

teratogenic)

SW 408 Contaminated sawdust 0.07 0.00 0.00 0.07 0.00

SW409 (Contaminated Paint
Can, Container, bags/equipment

: ) . 367.92 0.00 0.99 18.93 348.00
contaminated with chemicals,
pesticides, minerals)
SW410 (Contaminated cotton rag, oil
filter, Plastics, Paper/filters) 12345 0.00 144 851 113.50
SW 417(Waste of _mks, paints, pigments, 2946.98 0.00 0.00 3308 2913.00
lacquer, dye/ vanish)
SW 418 (Discarded Paint) 16.66 0.00 0.00 16.66 0.00
SW 421 (A Mixture of Schedule Wastes) 0.12 0.00 0.12 0.00 0.00
SW 422 (A mixture of scheduled and 020 0.00 0.00 0.20 0.00
non-scheduled wastes)
SW429 .C.her‘rjlcals that are discarded/ 148 0.00 0.00 148 0.00
off specification

0.00 25.33 376.47 4,913.00
Total 5,314.80
25.33 5,289.47
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Waste Management (Cont'd)

(
FY2025
Diverted from disposal Directed to disposal
(tonnes) (tonnes)
Generated Reused Recycled Incineration Landfill
Non-hazardous waste
Scrap Metal 130.37 0.00 130.37 0.00 0.00
0.00 130.37 0.00 0.00
Total 130.37
130.37 0.00

Waste generated
Total 5,445.17 0.00 155.70 376.47 4,913.00

\_

Water Management

Dayang Group's operations do not have a significant water-related impact, and therefore, water management
is considered a lower risk area in relation to our business operations. Despite this, we continue to ensure that our
operations conscientiously utilise water resources in a responsible manner. The Group does not operate in water-
stressed areas, and water used in our operations is sourced through regulated supply channels.

During the financial year under review, the Group recorded a total water consumption of 18 megalitres ("ML").

FY2023 FY2024 FY2025

Water Consumption 1844 16.94 18.43

@)

@)



O o o @)
o ( KEY MESSAGES .o . o

SUSTAINABILITY STATEMENT

SUSTAINABILITY/ ESG DATA
Metrics/ indicators Unit 31 Dec 2023 31Dec2024 31Dec?2025
Workforce
Board of Directors (By Age)
Below 30 Number (%) 0 (0%) 0 (0%) 0 (0%)
Between 30 to 50 Number (%) 0 (0%) 0 (0%) 0 (0%)
Above 50 Number (%) 11 (100%) 9 (100%) 11 (100%)
Board of Directors (By Gender)
Male Number (%) 8 (73%) 6 (67%) 6 (55%)
Female Number (%) 3(27%) 3(33%) 5 (45%)
Employees By Employee Category (Office-
Based Employees) (By Age)?
Senior Management, below 30 Number (%) 0 (0%) 0 (0%) 0 (0%)
Senior Management, between 30 to 50 Number (%) 4 (24%) 2 (12%) 0 (0%)
Senior Management, above 50 Number (%) 13 (76%) 14 (88%) 10 (100%)
Middle Management, below 30 Number (%) 0 (0%) 0 (0%) 0 (0%)
Middle Management, between 30 to 50 Number (%) 31 (52%) 13 (50%) 22 (52%)
Middle Management, above 50 Number (%) 29 (48%) 13 (50%) 20 (48%)
Executive, below 30 Number (%) 157 (23%) 122 (20%) 75 (21%)
Executive, between 30 to 50 Number (%) 432 (64%) 406 (67%) 230 (66%)
Executive, above 50 Number (%) 81 (12%) 79 (13%) 45 (13%)
Non-Executive, below 30 Number (%) 58 (36%) 44 (36%) 23 (27%)
Non-Executive, between 30 to 50 Number (%) 78 (49%) 59 (49%) 49 (58%)
Non-Executive, above 50 Number (%) 23 (14%) 18 (15%) 12 (15%)
Total number of employees, below 30 Number (%) 215 (24%) 166 (22%) 98 (20%)
fotalnumber of employees, between 3010 Number (%) 545(60%) 480 (62%) 301 (62%)
Total number of employees, above 50 Number (%) 146 (16%) 124 (16%) 87 (18%)
By Employee Category (Office-Based
Employees) (By Gender)?®
Senior Management, male Number (%) 14 (82%) 12 (75%) 9 (90%)
Senior Management, female Number (%) 3 (18%) 4 (25%) 1(10%)

.

2 The total number of employees by employee category, age group, and gender as at 31 December 2023 has been restated to report only office-based

employees (which include permanent and contract-based employees).

2The total number of employees by employee category, age group, and gender as at 31 December 2023 has been restated to report only office-based

employees (which include permanent and contract-based employees).
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SUSTAINABILITY/ ESG DATA (Cont'd)

.

Metrics/ indicators Unit 31 Dec 2023 31Dec2024 31Dec2025
Workforce (Cont'd)

By Employee Category (Office-Based

Employees) (By Gender)?®

Middle Management, male Number (%) 41 (68%) 23 (88%) 30 (71%)
Middle Management, female Number (%) 19 (32%) 3(12%) 12 (29%)
Executive, male Number (%) 440 (66%) 391 (64%) 204 (58%)
Executive, female Number (%) 230 (34%) 216 (36%) 146 (42%)
Non-Executive, male Number (%) 83 (52%) 58 (48%) 47 (56%)
Non-Executive, female Number (%) 76 (48%) 63 (52%) 37 (44%)
Total number of employees, male Number (%) 578 (64%) 484 (63%) 290 (60%)
Total number of employees, female Number (%) 328 (36%) 286 (37%) 196 (40%)
New Hires?

By Employee Category (Office-Based

Employees)

Senior Management Number 0 0 0
Middle Management Number 1 2 0
Executive Number 168 140 32
Non-Executive Number 30 26 4
Total Number 199 168 36
Turnover?®

By Employee Category (Office-Based

Employees)

Senior Management Number 0 0 0
Middle Management Number 0 7 1
Executive Number 146 140 201
Non-Executive Number 15 27 29
Total Number 161 174 231

% The total number of employees by employee category, age group, and gender as at 31 December 2023 has been restated to report only office-based
employees (which include permanent and contract-based employees).
2’ The total number of new hires as at 31 December 2023 has been restated to reflect the revised reporting scope, covering only office-based employees.
28 The total number of employee turnover as at 31 December 2023 has been restated to reflect the revised reporting scope, covering only office-based
employees.

@)
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SUSTAINABILITY/ ESG DATA (Cont'd)

FY2023
Diverted from disposal Directed to disposal
(tonnes) (tonnes)
Generated Reused Recycled Incineration Landfill
Hazardous waste?®
SW102 0.35 0.00 0.00 0.35 0.00
SW104 (Used Garnet) 266.70 0.00 0.00 24547 21.23
_SW 109 (Waste containing mercury or 0.10 0.09 0.00 001 0.00
its compound)
SW 305 (Spent lubricating oil) 244 0.00 0.00 244 0.00
SW 309 (Oil-water mixture such as 1274 0.00 0.00 1274 0.00
ballast water)
SW 311 (Waste oil or oily sludge) 33.89 0.00 27.33 6.56 0.00
SW32_2 (Waste of non-halogenated 237 0.00 0.00 0.00 237
organic solvent)
SW409 (Contaminated Paint
Can, Container, bags/equipment 35.16 0.00 268 3128 120
contaminated with chemicals,
pesticides, minerals)
SW410 (Contaminated cotton rag, oil
filter, Plastics, Paper/filters) 706 0.00 0.00 702 0.04
SW 417(Waste of _mks, paints, pigments, 4915 0.00 0.85 4830 0.00
lacquer, dye/ vanish)
SW 418 (Discarded Paint) 13.31 0.00 0.00 13.31 0.00
SW 422 (A mixture of scheduled and 0.57 0.00 0.04 053 0.00
non-scheduled wastes)
SW429 ;hemlcals that are discarded/ 0.02 0.00 0.00 0.02 0.00
off specification
0.00 30.99 368.03 24.84
Total 423.84
30.99 392.87

.

2% FY2023 hazardous waste has been restated to include the waste data from the marine division
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SUSTAINABILITY/ ESG DATA (Cont'd)

organic solvent)

FY2023
Diverted from disposal Directed to disposal
(tonnes) (tonnes)
Generated Reused Recycled Incineration Landfill
Non-hazardous waste
Domestic Waste 1.20 0.00 0.00 0.00 1.20
Scrap Metal 354.56 354.56 0.00 0.00 0.00
Used Battery 1.50 1.50 0.00 0.00 0.00
356.06 0.00 0.00 1.20

Total 357.26

356.06 1.20
Waste generated
Total 781.12 356.06 30.99 368.03 26.04

FY2024
Diverted from disposal Directed to disposal
(tonnes) (tonnes)
Generated Reused Recycled Incineration Landfill

Hazardous waste
SW104 (Used Garnet) 409.75 0.00 0.00 388.92 20.83
SW 109 (Waste containing mercury or 056 0.00 0.29 027 000
its compound)
SW 305 (Spent lubricating oil) 2.55 0.00 0.00 2.55 0.00
SW 309 (Oil-water mixture such as 360 0.00 0.00 360 0.00
ballast water)
SW 311 (Waste oil or oily sludge) 41.85 0.00 32.95 8.90 0.00
SW322 (Waste of non-halogenated 0.00 0.00 0.00 0.00 0.00

@)

@)
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SUSTAINABILITY/ ESG DATA (Cont'd)

89

FY2024
I Diverted from disposal Directed to disposal
(tonnes) (tonnes)
Generated Reused Recycled Incineration Landfill
Hazardous waste (Cont'd)
SW409 (Contaminated Paint
Can, Container, bags/equipment 3735 0.00 250 34.85 0.00
contaminated with chemicals,
pesticides, minerals)
SW410 (Contaminated cotton rag, oil
filter, Plastics, Paper/filters) 9.39 0.00 0.00 9.59 0.00
SW 417(Waste of _|nks, paints, pigments, 56.66 0.00 0.25 56.41 0.00
lacquer, dye/ vanish)
SW 418 (Discarded Paint) 7.74 0.00 0.00 7.74 0.00
SW 422 (A mixture of scheduled and 0.27 0.00 0.00 0.27 0.00
non-scheduled wastes)
SW429 ;hemlcals that are discarded/ 0.20 0.00 0.00 0.20 0.00
off specification
0.00 35.98 512.90 20.83
Total 569.71
35.98 533.73
Non-hazardous waste
E-Waste 0.03 0.00 0.03 0.00 0.00
Scrap Metal 258.31 258.31 0.00 0.00 0.00
Used Battery 0.26 0.26 0.00 0.00 0.00
Used Copier Toner & Drum Cartridge 0.37 0.00 0.37 0.00 0.00
258.57 0.40 0.00 0.00
Total 258.97
258.97 0.00
Waste generated
Total 828.68 258.57 36.38 512.90 20.83
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CORPORATE GOVERNANCE OVERVIEW
STATEMENT

The Board of Directors (“the Board") of Dayang Enterprise Holdings Bhd recognises that sound corporate governance
is essential to the long-term sustainability, resilience and performance of the Group. The Board believes that good
corporate governance underpins the effective, accountable and transparent stewardship of the Group's business and
affairs, supports long-term shareholder value, strengthens investor confidence, and safeguards the interests of the
Group's stakeholders. This approach is consistent with the Board's role in overseeing the Group's strategic direction,
risk management, internal control, compliance and major reporting to the market and stakeholders.

This Corporate Governance Overview Statement ("CG Overview Statement”) is prepared pursuant to Paragraph 15.25 of
the Main Market Listing Requirements of Bursa Malaysia Securities Berhad ("MMLR") and with reference to the principle
and practices set out in the Malaysian Code of Corporate Governance ("“MCCG”) issued by the Securities Commission
Malaysia. It also reflects the Group’s governance framework as supported by the Board Charter and the Terms of
Reference of the relevant Board Committees, including the Audit Committee, Risk Management Committee and
Corporate Sustainability Committee.

This CG Overview Statement outlines the principal corporate governance practices of the Group for the financial year
ended 31 December 2025. It should be read together with the Corporate Governance Report ("“CG Report”), which is
available on the Company’s corporate website at www.desb.net. The CG Report provides a more detailed description
of how the Company has applied each applicable Practice under the MCCG during the financial year.

PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS
1. BOARD RESPONSIBILITIES

The Board recognises that its primary role is to protect and promote the interests of shareholders while ensuring the
long-term sustainability and resilience of the Group. In discharging its fiduciary duties, the Board provides oversight of
the Group’s business operations, financial performance, risk management, internal controls as well as sustainability
and climate-related matters.

In line with the Board Charter, the Board acknowledges that sustainability and climate-related risks and opportunities
are increasingly relevant to the Group's long-term strategy and risk management. The Board ensures that appropriate
governance structures, processes and controls are in place to support reliable sustainability-related disclosures in
accordance with applicable regulatory requirements.

The Board plays an active role in reviewing and approving the Group’s strategic plans, monitoring management
performance and overseeing key business risks.

There is a clear division of responsibilities between Chairman, Managing Director, Executive Directors, Independent
Non-Executive Directors and Non-Independent Non-Executive Directors. The roles of the Chairman and Managing
Director are held by separate individuals to ensure a balance of power and authority. The Chairman is responsible for
the effective conduct of the Board, while the Managing Director and Executive Directors are responsible for the day-
to-day management of the Group. Independent Directors provide objective judgement and contribute to the Board's
decision-making process.

Senior Management is responsible for implementing the strategies and decisions of the Board, while the Board retains
overall oversight of management’s performance and the achievement of the Group's objectives.

To support the effective discharge of its responsibilities, the Board has established the following Board Committees
with clearly defined Terms of Reference:

i) Audit Committee (AC);

ii) Joint Remuneration & Nomination Committee (JRNC);

iii) Risk Management Committee (RMC);

iv)  Anti-Bribery & Corruption Compliance Committee (ABCCC); and
V) Corporate Sustainability Committee (CSC)
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CORPORATE GOVERNANCE OVERVIEW
STATEMENT

PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS (Cont'd)
1. BOARD RESPONSIBILITIES (Cont'd)

Each Committee operates within its respective Terms of Reference and provides focused oversight in its designated
areas. Matters are deliberated at the respective Committee level before being recommended to the Board for approval,
and the Board retains full responsibility for all decisions.

Sustainability and Climate-Related Governance

The Board recognises the increasing importance of sustainability and climate-related matters in ensuring the long-
term resilience of the Group. The Board has strengthened its governance framework to support enhanced sustainability
reporting and disclosures in line with evolving regulatory expectation.

The governance of sustainability and climate-related matters is structured as follows:

Board
Provides overall oversight of sustainability strategies, climate-related risks and opportunities, and ensures integration
into the Group's strategy, risk management and reporting.

Corporate Sustainability Committee (CSC)
Oversees sustainability strategies, initiatives, stakeholder engagement and disclosures, including climate-related
matters, and recommends the Sustainability Statement to the Board for approval.

Risk Management Committee (RMC)
Oversees the identification, assessment and monitoring of sustainability and climate-related risks, including physical
and transition risks, and ensures these are integrated into the Group's enterprise risk management framework.

Audit Committee (AC)

Oversees the integrity of sustainability and climate-related disclosures, including the adequacy of controls, systems and
processes supporting such disclosures, and assesses alignment with financial reporting assumptions and regulatory
requirements.

This structured governance approach ensures clear accountability, effective oversight and alignment with evolving
regulatory expectations and reporting frameworks.

Qualified and Competent Company Secretary

The Board has full access to the Company Secretary, who provides advisory services on matters relating to the
Company'’s constitution, as well as ensuring compliance with the Main Market Listing Requirements and relevant laws
and regulations.

The Company Secretary also supports the execution of corporate proposals and facilitates effective communication
between the Board and Management.

In accordance with the Board's procedures, the Company Secretary attends all Board meetings and ensures that
deliberations and decisions are accurately recorded. Proper records of the proceedings and resolutions passed are
maintained in the minutes book at the registered office of the Company.

Access to Information and Advice
All Directors have unrestricted access to the advice and services of the Company Secretary on compliance matters,

as well as to information necessary to discharge their duties effectively. The Directors may also seek independent
professional advice at the Company’s expense, where necessary, in the course of their duties.
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Access to Information and Advice (Cont'd)

The Board meets on a quarterly basis and additionally as and when required. An annual meeting calendar is prepared
and circulated to the Directors at the beginning of each year, providing Directors with scheduled dates for Board
meetings, the Annual General Meeting, as well as closed periods for dealings in securities in accordance with the
targeted dates of the Group's quarterly results announcements.

Directors are provided with the agenda and relevant Board papers, normally at least five (5) days prior to each meeting,
to enable sufficient time for review, deliberation and to seek clarification, where necessary.

All deliberations and decisions of the Board are recorded in the minutes of meetings. The minutes are circulated to all
Directors for their review and confirmation, and any Director may request clarification or propose amendments prior
to confirmation.

Board Charter

The Board has adopted a Board Charter which sets out the roles, composition and responsibilities of the Board. The
Board reviwed the Charter periodically, or as and when necessary, to ensure it remains relevant and aligned with
evolving regulatory requirements as well as expectations of the Company'’s stakeholders.

The Board Charter is available on the Company’s corporate website at www.desb.net.

Code of Ethics and Conduct

The Code of Ethics, which forms part of the Board Charter, sets out the standards of conduct and guiding principles to
assist the Board in discharging their duties with integrity and professionalism.

The Code outlines key requirements relating to, among others, conflict of interest, confidentiality, insider information,
protection of the Group's assets and compliance with applicable laws and regulations.

The Group has also established a Code of Ethics for its employees, which governs day-to-day business conduct.
Directors and employees are expected to uphold high standards of integrity and ensure compliance with applicable
laws, rules and regulations in the performance of their duties.

Anti-Bribery & Corruption Policies and Procedures

In line with Section 17A of the Malaysian Anti-Corruption Commission Act 2009 (as amended in 2018), the Group
adopted Anti-Bribery and Corruption Policies and Procedures on 28 May 2020. The policies set out the Group's
commitment to preventing bribery and corruption and provide guidance to employees and persons associated with
the Group on compliance with applicable anti-corruption laws and the implementation of adequate procedures.

The Anti-Bribery and Corruption Policies and Procedures are available on the Company’s corporate website at www.
desb.net.

The Group has also established an Anti-Bribery and Corruption Compliance Committee on 22 February 2022 to provide
oversight on the implementation and effectiveness of the Group's anti-bribery and corruption framework.

Whistle Blowing Policy
The Company has adopted a Whistle Blowing Policy to encourage employees and members of the public to report

any improper conduct within the Group. The Group is committed to ensuring confidentiality and fair treatment of all
reports made in good faith, and to protecting whistleblowers from any form of reprisal.
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS (Cont'd)

1. BOARD RESPONSIBILITIES (Cont'd)

Fit and Proper Policy

The Board established the Directors’ Fit and Proper Policy ("FPP”) on 30 June 2022 to ensure that individuals appointed
or elected/re-elected as Directors possess the necessary character, integrity, experience, competence and time

commitment to effectively discharge their roles and responsibilities in the best interest of the Company and its
stakeholders

Sustainability Policy
The Company established the Sustainability Policy on 22 February 2024, which sets out the Group’'s commitments
in managing key sustainability matters. A supporting framework has also been developed to strengthen the Group's

approach to sustainability management and reporting, in line with the Listing Requirements.

The Group's sustainability practices for the financial year under review are set out in the Sustainability Report of this
Annual Report.

Conflict of Interest Policy

The Company adopted the Conflict of Interest Policy on 21 November 2024 to enhance the identification, assessment
and management of conflict of interest situations within the Group. The policy promotes transparency, accountability
and good governance practices, and provides guidance to the Board and Management in managing potential and
actual conflicts of interest.

Availability of Policies

All of the above policies are available on the Company’s corporate website at www.desb.net.

2. BOARD COMPOSITION
Board Balance

The current Board composition is comprised as follows:

Designation Number of Directors Percentage
(%)
Non-Independent Executive Directors 5 45
Independent Non-Executive Directors 5 45
Non-Independent Non-Executive Director 1 10
Total 11 100.00

Based on the above, the current Board complies with Paragraph 15.02 of the MMLR of Bursa Securities, which requires
at least one-third (1/3) of the Board to be independent directors. This composition supports objective deliberation and
balanced decision-making.

The size and composition of the Board are considered appropriate, taking into account the nature, scale and complexity
of the Group's operations. The Board collectively possesses a diverse mix of skills, expertise, knowledge, and experience
necessary to effectively lead and guide the Group.
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2. BOARD COMPOSITION (Cont'd)

Board Balance (Cont'd)

The key competencies of the Board are set out below:

Skill/Competence

Description

Leadership

Overall Stewardship of the Group, business leadership, and experience in
public listed companies

Strategy and Entrepreneurial Acumen

Business development, project management and evaluation of existing and
emerging opportunities

Sustainability and Stakeholder
Management

Sustainability, Environmental, Social and Governance ("ESG"), corporate
governance, governmental relations and stakeholder engagement

Technical

Oil and gas, real estate and property development, construction,
information technology, contracting procurement and related technical
capabilities

Finance and Corporate

Accounting and audit, corporate finance, legal, risk management and
financial oversight

The Independent Non-Executive Directors do not participate in the day-to-day management of the Group and are
free from any business or other relationships that could materially interfere with the exercise of their independent
judgement. They provide objective and independent views to safeguard the interests of the Group and its shareholders.

Board Diversity

The Board acknowledges the importance of diversity in the Board, including gender, age, ethnicity, and tenure of the
Independent Director. Diversity in the Board composition facilitates optimal decision-making by harnessing different

insights and perspective.

Ethnic Diversity

During the year under review, the Board comprised 55% Bumiputra and 45% Non-Bumiputra. The Board believes that
diversity enhances the quality of deliberations and leads to better decision-making and overall performance.

Ethnicity Number of Directors Percentage
(%)
Bumiputra 6 55
Non-Bumiputra 5 45
Total 11 100.00
Gender Diversity

The Board currently comprises six (6) male directors (55%) and five (5) female directors (45%). Female representation
exceeds the 30% target recommended under Practice 5.9 of the Malaysia Code on Corporate Governance ("MCCG").

Gender Number of Directors Percentage
(%)
Male 6 55
Female 5 45
Total 11 100.00
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2. BOARD COMPOSITION (Cont'd)

Board and Senior Management Diversity

The Board regularly reviews its composition to ensure an appropriate balance of skills, experience and diversity to
effectively discharge its responsibilities. The Directors bring with them a wide range of expertise and industry experience,

as set out in their profiles on pages 17 to 27 of this Annual Report.

The appointment of Key Senior Management is also made with due regard to diversity in skills, experience, age and
cultural background, to support the Group's operational and strategic needs.

During the financial year under review, the Key Senior Management team comprised three (3) male members (75%) and
one (1) female member (25%).

Gender of Key Senior Management ("KSM") Number of KSM Percentage
(%)
Male 3 75
Female 1 25
Total 4 100.00

Tenure of Independent Director

The Malaysian Code on Corporate Governance ("MCCG") recommends that the tenure of the Independent Director
should not exceed a cumulative term limit of nine (9) years. Upon completion of the nine (9) years, an Independent
Director may continue to serve on the board as a non-independent director.

Board Appointment

The appointment of new Directors is guided by the recommendation of the Joint Remuneration & Nomination
Committee ("JRNC"), which assesses candidates based on their skills, experience, competencies and other relevant
qualities, in accordance with the Directors’ Fit and Proper Policy adopted by the Company.

In considering new appointments, the Board is committed to diversity and provides equal opportunity to suitably
qualified candidates regardless of gender, ethnicity and age. The Board may also consider sourcing suitable candidates
through independent channels, where appropriate.

Appointment and Retirement of Directors
The process adopted by the Company for the appointment of Directors is as follows. The Joint Remuneration &

Nomination Committee ("JRNC") evaluates and assesses potential candidates, taking into consideration the Directors’
Fit and Proper Policy, before making recommendations to the Board for approval.

@)

@)
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2. BOARD COMPOSITION (Cont'd)
Appointment and Retirement of Directors (Cont'd)

PROCESS OF APPOINTMENT OF DIRECTOR

Nomination of a new director

Evaluation & assessment of the candidate by Joint Remuneration & Nomination Committee

Meeting the candidate, if necessary

If suitable, Joint Remuneration & Nomination Committee recommends the
appointment of the candidate to the Board

Board shall appoint the candidate as director, if deemed fit

In accordance with Article 93(a) of the Company’s Constitution, at least one-third (1/3) of the Directors, or the number
nearest to one-third (1/3), shall retire from office at each Annual General Meeting ("AGM").

All Directors are subject to retirement by rotation at least once every three (3) years, with those longest in office since
their last appointment being eligible for retirement.

Newly appointed Directors shall hold office until the next AGM and are eligible for re-election by shareholders in
accordance with Article 100 of the Company’s Constitution.

The Directors standing for re-election at the forthcoming AGM are set out in the Notice of Meeting.

Board Effectiveness

The Board is committed to ensuring that its members devote sufficient time to effectively discharge their responsibilities.
In line with Paragraph 15.06 of the Main Market Listing Requirements, Directors are required not to hold more than five

(5) directorships in public listed companies.

All Directors are required to notify the Board prior to accepting any new directorships in other listed issuers, to ensure
that they are able to devote sufficient time and attention to their responsibilities on the Board and Board Committees.

The Board meets at least five (5) times a year, with meeting dates scheduled in advance before the end of the preceding
year to facilitate planning. Additional meetings are convened, where necessary, to deliberate on matters requiring
urgent attention.
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Board Effectiveness (Cont'd)

Where Directors are unable to attend meetings physically, the Company’s Constitution allows for participation via
telephone, video conferencing or other electronic means.

During the meetings, the Board reviews the Group’'s financial performance, business operations and reports from
the Board Committees. The Board also deliberates on key strategic matters and issues that may impact the Group's
operations and performance.

During the financial year ended 31 December 2025, the Board met five (5) times to deliberate on various matters,
including the Group's financial results, business plans and strategic direction. All proceedings of the Board meetings
are duly recorded by the Company Secretary and signed by the Chairman of the meeting.

The details of Directors’ attendance at Board meetings during the financial year are set out below:

Name of Director No of Meetings Attended
Datuk Hasmi Bin Hasnan 5/5
Datuk Ling Suk Kiong 5/5
Tengku Dato’ Yusof Bin Tengku Ahmad Shahruddin 5/5
Joe Ling Siew Loung @ Lin Shou Long 5/5
Jeanita Anak Gamang 5/5
Koh Ek Chong (Resigned on 20 February 2025) 1/1
Datu Hasmawati Binti Sapawi 5/5
Chin Hsiun 5/5
Siti Nazrah Binti Ahmad Zaiden 5/5
Professor Dr Ho Poh Ling (Appointed on 1 February 2025) 5/5
Zahirudin Khan Bin Asghar Khan (Appointed on 20 February 2025) 4/4
Wong Ping Eng (Appointed on 20 February 2025) 4/4

Directors’ Training

The Board recognises the importance of continuous education to ensure that its members remain abreast of industry
developments, regulatory changes and evolving business challenges. Accordingly, Directors are encouraged to
participate in relevant training programmes to enhance their knowledge and enable them to effectively discharge their
responsibilities.

During the financial year under review, the Directors have individually or collectively attended the following training
programmes, seminars and briefings:

@)

@)
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Directors’ Training (Cont'd)

Training / Course Name

Provider

Completion Date

Provision of Financial Assistance

In-house training under Gadang Holdings
- Facilitator: Leong Oi Wah

5 March 25

Mandatory Accreditation Programme (MAP)

Institute of Corporate Directors Malaysia

24-26 March 2025
23-24 April 2025

The Directors’ and Company Secretaries’ MAICSA Malaysian Institute of Chartered 16 May 2025
Guide to Anti-Money Laundering Reporting Secretaries and Administrators

Obligations

Preventing oversights under the Companies | MAICSA Malaysian Institute of Chartered 30 May 2025

Act 2016: A guide for directors and company
secretaries

Secretaries and Administrators

Online Secretarial Course

KL Management & Secretarial Services

12,19 & 26 July 2025

Enhanced COI Framework (Updated Edition)

CKM Advisory Sdn Bhd

17 July 25

Finance for Non-Finance Professionals

MAICSA Malaysian Institute of Chartered
Secretaries and Administrators

22 July 25

Mandatory Accreditation Programme Part Il
Leading for Impact (LIP)

Institute of Corporxate Directors Malaysia

30-31 July 2025
26-27 November 2025

Effective Board Governance: Principles and MAICSA Malaysian Institute of Chartered 1 August 2025
Practices for High-Performing Boards Secretaries and Administrators

Handling Challenges in Corporate Disclosures | CKM Advisory Sdn Bhd 7 August 2025

In Building Digital Trust: Safeguarding the Chartered Accountants Australia-New 8 August 2025
Crown Jewel Zealand

Exploring Various RPT Exemptions CKM Advisory Sdn Bhd 11 September 2025
Related Party Transactions Simplified CKM Advisory Sdn Bhd 18 September 2025

Program SCS One Team Retreat

Unit Transformasi dan Inovasi Sarawak

13-15 October 2025

Anti-Bribery and Anti-Corruption

Galton Advisory PLT

30 October 2025

The New SORMIC Guide 2025: What It Is All
About & Its Implications to Listed Issuers,
Directors, Management & Auditors

Minority Shareholders Watch Group

3 November 2025

ACCA Virtual Seminar - Post Budget 2026

Association of Chartered Certified
Accountants

4 November 2025

Common Pitfalls in Transactions & RPT Rules

CKM Advisory Sdn Bhd

6 November 2025

Compliance with Listing Requirements:
Reporting of Financial Statements

CKM Advisory Sdn Bhd

13 November 2025

Contract & Procurement Fraud -Internal
Controls, 3rd Party Due Diligence and
Reporting Mechanism

Malaysian Institute of Accountants

13 November 2025

Audit Oversight Board's Conversation with
Audit Committees

Securities Commission Malaysia

25 November 2025

MIA Webinar Series: Half Yearly Tax Updates

Institute of Corporate Directors Malaysia

26-27 November 2025

Key Disclosure Obligations of a Listed
Company

CKM Advisory Sdn Bhd

10 December 2025
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Remuneration

The Joint Remuneration & Nomination Committee ("JRNC") reviews and recommends the remuneration packages of
the Non-Independent Executive Directors to the Board for approval. The remuneration of the Non-Executive Directors
is recommended by the Board for shareholders’ approval at the Annual General Meeting. Directors abstain from
deliberations and decisions in respect of their own remuneration.

In reviewing remuneration, the JRNC takes into consideration, among others, the Group’s financial performance,
individual performance, level of responsibilities and overall contribution to the Group, to ensure that the remuneration
structure is aligned with the Group’s performance and supports long-term value creation.

The remuneration of the Non-Independent Executive Directors is determined based on factors such as experience,
scope of responsibilities, seniority and performance. Non-Executive Directors are remunerated by way of Directors’
fees and meeting allowances, commensurate with their roles and responsibilities.

Details of each Director’'s remuneration are disclosed in the Corporate Governance Report under Practice 8.1.

The Board also maintains the confidentiality of employees’ remuneration to avoid any adverse implications, including
dissatisfaction and disharmony within the organisation.

PRINCIPLE B — EFFECTIVE AUDIT AND RISK MANAGEMENT
1. AUDIT COMMITTEE ("AC")

The composition of the Audit Committee complies with the Main Market Listing Requirement, where the majority of its
members are Independent Non-Executive Directors. The members of the Audit Committee are as follow:

Member Designation

Professor Dr Ho Poh Ling (Chairman) (Appointed on 1 February 2025) Independent Non-Executive Director
Koh Ek Chong (Chairman) (Resigned on 20 February 2025) Independent Non-Executive Director
Chin Hsiun Independent Non-Executive Director
Datu Hasmawati Binti Sapawi Independent Non-Executive Director
Wong Ping Eng (Appointed on 20 February 2025) Non-Independent Non-Executive Director

The role of the Audit Committee, including the number of meetings held during the financial year and the attendance
of each member, is set out in the Audit Committee Report in this Annual Report.

In line with its revised Terms of Reference, the Audit Committee oversees the financial reporting process and the
effectiveness of the Group’s internal control and risk management systems. The Audit Committee also reviews the
governance, processes and internal controls supporting sustainability-related disclosures, including the consistency of
such disclosures with the financial statements and the underlying assumptions and estimates applied.

The Board aims to present a balanced, clear and timely assessment of the Group's financial performance and prospects
through the release of its annual audited statements and quarterly financial results to the stakeholders, including
shareholders, investors and the regulatory authorities.

The Audit Committee assists the Board in reviewing the financial statements of the Group and the Company to ensure
compliance with the Malaysian Financial Reporting Standards (MFRS), International Financial Reporting Standards (IFRS)
and the requirements of the Companies Act 2016 in Malaysia. The Audit Committee also reviews the quarterly financial
results prior to recommending them to the Board for approval.
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The AC maintains a transparent and professional relationship with the external auditors and undertakes an annual
assessment of their suitability, objectivity and independence, guided by the criteria set out in Paragraph 15.21 of the
Main Market Listing Requirements.

During the year, the Audit Committee met with the external auditors twice to discuss, among others, the audit planning,
audit findings and the review of the Group's financial statements. The external auditors also attend the Annual General
Meeting and are available to respond to shareholders’ queries on the conduct of the audit and the contents of their
audit report.

2. RISK MANAGEMENT COMMITTEE AND INTERNAL CONTROL FRAMEWORK

The Board has established a risk management and internal control framework to manage risks affecting the Group's
business and operations, as set out in the Statement on Risk Management and Internal Control ("SORMIC"). A structured
process is in place to identify, assess and manage risks arising from the Group's operations, including the use of risk
impact assessments and risk matrices to guide appropriate mitigation actions.

The Risk Management Committee supports the Board in overseeing the Group's enterprise risk management
framework, including the review of principal business and operational risks, and the effectiveness of mitigation measures
implemented by Management.

Sustainability and climate-related matters are primarily overseen by the Corporate Sustainability Committee, which
monitors and reports such matters to the Board, with reference to the Group’s overall risk management framework
where relevant.

The Risk Management Committee reviews key risk areas identified by Management and provides updates to the Board
on the Group's risk profile and mitigation actions.

The Risk Management Committee has access to all relevant information, records and reports of the Group, and may
invite any Director and/or employee to attend its meetings to assist in the deliberation of matters relating to business
and operational risks.

The Board confirms that the Group’s risk management and internal control framework is continuously reviewed to
ensure its adequacy and effectiveness in safeguarding the Group’s assets and supporting reliable financial reporting.

During the financial year under review, the Risk Management Committee met twice with the respective Heads of
Departments and project teams to review and discuss key risk areas and the corresponding mitigation measures.

The members of the Risk Management Committee are as follows:

Member Designation

Siti Nazrah Binti Anmad Zaiden (Chairman) Independent Non-Executive Director
Datuk Ling Suk Kiong Executive Deputy Chairman

Tengku Dato’ Yusof Bin Tengku Ahmad Shahruddin | Managing Director

Joe Ling Siew Loung @ Lin Shou Long Deputy Managing Director

The internal audit function of the Group is outsourced to an independent professional firm Baker Tilly Consulting Sdn.
Bhd., which reports directly to the Audit Committee and is independent of the activities it audits.
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2. RISK MANAGEMENT COMMITTEE AND INTERNAL CONTROL FRAMEWORK (Cont'd)

The internal audit function conducts audits based on an approved audit plan and also performs follow-up reviews to
assess the implementation status of Management's action plans arising from prior audit findings. The results of these
follow-up reviews are reported to the Audit Committee on a quarterly basis, including updates on outstanding issues

and the timelines for their resolution.

All internal audit activities are carried out in accordance with the standards promulgated by the Institute of Internal
Auditors Inc., a globally recognised professional body for internal auditors.

Further details of the internal audit function, including the scope of work undertaken during the financial year, are set
out in the Audit Committee Report on page 111 of this Annual Report.

The Statement on Risk Management and Internal Control, which has been reviewed by the external auditors, is set out
on pages 112 to 117 of this Annual Report.

3. JOINT REMUNERATION & NOMINATION COMMITTEE ("JRNC")

The Joint Remuneration & Nomination Committee comprises entirely Independent Non-Executive Directors, ensuring
objectivity in its deliberation and recommendation. The members of the JRNC are as follows:

Member Designation
Zahirudin Khan Bin Asghar Khan (Chairman) (Appointed on 20 Independent Non-Executive Director
February 2025)

Koh Ek Chong (Resigned on 20 February 2025) Independent Non-Executive Director
Datu Hasmawati Binti Sapawi Independent Non-Executive Director
Professor Dr Ho Poh Ling (Appointed on 20 February 2025) Independent Non-Executive Director

The JRNC meets at least once a year and as and when required. During the financial year under review, the JRNC met
two (2) times to discharge its responsibilities.

The JRNCundertakesanannualassessmentofthe Board, Board Committees andindividual Directors, including evaluation
of their performance, effectiveness, and fitness and propriety. For the financial year under review, the evaluation was
conducted internally through a combination of self and peer assessments using structured questionnaires. The results
were compiled and presented to the Board for deliberation.

Based on the evaluation, the Board is satisfied that it possesses an appropriate mix of skills, experience and competencies
to effectively discharge its responsibilities. The Board also continues to review its size and composition to ensure its

effectiveness.

The Terms of Reference of the JRNC are available on the Company’'s corporate website at www.desb.net

4. ANTI-BRIBERY & CORRUPTION COMPLIANCE COMMITTEE ("ABCCC")

In line with its Terms of Reference, the ABCCC oversees the implementation and effectiveness of anti-bribery and
corruption controls, including the review of corruption risk assessments and mitigation measures, as part of the Group’s
overall risk management and internal control framework.

During the financial year under review, the ABCCC met once to review updates on corruption risk assessments and
related mitigation actions.
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The members of the ABCCC are as follows:

Member Designation

Chin Hsiun (Chairman) Independent Non-Executive Director
Joe Ling Siew Loung @ Lin Shou Long Deputy Managing Director

Datu Hasmawati Binti Sapawi Independent Non-Executive Director

5. Corporate Sustainability Committee (“CSC")

The Corporate Sustainability Committee ("“CSC") oversees the Group's sustainability matters, including the formulation
and implementation of sustainability strategies and initiatives.

In line with its Terms of Reference, the CSC monitors key sustainability matters, including ESG considerations, and
supports the Board in overseeing sustainability-related risks, opportunities and disclosures as part of the Group’s overall
governance framework.

The members of the CSC are as follows:

Member Designation
Professor Dr Ho Poh Ling (Chairman) (Appointed on 20 February 2025) Independent Non-Executive Director
Joe Ling Siew Loung @ Lin Shou Long Deputy Managing Director
Chin Hsiun Independent Non-Executive Director

PRINCIPLE C — INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH STAKEHOLDERS
1. COMMUNICATION WITH STAKEHOLDERS

The Company is guided by the Corporate Disclosure Guide issued by Bursa Malaysia Securities Berhad to ensure timely,
accurate and quality disclosure of material information to the public. The Group communicates its financial performance
and key developments through its annual reports, quarterly financial results, press releases and announcements on
material corporate exercises.

The Annual General Meeting ("AGM") serves as the principal forum for engagement with shareholders. It provides an
opportunity for shareholders to interact with the Board and Management, and to gain a better understanding of the
Company's governance, performance and strategic direction.

The Group’s investor relations function is led by the Managing Director, Tengku Dato’ Yusof Bin Tengku Ahmad
Shahruddin, together with the Head of Corporate Affairs, Mr Zaim Husni Bin Omar, who engage with shareholders,
investors, fund managers and analysts.

The Group maintains a corporate website at www.desb.net, which provides access to information on the Group's
business, governance, Board and Management, terms of reference of Board Committees and financial performance.

Shareholders and stakeholders may also raise concerns through an Independent Non-Executive Director, Professor Dr
Ho Poh Ling, who serves as a designated contact point. She is the Chairman of the Audit Committee and Corporate

Sustainability Committee, and a member of the Joint Remuneration & Nomination Committee.

Her email contact is paulineho777@gmail.com
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2. CONDUCT OF GENERAL MEETINGS

The Company's Annual General Meeting ("AGM") serves as an important platform for shareholder engagement,
providing shareholders with the opportunity to interact with the Board, seek clarification and express their views on the
Company's performance, progress and key developments. Where appropriate, the Board will respond to shareholders’
queries during the AGM or provide follow-up responses after the meeting.

The Notice of AGM, together with any Circular to Shareholders, where applicable, is issued at least 28 days prior to
the AGM in line with the Malaysian Code on Corporate Governance and in compliance with the Listing Requirements
and the Companies Act 2016. This allows shareholders sufficient time to consider the proposed resolutions and make
informed decisions.

At the 19th AGM, the Board also shared its responses to questions submitted in advance by the Minority Shareholder
Watchdog Group ("MSWG"), in line with good governance practices. The external auditors are invited to attend the AGM
to address any queries relating to the audit and the contents of the auditors’ report.

In accordance with the Listing Requirements of Bursa Malaysia Securities Berhad, all resolutions tabled at general
meetings are voted by poll. An independent scrutineer is appointed to validate the votes cast, and the results of the
voting, together with the name of the scrutineer, are announced to Bursa Securities on the same day.

The minutes of the AGM are made available on the Company’s website within two (2) weeks after the meeting, which
is within the recommended thirty (30) business days.

COMPLIANCE STATEMENT
The Board is of the view that the Group has, in all material aspects, applied with the principles and practices the Malaysia
Code on Corporate Governance ("MCCG") where appropriate, in its efforts to observe high standard of transparency,

accountability and integrity.

This Corporate Governance Overview Statement and CG Report were approved by the Board of Directors on 9 April
2026.

@)

@)
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DIRECTORS' RESPONSIBILITY STATEMENT

The Board of Directors is required by the Companies Act 2016 (Act) to prepare financial statements for each financial
year which gives a true and fair view of the financial position of the Group and of the Company at the end of the
financial year and the results and cash flows of the Group and the Company for the financial year.
In preparing the financial statements for the financial year ended 31 December 2025, the directors have:

adopted the appropriate accounting policies and applied them consistently;

ensured that all applicable accounting standards have been followed;

made judgements and estimates that are prudent and reasonable; and

ensured the financial statements have been prepared on a going concern basis.
The Directors are responsible for keeping proper accounting records, which disclose with reasonable accuracy at any
time the financial position of the Group and the Company and to enable them to ensure that the financial statements

comply with the Act.

In addition, the Directors have overall responsibility for taking such steps as to safeguard the assets of the Company and
the Group by taking reasonable steps to prevent and detect fraud and other irregularities.

This statement is made in accordance with a resolution of the Board of Directors dated 9 April 2026.
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ADDITIONAL COMPLIANCE INFORMATION

AS AT 31 DECEMBER 2025

Utilisation of Proceeds from Corporate Proposal

During the financial year, there were no proceeds raised from any corporate proposals.

2. Audit and Non-Audit Fees

The audit and non-audit fee paid or payable to the external auditors, KPMG and its affiliates by the Company and
the Group for the financial year ended 31 December 2025 were as follows:

Group Company
(RM'000) (RM'000)
Audit fees 588 106
Non-Audit fees:
Tax fee 302 26
Other advisory fee 156 143
Total 458 169

3. Material Contracts

There were no material contracts entered into by the Company and/or its subsidiaries during the financial year
ended 31 December 2025 which involves the interests of the Directors and major shareholders.

Recurrent Related Party Transactions of a Revenue or Trading Nature (“RRPTs")

The details of RRPTs undertaken by the Group during the financial year under review are disclosed in Note 31 to the

financial statements on page 209.

Disclosure of Financial Data for Shariah Screening

Pursuant to Paragraph 9.25A of the MAIN Market Listing Requirements/ Paragraph 9.41(b) of the MAIN Market
Listing Requirements/ Rule 9.25A of the ACE Market Listing Requirements/ Rule 6.13A of the LEAP Market Listing
Requirements]*, below are the financial data that are relevant for purpose of Shariah screening by the Shariah
Advisory Council of the Securities Commission Malaysia. These include financial data on Shariah non-permissible
income arising from the Group'’s business activities and interest-based financial position.

*To select reference to relevant Listing Requirements

Under each segment below, please insert additional rows for more item.

(a) Group Total Income and Total Assets

Group

2025 2024
Total Income Remarks (RM) (RM)
Revenue 938,068,921 1,468,139,686
Other income 25,813,119 16,881,441
Interest/Finance income 19,957,748 15,160,224
Total 983,839,788 1,500,181,351
Total Assets 2,460,373,184 2,728,511,475

@)

@)
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ADDITIONAL COMPLIANCE INFORMATION AS
AT 31 DECEMBER 2025

5. Disclosure of Financial Data for Shariah Screening (Cont'd)

(b) Business Activities

Group

2025 2024
Shariah Non-Compliant Activities Remarks (RM) (RM)
Total

(c) Component of Financial Position
(i) Cash Component
Group

2025 2024
Islamic Account/Instruments Remarks (RM) (RM)
Cash at bank 138,434,132 86,695,987
Deposits with licensed bank 83,915,688 126,144,045
Money market instruments 67,600,000 118,000,000
Total Cash 289,949,820 330,840,032
Conventional Account/Instruments
Cash at bank 118,924,303 122,536,151
Deposits with licensed bank 296,117497 258,600,407
Unit trust funds 22,986,500 20,378,178

petty cash / cash

Other cash equivalents on hand 71,450 87,626
Money market instruments 28,136,883 -

Total Cash 466,236,633 401,602,362
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AT 31 DECEMBER 2025

5. Disclosure of Financial Data for Shariah Screening (Cont'd)

(ii) Debt Component

Islamic Financing

Current
Bank overdrafts
Term loans

Total Financing

Conventional Borrowing

Current
Hire purchase payables
Term loans

Non-Current

Hire purchase payables
Term loans

Total Debt

° DAYANG ENTERPRISE HOLDINGS BHD ANNUAL REPORT 2025

Group
2025 2024
Remarks (RM) (RM)
32,194,252 -
- 101,061,125
32,194,252 101,061,125
Group
2025 2024
Remarks (RM) (RM)
62,674 65,949
- 9,677,766
62,674
- 6,452,743
62,674 16,259,132

@)

o
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AUDIT COMMITTEE REPORT

The members of the Audit Committee during the financial year were as follows:

Name Designation
Professor Dr Ho Poh Ling
(Appointed on 20 February 2025)
Koh Ek Chong

(Resigned on 20 February 2025)
Chin Hsiun Member (Independent Non-Executive Director)
Datu Hasmawati Binti Sapawi Member (Independent Non-Executive Director)
Wong Ping Eng

(Appointed on 20 February 2025)

Chairman (Independent Non-Executive Director)

Chairman (Independent Non-Executive Director)

Member (Non-Independent Non-Executive Director)

The Chairman of the Audit Committee, Professor Dr Ho Poh Ling, is a member of the Malaysian Institute of Accountants.
The Chairman of the Audit Committee is not the Chairman of the Board.

MEETINGS OF THE AUDIT COMMITTEE

During the financial year ended 31 December 2025, the Audit Committee held five (5) meetings, including one (1)
special Audit Committee meeting.

In addition, the Audit Committee held two (2) private sessions with the external auditors, attended only by the
Independent Audit Committee members and the external auditors, without the presence of management. These
private sessions provided an opportunity for the Audit Committee to discuss any matters relating to the audit process,
financial reporting and internal control environment openly and independently.

The meetings were conducted to review matters relating to financial reporting, internal audit, external audit, risk
management and internal control.

A quorum, ascertained by the presence of a majority of Independent Directors, was always fulfilled. The Head of
Corporate Affairs, Senior Corporate Finance personnel, Group Accountant, as well as representatives of the external and

internal auditors were invited to attend the meetings to provide relevant information and clarifications when required.

The details of attendance of each member are as follows:

Name of Directors Attendance
Koh Ek Chong (Resigned on 20 February 2025) 1/1
Chin Hsiun 6/6
Datu Hasmawati Binti Sapawi 5/6
Professor Dr Ho Poh Ling (Appointed on 20 February 2025) 5/5
Wong Ping Eng (Appointed on 20 February 2025) 5/5

The minutes of each Audit Committee meeting were tabled and adopted by the Committee. Matters deliberated by the
Audit Committee were reported to the Board for notation and approval where appropriate.

The Terms of Reference of the Audit Committee can also be found on the corporate website at www.desb.net
SUMMARY OF ACTIVITIES OF THE AUDIT COMMITTEE

During the year, the Audit Committee carried out the following activities in discharging its duties and responsibilities:
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AUDIT COMMITTEE REPORT

SUMMARY OF ACTIVITIES OF THE AUDIT COMMITTEE (Cont'd)
Financial Reporting

The Audit Committee reviewed the Group's quarterly unaudited financial results and annual audited financial statements
prior to recommending them to the Board for approval.

In its review of the financial statements, the Audit Committee focused on, among others: -

e Compliance with the applicable Malaysian Financial Reporting Standards (MFRS) and other regulatory
requirements;

e Significant accounting policies and changes in accounting standards;

* Key audit matters and significant judgement areas; and

e The clarity and completeness of disclosures in the financial statements.

The Audit Committee also reviewed the announcements of the quarterly results before recommending them to the
Board for release to Bursa Malaysia Securities Berhad.

Related Party Transactions

The Audit Committee reviewed the related party transactions ("RPTs") and recurrent related party transactions ("RRPTs")
entered into by the Group on a quarterly basis.

In reviewing these transactions, the Audit Committee ensured that the transactions were undertaken on normal
commercial terms, not more favourable to the related parties than those generally available to the public, and were not
detrimental to the interests of the minority shareholders.

Internal Audit

The Audit Committee carried out the following activities in relation to the internal audit function during the financial
year:

¢ Reviewed the internal audit reports presented during the year, including management’s responses and the
adequacy of corrective actions taken to address the audit findings.

¢ Monitored the implementation status of management’s corrective actions to ensure that the identified control
weaknesses were appropriately addressed.

« Reviewed and approved the Internal Audit Plan FY2025 to ensure that the audit coverage focused on key
operational, financial and compliance areas of the Group using a risk-based approach.

* Evaluated the adequacy of the scope, functions, resources and competency of the internal audit function in
discharging its responsibilities.

External Audit

The Audit Committee maintained regular communication with the external auditors and carried out the following
activities:

+ reviewed the external auditors’ audit planning memorandum and scope of audit work;

¢ discussed the results of the external audit, including any significant audit findings and recommendations;

¢ Reviewed the audit fees as well as the nature and extent of non-audit services ("NAS") provided by the external
auditors, including the related fees, to ensure that the provision of such services did not impair the external
auditors’ independence and objectivity; and

* assessed the independence, objectivity and performance of the external auditors before recommending their
re-appointment to the Board.
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AUDIT COMMITTEE REPORT

External Audit (Cont'd)

The Audit Committee also met with the external auditors without the presence of management where necessary to
discuss any matters of concern.

Risk Management and Internal Control

The Audit Committee reviewed the Statement on Risk Management and Internal Control ("SORMIC") for inclusion in the
Annual Report prior to recommending it to the Board for approval.

In undertaking this review, the Audit Committee considered the adequacy and effectiveness of the Group's risk
management framework, internal control systems and compliance processes, based on information provided by
Management, internal audit reports and discussions with the external auditors.

Conflict of Interest (“COI") Declaration

During the financial year, the Group continued to apply its formal Conflict of Interest ("COI") declaration process in line
with the Company’s COI Policy adopted on 21 November 2024. The COI process is administered at Group level and
applies to Directors, Key Senior Management and designated employees, who are required to declare any existing and
potential conflicts of interest. The process has also been extended to relevant external parties, including suppliers and
clients, to enhance transparency and integrity in decision-making.

The Audit Committee reviewed the COI declarations submitted and was apprised of a summary of disclosures, including
the corresponding mitigation measures and action plans, to ensure that potential conflicts of interest are appropriately
identified, assessed and managed.

INTERNAL AUDIT FUNCTION

The Group's internal audit function is outsourced to an independent professional firm, which reports directly to the
Audit Committee.

The outsourced internal auditors carried out internal audit reviews based on a risk-based internal audit plan FY2025
approved by the Audit Committee. The reviews were conducted to provide independent assurance on the adequacy
and effectiveness of the Group’s governance, risk management and internal control processes.

Internal audit reports were presented to the Audit Committee and copies were circulated to the relevant management
for corrective actions. Management was responsible for implementing the agreed recommendations within the

stipulated timeframe, and follow-up reviews were conducted to monitor the status of implementation.

The Audit Committee is satisfied that the internal audit function is adequately resourced and has appropriate standing
within the Group to carry out its duties effectively.

During the financial year, two (2) internal audit reviews were conducted and reported to the Audit Committee, covering
the following areas: -

¢ Scheduled Waste Control and Management; and
e Crewing Management

For the financial year ended 31 December 2025, the total cost incurred for internal audit services was RM 82,456.32
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STATEMENT OF RISK MANAGEMENT AND
INTERNAL CONTROL

INTRODUCTION

Pursuant to Paragraph 15.26(b) of the Main Market Listing Requirements of Bursa Malaysia Securities Berhad and
the Malaysian Code on Corporate Governance ("MCCG"), the Board of Directors of Dayang Enterprise Holdings Bhd
("Dayang” or “the Company”) is pleased to present the Statement on Risk Management and Internal Control (“Statement”)
for the financial year ended 31 December 2025.

This Statement outlines the nature and scope of the Group’s risk management and internal control systems and
provides an overview of the processes established by the Board and Management to manage risks and safeguard the
Group'’s assets.

The Board remains committed to maintaining a sound system of risk management and internal control that supports
effective governance, operational performance and the Group's long-term business sustainability.

BOARD RESPONSIBILITY

The Board of Directors acknowledges its responsibility for maintaining a sound system of risk management and internal
control within the Group to safeguard shareholders’ investments and the Group's assets.

The system of risk management and internal control is designed to manage rather than eliminate risks of failure to
achieve the Group’s business objectives and can therefore only provide reasonable and not absolute assurance against
material misstatement, loss or fraud.

The Board is assisted by the Audit Committee, Risk Management Committee, Anti-Bribery and Corruption Compliance
Committee and Corporate Sustainability Committee in overseeing the adequacy and effectiveness of the Group's risk
management and internal control systems.

During the financialyear, the Group strengthened its governance framework through the review and revision of the Board
Charter and the Terms of Reference of the relevant Board Committees, which were reviewed by the Joint Remuneration
and Nomination Committee prior to recommendation to the Board. The Group also continues to reinforce its anti-
bribery and corruption governance through the oversight of the Anti-Bribery and Corruption Compliance Committee,
ensuring alignment with Bursa Malaysia Listing Requirements, the Malaysian Code on Corporate Governance.
Sustainability and climate-related governance matters are overseen by the Corporate Sustainability Committee, in line
with evolving regulatory expectations and the Group's sustainability commitments.

RISK MANAGEMENT FRAMEWORK

The Group maintains an enterprise risk management framework designed to identify, assess, evaluate and manage risks
across its operations.

During the financial year, the Group further strengthened its risk governance by aligning its risk management approach
with the Group-based risk matrix and risk assessment methodology adopted by the Anti-Bribery and Corruption
Compliance Committee, thereby enhancing its existing risk management practices, enabling a more structured and
consistent approach in assessing risk likelihood, impact and mitigation strategies across the Group.

Risk management processes are embedded within the Group’s operational and management activities where risk owners
are responsible for identifying risks, implementing mitigation strategies and reporting significant risk developments.

Significant risks identified by Management are documented in the Group's risk registers and reviewedon a semi-annual
basis by the Risk Management Committee before being reported to the Board foroversight. Material risks, emerging risk
developments and mitigation plans are reported to the Board tofacilitate effective oversight and informed decision-
making.

The Group's risk management framework considers a broad range of risk categories including strategic, operational,
financial, health, safety, security and environment ("HSSE"), regulatory and compliance, human resource, and
sustainability risks. This approach supports the Board's oversight of the Group's long-term resilience and sustainability.
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STATEMENT OF RISK MANAGEMENT AND
INTERNAL CONTROL

RISK MANAGEMENT FRAMEWORK (Cont'd)

The Group's risk management framework is guided by generally recognised risk management principles and is adapted
to the nature and scale of the Group's operations.

PRINCIPAL RISK AREAS

The Board recognises that effective management of principal risks is essential to the Group's long-term sustainability
and resilience. The key risk areas monitored by the Group include the following:

Strategic Risks

Strategic risks relate to external and industry factors that may affect the Group’s long-term business direction and
competitiveness. These include developments in the oil and gas industry, changes in customer demand, contract
availability, competitive market conditions and broader economic factors. The Board and Management continuously
monitor industry developments and review the Group’'s strategic positioning, contract pipeline and business
opportunities to ensure that the Group remains resilient and responsive to changing market conditions.

Operational Risks

Operational risks arise from the Group's core business activities, including the ability to secure and execute contracts
effectively, as well as information technology risks, including cybersecurity risks. During the financial year, the Group
experienced certain operational challenges including the loss of some contracts. Nevertheless, Management continues
to focus on operational efficiency, cost discipline and project execution in order to maintain sustainable margins and
operational resilience. Operational performance, project execution and IT-related risks are monitored through ongoing
operational reviews and management performance monitoring mechanisms.

Financial Risks

The Group manages financial risks through prudent financial management and continuous monitoring of financial
performance. During the financial year, the Group successfully settled all outstanding borrowings, thereby strengthening
the Group’s financial position and reducing exposure to financing risks. Financial risks such as liquidity risk, credit
risk and capital management are monitored by Management and reviewed by the Board through quarterly financial
reporting and performance updates.

Health, Safety, Security and Environment (“HSSE") Risks

Health, Safety, Security and Environment ("HSSE") risks are closely monitored as part of the Group’s operational and
risk management framework. The Group maintains HSSE policies, procedures and monitoring mechanisms to promote
safe working environments and responsible operational practices. Senior Management, including the Deputy Managing
Director, is actively involved in HSSE briefings and safety discussions to reinforce a strong safety culture across the
organization. Where safety incidents or operational risks arise, the matters are promptly reviewed at management and
risk management meetings to determine appropriate corrective and preventive actions.

Regulatory and Compliance Risks

The Group operates in a regulated environment and is subject to various statutory and regulatory requirements. The
Board and Management remain committed to ensuring that the Group complies with all applicable laws, regulations
and industry standards relevant to its operations. The Group continues to monitor regulatory developments introduced
by relevant authorities and strives to ensure that its policies, procedures and operational practices remain aligned with
applicable regulatory expectations.
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STATEMENT OF RISK MANAGEMENT AND
INTERNAL CONTROL

Human Resource Risks

Human resource risks relate to the Group's ability to attract, develop and retain competent personnel required to support
its operations. The Group recognises that skilled and experienced personnel are critical to maintaining operational
efficiency, safety standards and service quality. The Group continues to emphasise workforce development, training
and competency enhancement to ensure that employees are equipped with the necessary skills and capabilities to
support the Group’s operational requirements.

Sustainability and Climate-Related Risks

The Board recognizes that sustainability and climate-related risks and opportunities may have implications for the
Group's operations and long-term business resilience. During the financial year, the Group carried out a climate risk
assessment exercise with the assistance of external consultants to identify potential physical and transition risks that
may affect the Group's operations. The findings were discussed with Management and reported to the Corporate
Sustainability Committee, which oversees sustainability strategies, initiatives and disclosures before recommending
them to the Board.

Management also participated in climate-related awareness briefings conducted by the external consultants to enhance
understanding of climate-related risks and sustainability considerations. The Group continues to integrate sustainability
considerations into its operational practices as part of its commitment to environmental stewardship and long-term
business sustainability.

KEY ELEMENTS OF INTERNAL CONTROL

The Group's system of internal control comprises several key elements designed to support effective governance, risk
management and operational oversight across the organisation.

Governance Structure

The Group maintains a structured governance framework supported by clearly defined roles and responsibilities of the
Board and its Board Committees.

The Board is supported by several Board Committees including the Audit Committee, Risk Management Committee,
Corporate Sustainability Committee, Anti-Bribery and Corruption Compliance Committee and the Joint Remuneration
and Nomination Committee, each operating within clearly defined Terms of Reference to assist the Board in overseeing
financial reporting, risk management, anti-bribery and corruption compliance, sustainability matters, Board governance
and internal control processes.

This governance structure facilitates effective oversight, accountability and decision-making within the Group.
Strategic Planning

The Group undertakes strategic planning exercises on an ongoing basis to evaluate its business direction,operational
priorities and growth opportunities.

The strategic planning process enables the Group to align its business objectives, operational activities and resource
allocation with its long-term business strategy. The Board reviews and deliberates on the Group’s strategic direction
and business plans to ensure that the Group remains agile to industry developments and changing market conditions.
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STATEMENT OF RISK MANAGEMENT AND
INTERNAL CONTROL

Budgeting and Performance Reporting

The Group maintains a formal budgeting process which requires Management to prepare annual budgets and financial
projections for review and approval by the Board. The Group’s financial performance is monitored against the approved
budget and operational targets through quarterly management reporting.

Quarterly financial results are prepared by Management and reviewed by the Audit Committee prior to being presented
to the Board. Significant variances from budget are analyzed and discussed by Management, Audit Committee and
Board meetings to facilitate timely corrective actions where necessary.

Limits of Authority (LOA)

The Group has established a Limits of Authority ("LOA") framework which defines the levels of authority and approval
required for key business decisions and transactions. The LOA framework ensures that approvals for operational, financial
and contractual matters are carried out within clearly defined authority levels, thereby promoting accountability,
transparency and effective control over the Group’s activities.

Tender Committee and Procurement Oversight

The Group maintains a Tender Committee process to enhance transparency and accountability in procurement and
contract award decisions. The committee reviews tender submissions and evaluates proposals based on predetermined
evaluation criteria to ensure that procurement decisions are made objectively and in the best interest of the Group. This
process promotes transparency, proper governance and accountability in procurement activities.

Health, Safety, Security and Environment (HSSE)

The Group maintains Health, Safety, Security and Environment ("HSSE") policies and procedures to ensure that its
operations are conducted in a safe and responsible manner. HSSE risks are monitored as part of the Group's operational
control framework and reinforced through as-needed safety briefings, management oversight and continuous
improvement initiatives. The Group remains committed to strengthening its HSSE practices to safeguard employees,
contractors, operational assets and the surrounding environment.

Conflict of Interest Declarations

To reinforce good governance practices, the Group continue to apply its formal Conflict of Interest ("“COI") declaration
process during the financial year. The COI process is administered at Group level and applies to Directors, key senior
management and designated employees, who are required to declare any existing and potential conflicts of interest.
The Group has also extended the COI declaration process to relevant external parties, including suppliers and clients,
as part of its ongoing efforts to enhance transparency and integrity in decision-making.

The declarations submitted by Directors, key senior management and designated employees are reviewed by Audit
Committee and a summary of the disclosures, together with the proposed mitigation measures and action plans, are
reported to the Audit Committee for review and oversight.

Anti-Bribery and Corruption Framework

The Group continues to reinforce its Anti-Bribery and Corruption ("ABC") framework as part of its commitment to ethical
business conduct. The implementation and monitoring of the Group’s anti-corruption policies, training programmes and
risk assessment initiatives are supported by the oversight of the Anti-Bribery and Corruption Compliance Committee.

During the financial year:
e ABC training programmes were conducted across the organisation, achieving 100% staff participation; and
e An ABC risk assessment exercise was carried out to identify corruption-related risks within the Group.

The results of the assessment are expected to support the planned review and enhancement of the Group's Anti-
Bribery and Corruption Policy and framework moving forward.
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Quality Management System (QMS)

The Group continues to maintain its Quality Management System ("QMS”), which forms an important part of the
Group's operational control framework. The QMS supports the Group’'s commitment to maintaining operational quality
standards, ensuring consistency in project execution and promoting continuous improvement across the Group’'s
operations.

Dayang Enterprise Sdn Bhd ("DESB") maintains certification under ISO 9001:2015, which covers its operations including
the headquarters, warehouses, fabrication yard, project offices and related operational facilities. Yearly quality
management audits are conducted to ensure continued compliance with the applicable standards and to support
continuous improvement across the certified operations.

Cybersecurity Awareness
The Group recognizes the increasing importance of cybersecurity risks in the evolving digital environment.

During the financial year, the Group initiated an assessment of evolving cybersecurity requirements and regulatory
expectations to better understand the potential implications for its operations. Management continues to monitor
developments in this area with the objective of strengthening awareness and preparedness in managing cybersecurity-
related risks.

The Group will continue to enhance its understanding of cybersecurity risks and assess appropriate measures and
initiatives that may be implemented from time to time to further strengthen the Group's cybersecurity governance and
risk management framework.

Internal Audit Function

The Group's internal audit function is outsourced to an independent professional firm, Baker Tilly Consulting Sdn. Bhd.
("Baker Tilly"). The internal audit function provides independent and objective assurance to the Audit Committee on the
adequacy and effectiveness of the Group's governance, risk management and internal control processes. Internal audit
reviews are conducted based on a risk-based internal audit plan approved by the Audit Committee.

During the financial year, internal audit reviews were conducted based on a two-cycle audit plan, which the Board and
Audit Committee considered appropriate having regard to the Group's operational activities and risk profile.

BOARD REVIEW AND ASSURANCE

The Board has undertaken an annual review of the adequacy and effectiveness of the Group’s risk management and
internal control systems for the financial year under review.

In making this assessment, the Board has received assurance from the Executive Deputy Chairman, the Managing
Director and the Senior Corporate Finance, who are responsible for the Group's operational and financial management,
that the Group's risk management and internal control systems are operating adequately and effectively in all material
respects. The Board's review was supported by, among others, ongoing reviews performed by Management, the work
of the internal audit function, and the oversight activities of the Audit Committee and Risk Management Committee
during the financial year.

Based on the review and the assurance received, the Board is satisfied that the Group's risk management and internal
control systems are adequate and effective to safeguard shareholders’ investments and the Group's assets.
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STATEMENT OF RISK MANAGEMENT AND
INTERNAL CONTROL

REVIEW BY EXTERNAL AUDITORS

The external auditors have reviewed this Statement on Risk Management and Internal Control for inclusion in the
Annual Report of the Group for the financial year ended 31 December 2025.

Their review was performed in accordance with the scope set out in the Audit and Assurance Practice Guide ("AAPG") 3:
Guidance for Auditors on Engagements to Report on the Statement on Risk Management and Internal Control included
in the Annual Report issued by the Malaysian Institute of Accountants ("MIA”).

Based on their review, the external auditors have reported to the Board that nothing has come to their attention that
causes them to believe that this Statement is not prepared in accordance with the applicable disclosure requirements
set out in the Statement on Risk Management and Internal Control: Guidelines for Directors of Listed Issuers.

The Statement is made in accordance with a resolution of the Board of Directors dated 9 April 2026.
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DIRECTORS' REPORT FOR THE
YEAR ENDED 31 DECEMBER 2025

The Directors have pleasure in submitting their report and the audited financial statements of the Group and of the
Company for the year ended 31 December 2025.

Principal activities

The Company is principally engaged in investment holding. There have been no significant changes in the nature of
this activity during the financial year.

Subsidiaries

The details of the Company’s subsidiaries are disclosed in Note 4 to the financial statements.

Results
Group Company
RM’000 RM’000
Profit for the year attributable to:
Owners of the Company 210,469 144,967
Non-controlling interests 21,226 -
231,695 144,967

Reserves and provisions

There were no material transfers to or from reserves and provisions during the financial year under review except as
disclosed in the financial statements.
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Dividends
Since the end of the previous financial year, the Company had paid the following dividends:

@) In respect of the financial year ended 31 December 2024, a second interim single-tier tax exempt dividend of
RMO0.07 per ordinary share totalling RM81,044,020 that was declared on 20 February 2025 and paid on 17
March 2025.

(ii) In respect of the financial year ended 31 December 2025, a first interim single-tier tax exempt dividend of
RMO0.07 per ordinary share totalling RM81,044,020 that was declared on 21 August 2025 and paid on 23
September 2025.

After the end of the reporting date, in respect of the financial year ended 31 December 2025, a second interim single-
tier tax exempt dividend of RM0.07 per ordinary share totalling RM81,044,020 was declared on 11 February 2026 and
paid on 12 March 2026. The dividend will be accounted for in equity as an appropriation of retained earnings in the
financial year ending 31 December 2026.

The Directors do not recommend any final dividend to be paid for the financial year under review.

Directors of the Company
Directors who served during the financial year until the date of this report are:

Datuk Hasmi Bin Hasnan

Datuk Ling Suk Kiong*

Tengku Dato’ Yusof bin Tengku Ahmad Shahruddin*
Joe Ling Siew Loung @ Lin Shou Long*

Jeanita Anak Gamang*

Hasmawati Binti Sapawi

Chin Hsiun

Siti Nazrah Binti Ahmad Zaiden

Ho Poh Ling (appointed on 1 February 2025)
Zahirudin Khan Bin Asghar Khan (appointed on 20 February 2025)
Wong Ping Eng (appointed on 20 February 2025)
Koh Ek Chong (resigned on 20 February 2025)

* These Directors are also directors of the Company’s subsidiaries.

@)

@)
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Directors of the subsidiaries

The following is the list of directors of the subsidiaries (excluding those who are also Directors of the Company as
mentioned above) in office during the financial year until the date of this report:

Alias Bin Mat Lazin

Chin Chee Kong

Datuk Dr. Abd Hapiz bin Abdullah
Datuk Selva Kumar A/L Mookiah
Ruziah Binti Mohd Amin

Tuan Haji Zakaria Bin Kasah

Suki Anak Adir

Hasmiah Binti Anthony Hasbi
Jamalludin Bin Obeng

Choi Meng Yee
Wellie Anak Bujang

Akbar Bin Md Thayoob (appointed on 1 January 2025)

Directors’ interests in shares
The interests and deemed interests of the Directors, including the interests of their spouses or children who
themselves are not Directors of the Company, in the shares of the Company and of its related corporations (other than

wholly-owned subsidiaries) as recorded in the Register of Directors’ Shareholdings are as follows:

Number of ordinary shares

At At
1.1.2025 Bought Sold 31.12.2025

Interests in the Company
Tengku Dato’ Yusof Bin Tengku

Ahmad Shahruddin - own 34,306,060 1,017,900 - 35,323,960
Datuk Ling Suk Kiong - own 83,479,763 3,000,000 (3,000,000) 83,479,763
Joe Ling Siew Loung

@ Lin Shou Long - own 43,310,207 - (200,000) 43,110,207
Datuk Hasmi Bin Hasnan - own 1,057,030 - - 1,057,030
Wong Ping Eng - own 28,000 - - 28,000
Deemed interests in the

Company
Datuk Ling Suk Kiong 19,218,187 - - 19,218,187
Joe Ling Siew Loung

@ Lin Shou Long 19,218,187 - - 19,218,187
Datuk Hasmi Bin Hasnan 280,401,447 - - 280,401,447
Interests in Perdana Petroleum

Berhad:
Datuk Ling Suk Kiong - own 1,000,097 - - 1,000,097
Datuk Hasmi Bin Hasnan - own 290,202 - - 290,202

Tengku Dato’ Yusof bin Tengku
Ahmad Shahruddin - own 500,000 - - 500,000
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Directors’ interests in shares (Cont'd)

Number of ordinary shares

At At
1.1.2025 Bought Sold 31.12.2025

Deemed interest in Perdana

Petroleum Berhad:
Datuk Ling Suk Kiong 1,412,390,042 - - 1,412,390,042
Datuk Hasmi Bin Hasnan 1,412,359,950 - - 1,412,359,950
Tengku Dato’ Yusof bin Tengku

Ahmad Shahruddin 1,412,359,950 - - 1,412,359,950

By virtue of their interests and deemed interests in the shares of the Company, Datuk Ling Suk Kiong, Joe Ling Siew
Loung @ Lin Shou Long and Datuk Hasmi Bin Hasnan are also deemed interested in the shares of all the subsidiaries
during the financial year to the extent that Dayang Enterprise Holdings Bhd. has an interest.

The other Directors had no interests in the shares of the Company and of its related corporations during and at the end
of the financial year.

Directors’ benefits

Since the end of the previous financial year, no Director of the Company has received nor become entitled to receive
any benefit (other than those shown below) by reason of a contract made by the Company or a related corporation
with the Director or with a firm of which the Director is a member, or with a company in which the Director has a
substantial financial interest, other than certain Directors who have significant financial interests in companies which
let/rented premises to certain companies in the Group in the ordinary course of business (see Note 31 to the financial
statements).

The Directors’ benefits paid to or receivable by Directors in respect of the financial year ended 31 December 2025 are
as follows:

From the From subsidiary
Company companies
RM RM
Directors’ of the Company
- Fees 2,952,916 -
- Short-term employee benefits 22,693,497 405,811
25,646,413 405,811

There were no arrangements during and at the end of the financial year which had the object of enabling Directors of
the Company to acquire benefits by means of the acquisition of shares in or debentures of the Company or any other
body corporate.
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Issue of shares and debentures

There were neither changes in the issued and paid up capital of the Company, nor issuance of debentures by the
Company during the financial year.

Options granted over unissued shares

No options were granted to any person to take up unissued shares of the Company during the financial year.

Indemnity and insurance costs

a. Directors
There were neither indemnity given to nor insurance effected for the Directors of the Company except for
the total amount of insurance effected for Directors of a subsidiary amounted to RM35,000,000 (sum
insured) that costs RM85,553 (premium paid) respectively.

b. Auditors
Any indemnity given to or insurance effected for the auditors of the Company is to be made to the extent as
permitted under Section 289 of the Companies Act 2016. There is no amount of such indemnity given or
insurance effected for its auditors during the year.

Other statutory information

Before the financial statements of the Group and of the Company were made out, the Directors took reasonable steps
to ascertain that:

i) all known bad debts have been written off and adequate provision made for doubtful debts, and

ii) any current assets which were unlikely to be realised in the ordinary course of business have been written
down to an amount which they might be expected so to realise.

At the date of this report, the Directors are not aware of any circumstances:

i) that would render the amount written off for bad debts or the amount of the provision for doubtful debts in
the Group and in the Company inadequate to any substantial extent, or

ii) that would render the value attributed to the current assets in the financial statements of the Group and of
the Company misleading, or
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Other statutory information (Cont’'d)

iii) which have arisen which render adherence to the existing method of valuation of assets or liabilities of the
Group and of the Company misleading or inappropriate, or

iv) not otherwise dealt with in this report or the financial statements that would render any amount stated in
the financial statements of the Group and of the Company misleading.

At the date of this report, there does not exist:

i) any charge on the assets of the Group or of the Company that has arisen since the end of the financial year
and which secures the liabilities of any other person, or

ii) any contingent liability in respect of the Group or of the Company that has arisen since the end of the financial
year.

No contingent liability or other liability of any company in the Group has become enforceable, or is likely to become
enforceable within the period of twelve months after the end of the financial year which, in the opinion of the Directors,
will or may substantially affect the ability of the Group and of the Company to meet their obligations as and when they
fall due.

In the opinion of the Directors, other than the allowance of impairment loss on investment in a subsidiary of
RM97,245,000 for the Company, the financial performance of the Group and of the Company for the financial year
ended 31 December 2025 have not been substantially affected by any item, transaction or event of a material and
unusual nature nor has any such item, transaction or event occurred in the interval between the end of that financial
year and the date of this report.
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Auditors
The auditors, KPMG PLT, have indicated their willingness to accept re-appointment.

The auditors’ remuneration of the Group and of the Company during the financial year are RM618,473 and RM123,000
respectively.

Signed on behalf of the Board of Directors in accordance with a resolution of the Directors:

Tengku Dato’ Yusof bin Tengku Ahmad Shahruddin
Director

Datuk Ling Suk Kiong
Director

Miri,

Date: 9 April 2026
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Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’000 RM’000
Assets
Property, plant and

equipment 2 865,166 973,616 - -
Right-of-use assets 3 57,675 61,171 - -
Investment in subsidiaries 4 - - 1,130,433 1,227,678
Goodwill 5 418,261 418,261 - -
Deferred tax assets 6 - 3,655 - -
Total non-current assets 1,341,102 1,456,703 1,130,433 1,227,678
Inventories 7 13,205 7,985 - -
Contract assets 8 187,738 302,393 - -
Trade and other receivables 9 104,590 213,611 6,013 10,056
Deposits and prepayments 10 9,194 10,426 254 254
Current tax assets 10,440 4,952 - -
Other investments 11 312,975 298,709 - -
Other financial assets 12 45,742 47,480 - 3,000
Cash and cash equivalents 13 397,469 386,253 12,980 9,286

1,081,353 1,271,809 19,247 22,596
Assets classified as held for

sale 14 37,918 - - -
Total current assets 1,119,271 1,271,809 19,247 22,596
Total assets 2,460,373 2,728,512 1,149,680 1,250,274
Equity
Share capital 15 891,288 891,288 891,288 891,288
Retained earnings/

(Accumulated losses) 15 930,107 881,869 (391,227) (374,1006)
Other reserves 15 64,081 101,712 - -
Total equity attributable

to owners of the Company 1,885,476 1,874,869 500,061 517,182
Non-controlling interests 4 280,165 280,511 - -

Total equity 2,165,641 2,155,380 500,061 517,182
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Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’000 RM’000

Liabilities

Loans and borrowings 16 - 6,515 - -
Lease liabilities 17 7,049 9,604 - -
Deferred tax liabilities 6 65,641 69,324 - -
Total non-current liabilities 72,690 85,443 - -
Loans and borrowings 16 32,257 110,805 - 101,061
Lease liabilities 17 3,585 3,634 - -
Trade and other payables 18 161,133 328,809 646,986 627,043
Current tax liabilities 25,067 44,441 2,633 4,988
Total current liabilities 222,042 487,689 649,619 733,092
Total liabilities 294,732 573,132 649,619 733,092
Total equity and liabilities 2,460,373 2,728,512 1,149,680 1,250,274

The notes on pages 139 to 210 are an integral part of these financial statements.
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Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’000 RM’000

Revenue 19 938,069 1,468,140 300,909 214,402
Cost of services (534,446) (797,626) - -
Gross profit 403,623 670,514 300,909 214,402
Other income 20 25,813 16,881 - 97,975
Administrative expenses (128,629) (184,913) (28,122) (40,054)
Other expenses 20 (3,432) (4,066) (97,510) (112)
Reversal of

impairment on

financial instruments 10,241 - - -
Results from operating

activities 21 307,616 498,416 175,277 272,211
Finance income 22 19,958 15,160 640 314
Finance costs 22 (3,323) (9,956) (24,481) (29,867)
Net finance income/

(costs) 16,635 5,204 (23,841) (29,553)
Profit before tax 324,251 503,620 151,436 242,658
Tax expense 23 (92,556) (139,026) (6,469) (8,522)

Profit for the year 231,695 364,594 144,967 234,136
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Note

Other comprehensive
expense net of tax

Item that is or may be
reclassified subsequently to

profit or loss
Foreign currency translation
Other comprehensive
expense for the year
Total comprehensive income
for the year

Profit for the year

attributable to:
Owners of the Company

Non-controlling interests

Profit for the year

Total comprehensive
income for the year

attributable to:
Owners of the Company

Non-controlling interests
Total comprehensive
income for the year

Basic/Diluted earnings
per share (sen)

129

Group Company
2025 2024 2025
RM’000 RM’000 RM’000 RM’000
(59,346) (27,232) - -
(59,346) (27,232) - -
172,349 337,362 144,967 234,136
210,469 311,142 144,967 234,136
21,226 53,452 - -
231,695 364,594 144,967 234,136
172,838 293,871 144,967 234,136
(489) 43,491 - -
172,349 337,362 144,967 234,136
25 18.18 26.87

The notes on pages 139 to 210 are an integral part of these financial statements.
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CONSOLIDATED STATEMENT OF CHANGES IN
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STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2025

Non-
distributable
Share Accumulated Total
capital losses equity
Company Note RM’000 RM’000 RM’000
At 1 January 2024 891,288 (538,776) 352,512
Profit/Total comprehensive income
for the year - 234,136 234,136
Dividends to owners of the Company 26 - (69,466) (69,466)
At 31 December 2024/1 January 2025 891,288 (374,106) 517,182
Profit/Total comprehensive income
for the year - 144,967 144,967
Dividends to owners of the Company 26 - (162,088) (162,088)
At 31 December 2025 891,288 (391,227) 500,061
(Note 15) (Note 15)

The notes on pages 139 to 210 are an integral part of these financial statements.

@)

@)
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Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’000 RM’000

Cash flows from operating

activities
Profit before tax 324,251 503,620 151,436 242,658
Adjustments for:
Depreciation of right-of-use assets 3 4,566 4,315 - -
Depreciation of property,

plant and equipment 2 95,336 98,019 - -
Adjustment of property,

plant and equipment 2 124 46 - -
Impairment loss/(Reversal of

impairment loss) on investment

in a subsidiary 21 - - 97,245 (97,975)
Impairment loss on property, plant

and equipment 2 1,623 1,853 - -
Reversal of impairment loss

on financial assets 21 (10,241) - - -
Dividend income 19 - - (273,296) (173,242)
Gain on lease modification 20,21 (105) (54) - -
Gain on disposal of property,

plant and equipment 20,21 (135) (3,297) - -
Gain on disposal of assets

held for sale 20,21 - (948) - -
Finance costs 22 3,323 9,956 24,481 29,867
Finance income 22 (19,958) (15,160) (640) (314)
Property, plant and equipment

written off 21 70 837 - -
Net unrealised foreign exchange

gain 20,21 (2,843) (10,565) - -

Operating profit/(loss) before
changes in working capital 396,011 588,622 (774) 994
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Cash flows from operating
activities (Cont'd)

Changes in working capital:

Inventories

Contract assets

Trade and other payables

Trade and other receivables,
deposits and prepayments

Cash generated from/
(used in) operations

Net tax paid

Interest paid

Interest received

Net cash from/(used in)
operating activities

Cash flows from investing
activities

Acquisition of property,
plant and equipment

Proceeds from disposal of
property, plant and equipment

Proceeds from disposal of
assets held for sale

Dividend received

Net movement in other
financial assets

Net movement in other
investments

Net cash (used in) /from
investing activities

Note

19

Group Company
2025 2024 2025 2024
RM’'000 RM’'000 RM’'000 RM’'000

(5,220) (296) - -
114,655 (32,545) - -
(164,289) 60,876 (34,613) (7,286)
120,494 (42,855) 4,043 (5,943)
461,651 573,802 (31,344) (12,235)
(117,318) (140,102) (8,824) (6,614)
(595) (677) - -
19,958 15,160 640 314
363,696 448,183 (39,528) (18,535)
(67,642) (71,096) - -
135 23,541 - -
- 4,149 - -
- - 273,296 173,242
1,738 (2,026) 3,000 -
(14,266) (75,492) - -
(80,035) (120,924) 276,296 173,242

@)

@)
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Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’000 RM’000

Cash flows from financing

activities
Dividends paid to owners of the

Company 26 (162,088) (69,466) (162,088) (69,466)
Repayment of term loans (iii) (117,951) (120,577) (101,061) (110,249)
Repayment of hire purchase

liability (iii) (65) (64) - -
Payment of lease liabilities (iii) (3,569) (3,572) - -
Advances from a subsidiary (iii) - - 32,517 13,341
Term loans interest paid (2,985) (9,567) (2,442) (7,860)
Net cash used in financing

activities (286,658) (203,246) (233,074) (174,234)
Net (decrease)/increase in cash

and cash equivalents (2,997) 124,013 3,694 (19,527)
Effect of exchange rate

movements (17,981) (9,624) - -
Cash and cash equivalents

at 1 January 386,253 271,864 9,286 28,813

Cash and cash equivalents
at 31 December (ii) 365,275 386,253 12,980 9,286
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STATEMENTS OF CASH FLOWS FOR
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Notes:

U]

(i)

Cash outflows from leases as a lessee

Included in net cash from
operating activities:

Payment relating to
short-term leases

Payment relating to leases
of low-value assets

Interest paid in relation to

lease liabilities

Included in net cash from
financing activities:
Payment of lease liabilities

Total cash outflows for leases

Cash and cash equivalents

Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000

56,035 131,070 - -
123 155 - -

571 608 - -

3,569 3,572 - -
60,298 135,405 - -

Cash and cash equivalents included in the statements of cash flows comprise the following statements of financial

position amounts:

Cash in hand and at banks

Less: Bank overdraft

Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’000 RM’000
13 397,469 386,253 12,980 9,286
16 (32,194) - i .
365,275 386,253 12,980 9,286

@)

@)
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NOTES TO THE FINANCIAL STATEMENTS

Dayang Enterprise Holdings Bhd. is a public limited liability company, incorporated and domiciled in Malaysia and is listed
on the Main Market of Bursa Malaysia Securities Berhad. The address of its registered office and principal place of business
is Sublot 5-10, Lot 46, Block 10, Jalan Taman Raja, Miri Concession Land District, 98000 Miri, Sarawak.

The consolidated financial statements of the Company as at and for the financial year ended 31 December 2025 comprise
the Company and its subsidiaries (together referred to as the “Group” and individually referred to as “group entities”). The
financial statements of the Company as at and for the financial year ended 31 December 2025 do not include other entities.

The Company is principally engaged in investment holding while the principal activities of the subsidiaries are as stated in
Note 4 to the financial statements.

These financial statements were authorised for issue by the Board of Directors on 9 April 2026.

1. Basis of preparation
(@) Statement of compliance

The financial statements of the Group and of the Company have been prepared in accordance with MFRS
Accounting Standards as issued by the Malaysian Accounting Standards Board (“MFRS Accounting
Standards”), IFRS Accounting Standards as issued by the International Accounting Standards Board
(“IFRS Accounting Standards”) and the requirements of the Companies Act 2016 in Malaysia.

The following are accounting standards, interpretations and amendments of the MFRS Accounting
Standards that have been issued by the Malaysian Accounting Standards Board (“MASB”) but have not
been adopted by the Group and the Company:
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Basis of preparation (Cont'd)

(C))

Statement of compliance (Cont'd)

MFRS Accounting Standards, interpretations and amendments effective for annual periods
beginning on or after 1 January 2026

® Amendments to MFRS 9, Financial Instruments and MFRS 7, Financial Instruments: Disclosures
- Classification and Measurement of Financial Instruments

® Amendments that are part of Annual Improvements — Volume 11:

Amendments to MFRS 1, First-time Adoption of Malaysian Financial Reporting Standards
Amendments to MFRS 7, Financial Instruments: Disclosures

Amendments to MFRS 9, Financial Instruments

Amendments to MFRS 10, Consolidated Financial Statements

Amendments to MFRS 107, Statement of Cash Flows

® Amendments to MFRS 9, Financial Instruments and MFRS 7, Financial Instruments: Disclosures
- Contracts Referencing Nature-dependent Electricity

VVVYYVY

MFRS Accounting Standards, interpretations and amendments effective for annual periods
beginning on or after 1 January 2027

e MFRS 18, Presentation and Disclosure in Financial Statements
®  MFRS 19, Subsidiaries without Public Accountability: Disclosures

®  Amendments to MFRS 121, The Effects of Changes in Foreign Exchange Rates - Translation to a
Hyperinflationary Presentation Currency

MFRS Accounting Standards, interpretations and amendments effective for annual periods
beginning on or after a date yet to be confirmed

® Amendments to MFRS 10, Consolidated Financial Statements and MFRS 128, Investments in
Associates and Joint Ventures — Sale or Contribution of Assets between an Investor and its
Associate or Joint Venture

The Group and the Company plan to apply the abovementioned accounting standards,
interpretations and amendments:

® from the annual period beginning on 1 January 2026 for the amendments that are effective for
annual periods beginning on or after 1 January 2026; and

® from the annual period beginning on 1 January 2027 for the accounting standards and
amendments that are effective for annual periods beginning on or after 1 January 2027.
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NOTES TO THE FINANCIAL STATEMENTS

1. Basis of preparation (Cont'd)

(b)

(9

(d)

Basis of measurement

The financial statements of the Group and the Company have been prepared on the historical cost
basis.

Functional and presentation currency

The individual financial statements of each entity in the Group are presented in the currency of the
primary economic environment in which the entity operates, which is the functional currency.
These financial statements are presented in Ringgit Malaysia (“RM”), which is the Company’s
functional currency and presentation currency. All financial information is presented in RM and has
been rounded to the nearest thousand, unless otherwise stated.

Use of estimates and judgements

The preparation of financial statements in conformity with MFRS Accounting Standards requires
management to make judgements, estimates and assumptions that affect the application of
accounting policies and the reported amounts of assets, liabilities, income and expenses. Actual
results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
estimates are recognised in the period in which the estimates are revised and in any future periods
affected.

There are no significant areas of estimation uncertainty and critical judgements in applying
accounting policies that have significant effect on the amounts recognised in the financial
statements other than those disclosed in the following notes:

e Note 2.2 - impairment testing of property, plant and equipment;
e Note 3.1 - assumptions in relation to lease;

e Note4 - impairment testing of investment in subsidiaries;

e Note5 - impairment testing of goodwill; and

e Note 19 - revenue recognition.
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Property, plant and equipment (Cont’'d)

Furniture
and fittings
Note RM’000

Company

Cost

At 1 January 2024/31 December 2024/
1 January 2025 and 31 December 2025 30

Accumulated depreciation
At 1 January 2024/31 December 2024/
1 January 2025 and 31 December 2025 30

Net carrying amount
At 31 December 2024/31 December 2025 -

2.1

2.2

Securities

Seven (2024: Nine) marine vessels with a total carrying amount of RM181 million (2024: RM264
million) are pledged to licensed banks for certain banking facilities granted to the Group [see Notes
16.1(ii) and 16.2(i)].

During the year, two (2024: one) marine vessels with a total carrying amount of RM61.5 million
(2024: RM30.1 million) were discharged from the pledge due to full settlement of bank facilities.

Impairment testing of marine vessels, onboard equipment and dry docking expenditures

The Group’s main customers are oil and gas companies involved in upstream exploration activities.
The volatility of crude oil prices in 2024 and 2025 has continued to affect the business activities of
the industry in which the Group operates. The operating costs has also increased during the
financial year.

The Group has evaluated whether the property, plant and equipment, i.e. marine vessels including
dry docking used in the operations are stated in excess of their recoverable amounts. The Group has
applied a combination of the value-in-use (“VIU”) approach and the fair value less cost of disposal
(“FVLCOD”) approach, whichever is higher, in determining the recoverable amounts of the property,
plant and equipment.

@)

@)



0 ° ( ) ° g2 A £ 57
o FINANCIAL STATEMENTS | . © . © Eh dro) 8\[‘%{5 @ ®n & 151

NOTES TO THE FINANCIAL STATEMENTS

2. Property, plant and equipment (Cont’d)

2.2

Impairment testing of marine vessels, onboard equipment and dry docking expenditures
(Cont'd)

VIU approach

The Group has applied the value-in-use approach on the basis that the marine vessels will continue
to be in use up to the expected useful lives of the respective vessels. The value-in-use has been
calculated by forecasting and discounting future cash flows to be generated by the respective
marine vessels based on the following key assumptions:

(a) Average daily charter rate, daily operating cost and average utilisation rate are determined
based on the management’s estimate of industry trends and past performance of
respective vessels; and

(b) Pre-tax discount rates from 10%-10.3% (2024: 10%-11.6%).

The values assigned to the key assumptions are based on historical data from both external sources
and internal sources as well as management’s assessment of future trends in the industry. Changes
in judgements and the related estimates throughout the useful lives of the marine vessels could
result in material adjustments to the carrying amounts of marine vessels, which can either be
positive or negative.

FVLCOD approach

FVLCOD was used to determine the recoverable amounts of certain marine vessels based on the
market-comparable approach. The fair value measurement of the marine vessels was performed by
an independent valuer with appropriate qualifications and recent experience in the valuation of
vessels in the relevant industry in December 2025.

The following table describes the valuation technique used in the determination of fair values
classified under Level 3, the significant unobservable inputs used in the valuation, and the inter-
relationship between the significant unobservable inputs and the fair value measurement.
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Property, plant and equipment (Cont’'d)

2.2

Impairment testing of marine vessels, onboard equipment and dry docking expenditures

(Cont'd)

FVLCOD approach (Cont'd)

Description of valuation

Significant unobservable

Inter-relationship
between significant
unobservable inputs
and fair value

technique inputs measurement

Market comparable | Valuation based on comparison | (i) The estimated fair
approach: to the market value of the type value would
The method involved | of vessel fitted with the same increase/(decrease) if
determining the market value | specifications of similar nature the  valuation  of
that reflects recent market | orasclose in similarity of which recent transactions
transactions of similar marine | recently transacted around the based on similar age
vessels of similar age and | region. and specifications of

specifications. In valuing the
marine vessels, the independent
valuer  had taken into
consideration the prevailing
market conditions and made
adjustments for differences such
as age, size and specifications
where necessary before arriving
at the most appropriate fair
value for the vessels.

(i)

which recently
transacted around the
region were
higher/(lower).

The estimated fair
value would
increase/(decrease)
if the useful lives and
the residual values of
the vessels are
higher/(lower).

Impairment of proper:

During the financial year, the Group has recognised an impairment loss of RM1.62 million on two
vessels as other expenses in the profit or loss, as the estimated recoverable amounts of these marine
vessels are lower than their carrying amounts. The recoverable amounts of these vessels for which
an impairment loss was made during the year was RM101.99 million, which was determined based

on their VIU.

lant and equipment during the financial year ended 31 December 2025

@)

@)
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NOTES TO THE FINANCIAL STATEMENTS

2. Property, plant and equipment (Cont’d)

2.2

Impairment testing of marine vessels, onboard equipment and dry docking expenditures
(Cont'd)

FVLCOD approach (Cont'd)

Impairment of property, plant and equipment during the financial year ended 31 December 2024

In the previous financial year, the Group had recognised an impairment loss of RM6.65 million on
three vessels in the profit or loss, as the estimated recoverable amounts of these marine vessels are
lower than their carrying amounts. The recoverable amounts of these vessels for which an
impairment loss was made during the year was RM158.88 million, which was determined based on
their VIU.

The Group also recognised a reversal of impairment loss of RM4.80 million on two vessels in the
profit or loss, as the estimated recoverable amounts of these vessels are higher than their carrying
amounts. The recoverable amounts of these vessels for which a reversal of impairment loss was

made during the year was RM156.80 million, which was determined based on their VIU.

Following the assessment, the Group had recognised a net impairment loss of RM1.85 million on
certain vessels as other expenses in the profit or loss.

Impairment loss sensitivity analysis

This analysis is based on utilisation rate and discount rate that the Group considered to be
reasonably possible at the end of the reporting period.

The value-in-use estimates are particularly sensitive in the following areas:

o An increase of 1% (2024:1%) in the discount rate used would have increased the
impairment loss by RM4.8 million (2024: RM8.2 million).
° A 5% (2024: 5%) decrease in average utilisation rate used would have increased the

impairment loss by RM22.0 million (2024: RM37.7 million).
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2.3

2.4

O o O o

Property, plant and equipment (Cont’'d)

Marine vessels subject to operating lease

o . o o DAYANG ENTERPRISE HOLDINGS BHD ANNUAL REPORT 2025

The Group leases marine vessels to third parties. Each of the leases contains an initial non-
cancellable period ranging from 4 days to 3 years. Some of these leases also include extension option
clauses which are subject to negotiation with the lessees before the end of the initial tenure.

The Group generally does notrequire a financial guarantee on the lease arrangement as the majority
of the lessees are reputable oil majors. Nevertheless, the Group may request for advanced charter
payments from certain lessees, depending on the Group’s assessment of the credit worthiness of the
respective lessees, regardless of the lease period. These leases do not include residual value

guarantees.

The following are recognised in profit or loss:

2025 2024
RM’000 RM’000
Group
Vessel charter income 373,004 479,976
The operating lease payments to be received are as follows:
2025 2024
RM’000 RM’000
Group
Less than one year/Total undiscounted
lease payments 118,546 30,181

Material accounting policy information

(a) Recognition and measurement

Items of property, plant and equipment are measured at cost less any accumulated

depreciation and any accumulated impairment losses.
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2. Property, plant and equipment (Cont’d)
2.4 Material accounting policy information (Cont'd)
(b) Depreciation

155

Depreciation is recognised in profit or loss on a straight-line basis over the estimated
useful lives of each component of an item of property, plant and equipment from the date
that they are available for use. Leased assets are depreciated over the shorter of the lease
term and their useful lives unless it is reasonably certain that the Group will obtain
ownership by the end of the lease term. Assets under construction are not depreciated

until the assets are ready for their intended use.

The estimated useful lives of the other assets for the current and comparative periods are

as follows:

Buildings

Marine vessels 20 -
Onboard equipment 10 -

Dry docking expenditures
Containers
Offshore equipment

Furniture and fittings 5-
Office equipment 3-
Motor vehicles 5-
Others 2-

20 years
25 years
25 years

5 years
10 years

5 years
10 years
10 years
10 years
10 years
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Right-of-use assets - Group

Leasehold
land Buildings Total
RM’000 RM’000 RM’000
Cost
At 1 January 2024 32,815 18,120 50,935
Additions 20,700 10,624 31,324
Derecognition - (5,054) (5,054)
At 31 December 2024 /1 January 2025 53,515 23,690 77,205
Additions - 3,854 3,854
Derecognition - (9,029) (9,029)
At 31 December 2025 53,515 18,515 72,030
Accumulated depreciation
At 1 January 2024 4,701 9,906 14,607
Depreciation for the year (Note 21) 554 3,761 4,315
Derecognition - (2,888) (2,888)
At 31 December 2024/1 January 2025 5,255 10,779 16,034
Depreciation for the year (Note 21) 852 3,714 4,566
Derecognition - (6,245) (6,245)
At 31 December 2025 6,107 8,248 14,355
Net carrying amount
At 31 December 2024 48,260 12,911 61,171
At 31 December 2025 47,408 10,267 57,675

The Group leases a number of buildings for 5 years with an option to renew after that date. Where practicable, the
Group seeks to include extension options to provide operational flexibility. The Group assesses whether it is
reasonably certain to exercise the extension options. The Group reassesses whether it is reasonably certain to
exercise the option if there is a significant event or significant change in circumstances within its control.

Right-of-use assets consist of three (3) parcels of leasehold land that do not meet the definition of investment
property, of which the lease was fully settled in a single up-front payment. The lease terms of these leasehold land
are expiring on 2 April 2851, 30 June 2824 and 22 November 2076 respectively.

3.1 Judgements and assumptions in relation to leases

The Group assesses at lease commencement by applying judgement whether it is reasonably certain to
exercise the extension options. The Group considers all facts and circumstances including their past
practice and any cost that will be incurred to change the asset if an option to extend is not taken, to help
them determine the lease term.

@)

@)
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3. Right-of-use assets - Group (Cont’'d)

3.1

3.2

Judgements and assumptions in relation to leases (Cont’'d)

The Group also applied judgement and assumptions in determining the incremental borrowing rate of
the respective leases. The Group first determine the closest available borrowing rates before using
judgement to determine the adjustments required to reflect the term, security, value or economic
environment of the respective leases.

Material accounting policy information

(a)

(b)

(@

Recognition and measurement

All right-of use assets are measured at cost less accumulated depreciation and any accumulated
impairment loss.

Lease and non-lease components

At inception or on reassessment of a contract that contains a lease component, the Group
allocates the consideration in the contract to each lease and non-lease component on the basis
of their relative stand-alone prices. However, for leases of properties in which the Group is a
lessee, it has elected not to separate non-lease components and will instead account for the
lease and non-lease components as a single lease component.

Recognition exemption

The Group has elected not to recognise right-of-use assets and lease liabilities for short-term
leases that have a lease term of 12 months or less and leases of low-value assets. The Group
recognises the lease payments associated with these leases as an expense on a straight-line
basis over the lease term.

When the Group is an intermediate lessor, it accounts for its interests in the head lease and the
sublease separately. It assesses the lease classification of a sublease with reference to the right-
of-use asset arising from the head lease, not with reference to the underlying asset. If a head
lease is a short-term lease to which the Group applies the exemption described above, then it
classifies the sublease as an operating lease.
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Investment in subsidiaries - Company

2025 2024
Note RM’000 RM’000
At 1 January 1,227,678 1,129,703
Add: (Impairment loss) /Reversal of
impairment loss 4.1 (97,245) 97,975
At 31 December 1,130,433 1,227,678
Details of the subsidiaries are as follows:
Principal Effective
place ownership interest
of business/ and voting interest
Principal Country of 2025 2024
Name of company activities incorporation % %
Direct subsidiaries
Dayang Enterprise Provision of offshore Malaysia 100 100
Sdn. Bhd. topside maintenance services,
(“DESB”) minor fabrication works and
offshore hook-up and
commissioning services
DESB Marine Chartering of marine vessels Malaysia 100 100
Services Sdn. Bhd. and catering of food and
(“DMSSB”) beverage
Fortune Triumph Equipment hire and Malaysia 100 100
Sdn. Bhd. (“FTSB”) providing maintenance and
management services
Perdana Petroleum Investment holding Malaysia 63.41 63.42
Berhad (“PPB”)
Subsidiaries of PPB
Intra Oil Services Provision of marine Malaysia 63.41 63.42
Berhad support services for the
oil and gas industry
Ampangship Marine Provision of marine Malaysia 63.41 63.42
Sdn. Bhd. support services for the
oil and gas industry
Perdana Nautika Provision of marine Malaysia 63.41 63.42
Sdn. Bhd. support services for the

oil and gas industry
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Investment in subsidiaries - Company (Cont’'d)

Details of the subsidiaries are as follows (Cont’'d):

Principal
activities

Name of company

Subsidiaries of PPB (Cont’d)

Provision of leasing
business activities

Perdana Neptune
in Labuan

Limited
Provision of leasing

business activities

Perdana Pluto Limited
in Labuan

Provision of leasing
business activities
in Labuan

Perdana Saturn Limited

Perdana Earth Limited Provision of leasing
business activities

in Labuan

Provision of leasing

Perdana Mars Limited
business activities

in Labuan
Perdana Jupiter Inactive
Limited
Petra Offshore Limited Inactive
Perdana Marine Offshore Inactive
Pte. Ltd.*
Inactive

Perdana Uranus Limited

Principal Effective
place ownership interest
of business/ and voting interest
Country of 2025 2024
incorporation % %

Federal Territory 63.41 63.42

of Labuan,
Malaysia
63.42

Federal Territory 63.41

of Labuan,

Malaysia
Federal Territory 63.41 63.42

of Labuan,
Malaysia

Federal Territory 63.41 63.42

of Labuan,

Malaysia

Federal Territory 63.41 63.42

of Labuan,

Malaysia
Federal Territory 63.41 63.42

of Labuan,
Malaysia
63.42

Federal Territory 63.41

of Labuan,
Malaysia

The Republic 63.41 63.42

of Singapore
Federal Territory 63.41 63.42
of Labuan,

Malaysia
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Investment in subsidiaries - Company (Cont’'d)

Details of the subsidiaries are as follows (Cont’d):

Principal Effective
place ownership interest
of business/ and voting interest
Principal Country of 2025 2024
Name of company activities incorporation % %
Subsidiary of Perdana Jupiter Limited
Mount Santubong Making strategic Federal Territory 63.41 63.42
Limited investments in of Labuan,
shipping and Malaysia
shipping-related
assets and
businesses
* Not audited by member firms of KPMG International.
Non-controlling interests in a subsidiary
The Group’s subsidiary that has material non-controlling interests (“NCI”) are as follows:
Perdana
Petroleum
Berhad
RM’000
2025
NCI percentage of ownership interest and voting interest 36.59%
Carrying amount of NCI 280,165
Profit allocated to NCI 21,226
Summarised financial information before intra-group elimination
Perdana
Petroleum
Berhad
RM’000
2025
As at 31 December
Non-current assets 578,627
Current assets 300,848
Non-current liabilities (32,711)
Current liabilities (62,725)

Net assets

784,039
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4. Investment in subsidiaries - Company (Cont’'d)
Non-controlling interests in a subsidiary (Cont'd)

Summarised financial information before intra-group elimination (Cont'd)

Perdana
Petroleum
Berhad
RM’000
2025 (Cont'd)
Year ended 31 December
Revenue 279,137
Profit for the year 58,010
Total comprehensive expense (1,336)
Cash flows from operating activities 171,407
Cash flows used in investing activities (56,828)
Cash flows used in financing activities (54,129)
Net increase in cash and cash equivalents 60,450
Perdana
Petroleum
Berhad
RM’000
2024
NCI percentage of ownership interest and voting interest 36.58%
Carrying amount of NCI 280,511
Profit allocated to NCI 53,452
Summarised financial information before intra-group elimination
Perdana
Petroleum
Berhad
RM’000
2024
As at 31 December
Non-current assets 671,413
Current assets 288,425
Non-current liabilities (77,939)
Current liabilities (96,524)

Net assets 785,375
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Investment in subsidiaries - Company (Cont’'d)
Non-controlling interests in a subsidiary (Cont'd)

Summarised financial information before intra-group elimination (Cont'd)

Perdana
Petroleum
Berhad
RM’000
2024 (Cont'd)
Year ended 31 December
Revenue 440,115
Profit for the year 146,124
Total comprehensive income 118,891
Cash flows from operating activities 126,764
Cash flows used in investing activities (23,150)
Cash flows used in financing activities (42,011)
Net increase in cash and cash equivalents 61,603
4.1 Accumulated impairment loss

In the previous financial year, the Company recognised a reversal of impairment loss of RM98.0 million in
the subsidiary as other income in profit or loss based on the estimated recoverable amount of RM609
million.

The recoverable amount is determined with reference to the underlying assets and liabilities of the
subsidiary as well as the anticipated future performance of the subsidiary. The recoverable amount was
subsequently determined based on the higher of the estimated value-in-use or estimated fair value less
cost of disposal used in the impairment testing in the subsidiary (see Note 2.2 on value in use approach
and fair value less cost of disposal approach).

In the current financial year, the Company has reassessed on similar basis and recognised an impairment
loss of RM97.2 million as other expense in profit or loss for the subsidiary based on the estimated
recoverable amount of RM512 million.

4.2 Material accounting policy information

Investments in subsidiaries are measured in the Company’s statement of financial position at cost less
any impairment losses.
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5. Goodwill

Goodwill is allocated to the identified Group’s CGU, which is the Marine Offshore Support Services operating

segment:
Group
RM’'000
Marine Offshore Support Services
At 1 January 2024, 31 December 2024,
1 January 2025 and 31 December 2025 418,261

Impairment testing on goodwill

The Group performs the impairment testing on an annual basis or more frequently if there is an indication
that the goodwill may be impaired. An impairment testing may be performed at any time within an annual
reporting period provided the test is performed at the same time annually. This testing involves determining
the CGU’s recoverable amount using a combination of the value-in-use (“VIU”) approach and the fair value
less cost of disposal (“FVLCOD”) approach (see Note 2.2 on FVLCOD approach), whichever is higher, and
comparing this to the carrying amount of the CGU. Where the recoverable amount exceeds the carrying value
of the CGU, the asset is not impaired, but where the carrying amount exceeds the value-in-use, an impairment
loss is recognised to reduce the carrying amount of the CGU to its recoverable amount. A number of key
assumptions have been made in estimating the value-in-use of the CGU for the impairment tests. In each case,
these key assumptions have been made by management reflecting past experiences and are consistent with
relevant internal and external sources of information.

The recoverable amount of Marine Offshore Support Services operating segment estimated based on the
higher of VIU or FVLCOD was as follows:

Group
2025 2024

RM’000 RM’000

Recoverable amount 1,138,406 1,298,687
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Goodwill (Cont'd)

a) Value-in-use calculations

Value-in-use calculations is used to derive the recoverable amount of the CGU. The value-in-use
calculations uses pre-tax cash flow projections based on financial budgets and projections covering
the remaining useful lives of the existing vessels, with periods ranging between 5 years to 17 years.

The value-in-use calculation is based on the following key assumptions:

i) Average daily charter rate, daily operating cost and average utilisation rate determined
based on the management’s estimate of industry trends and past performance of

respective vessels; and
(i) Pre-tax discount rates from 10%-10.3% (2024: 10%-11.6%).

The key assumptions used for the value-in-use computations are that the markets will grow in
accordance with publicly available data, the Group will maintain its current market share, gross
margins will be maintained at current levels and overheads will increase in line with expected levels
of inflation. The cash flow forecasts assume appropriate levels of investment in working capital to

support the growth in the CGU.
b) Impairment testing sensitivity analysis

The estimated value-in-use is most sensitive to the following key assumptions:

. An increase of 1% (2024: 1%) in the discount rate used would have increased the

impairment loss by RM52.2 million (2024: Nil).

. A 5% (2024: 5%) decrease in average utilisation rate used would have increased the

impairment loss by RM114.2 million (2024: RM14.4 million).

DAYANG ENTERPRISE HOLDINGS BHD ANNUAL REPORT 2025
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6. Deferred taxation (Cont'd)
Unrecognised deferred tax assets

Deferred tax assets have not been recognised in respect of the following items (stated at gross):

Group
2025 2024
RM’000 RM’000
Unabsorbed capital allowances 116 541
Unutilised tax losses 15,192 14,889
15,308 15,430

Deferred tax assets of the Group and of the Company of RM3.7 million (2024: RM3.7 million) have not been
recognised in respect of the above temporary differences because it is not certain if sufficient future taxable
profits will be available against which the Group and the Company can utilise the benefits therefrom.

Unabsorbed capital allowances do not expire under the current tax legislation.

Pursuant to the latest tax legislations, unutilised tax losses from a year of assessment can be carried forward up
to 10 consecutive years of assessment, as follows:

Group
2025 2024
RM’000 RM’000
Tax losses for which no deferred tax assets was
recognised expire as follows:

Expiring in 2029 7,435 7,435
Expiring in 2030 1,569 1,569
Expiring in 2031 4,071 4,071
Expiring in 2032 661 661
Expiring in 2033 711 711
Expiring in 2034 442 442
Expiring in 2036 303 -

15,192 14,889
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7. Inventories - Group

Inventories represent fuel, various oils and lubricants and spare parts.

2025 2024
RM’'000 RM’'000
Materials and consumables - at cost 13,205 7,985
Recognised in profit or loss:
Inventories recognised as part of cost of services 18,006 25,630

Material accounting policy information

Inventories are measured at the lower of cost and net realisable value. The cost of inventories is calculated
based on the first-in first-out basis.

8. Contract assets - Group
2025 2024
RM’000 RM’000
Contract assets 187,738 302,393

The contract assets are in relation to the Group’s rights to consideration for work performed on topside
maintenance contracts and catering services, which remain unbilled at the reporting date. Typically, the amount
will be billed within normal billing cycle and payment is expected within 30 days from invoice date.

8.1 Impairment assessment on contract assets

Credit risks on contract assets arose from topside maintenance projects and catering services
undertaken by the Group. As at the end of the reporting period, the maximum exposure to credit risk
arising from contract assets is represented by the carrying amount in the statements of financial
position. Management has taken reasonable steps to ensure the contract assets are not credit impaired.

For topside maintenance contracts and catering services, as there are only a few customers, the Group
assessed the risk of loss of each customer individually based on their financial information and external
credit rating, where applicable. All of these customers have low risk of default.
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8. Contract assets - Group (Cont’d)
8.2 Significant changes in contract assets during the year are as follows:
2025 2024
RM’'000 RM’000
Contract assets at beginning of the period
transferred to trade receivables 294,273 252,488
9. Trade and other receivables
Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’'000 RM’000
Trade
Trade receivables 96,612 213,450 - -
Less: Allowance
for impairment
losses 9.1 (284) (10,676) - -
96,328 202,774 - -
Non-trade
Amount due from
subsidiaries 9.2 - - 5,938 10,049
Other receivables 9.3 8,262 10,837 75 7
8,262 10,837 6,013 10,056
Total 104,590 213,611 6,013 10,056
9.1 Assessment of impairment losses on receivables
The main collectability risk of trade and other receivables is customer insolvencies. Management
determines allowance for impairment losses of doubtful receivables based on an on-going review and
evaluation performed as part of its credit risk evaluation process. These include assessment of
customers' past payment records, sales level, financial standing and the age of debts. The evaluation is
however inherently judgemental and requires material estimates, including the amounts and timing of
future cash flows expected to be received, which may be susceptible to significant changes.
9.2 Non-trade amount due from subsidiaries is unsecured, interest free and repayable on demand.
9.3 Included in other receivables of the Group are insurance claims amounting to RM2.0 million (2024:

RM1.9 million) in relation to repair cost for a marine vessel owned by a subsidiary of the Company.
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10. Deposits and prepayments
Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000
Deposits 3,203 3,895 212 212
Prepayments 5,991 6,531 42 42
9,194 10,426 254 254
11. Other investments - Group
2025 2024
RM’000 RM’000
Fixed deposits with original
maturities exceeding three months 312,975 298,709

Material accounting policy information

The Group classifies deposits with licensed banks not held for working capital purposes that has a maturity of
more than three months as other investments.

12. Other financial assets
Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000
Deposits pledged with
licensed banks (Note 12.1) 45,742 47,480 - 3,000

121 Deposits of RM45.7 million (2024: RM44.5 million) of the Group is pledged as security for the banking
facilities of a subsidiary (Note 16.3).

@)

@)
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13.

14.

15.

Cash and cash equivalents

Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000
Deposits placed with
licensed banks with
original maturities not
exceeding three months 140,039 176,933 - -
Cash on hand and at banks 257,430 209,320 12,980 9,286
Total cash and cash
equivalents 397,469 386,253 12,980 9,286
Assets classified as held for sale - Group
2025 2024
Note RM’'000 RM’000
Marine vessel 2 37,918 -

During the year, the Group reclassified a marine vessel from property, plant and equipment to assets held for
sale following the commitment of the management to sell the marine vessel. The Group has commenced efforts

to sell the marine vessel.

The vessel is measured at the lower of its carrying amount and fair value less cost to sell at the date of

reclassification.

Capital and reserves

15.1 Share capital

Group and Company

2025
Number Amount
of shares RM’000

Ordinary shares

Issued and fully paid
shares with no par
value classified as
equity instruments:

Opening and closing

balances 1,157,771,718 891,288

2024
Number Amount
of shares RM’'000
1,157,771,718 891,288

The holders of ordinary shares are entitled to receive dividends as declared from time to time and are

entitled to one vote per share at meetings of the Company.
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15.

Capital and reserves (Cont'd)

15.2 Reserves

Non-distributable:-
Other reserves
(Note 15.3)

Distributable/
(Non-distributable):-
Retained earnings/

(Accumulated losses)

15.3 Other reserves

Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000
64,081 101,712 - -
930,107 881,869 (391,227) (374,106)
994,188 983,581 (391,227) (374,106)

Other reserves comprise translation reserve and other capital reserve. The foreign currency translation
reserve arose from the translation of the financial statements of subsidiaries whose presentation
currency differs from the presentation currency of the Group’s financial statements, of which is RM.

Other capital reserve relates to the redemption of redeemable non-cumulative non-voting preference
shares by a subsidiary incorporated in the Federal Territory of Labuan, Malaysia. Following the
amendment to the Labuan Companies Act 1990 in year 2010 whereby there is no requirement for par
value of shares and no requirement for minimum share capital, this reserve has been reclassified from
share capital to other capital reserves.

@)

@)
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16.

Loans and borrowings

Group Company
2025 2024 2025 2024
Note RM’'000 RM’000 RM’'000 RM’000
Non-current
Term loans (secured) 16.2 - 6,453 - -
Hire purchase liability - 62 - -
- 6,515 - -
Current
Term loan -
Commodity
Murabahah Term
Financing - |
(secured) 16.1 - 101,061 - 101,061
Term loans (secured) 16.2 - 9,678 - -
Bank overdraft 16.3 32,194 - - -
Hire purchase liability 63 66 - -
32,257 110,805 - 101,061
Total 32,257 117,320 - 101,061
16.1 Term loan - Commodity Murabahah Term Financing - I

On 14 November 2023, the Company accepted a Commodity Murabahah Term Financing-I (CMTF-i)
Facility of RM220.5 million, which is repayable over a tenure of two (2) years. The CMTF-i Facility shall
be utilised to fully redeem Series 5 and Series 6 in respect of the first issuance of Sukuk Murabahah
under existing Sukuk Murabahah Programme of RM682.5 million.

This term loan was secured by:

)] the charge over the Designated Accounts of the Company and two (2) subsidiaries of the
Company;

(i) the charge over five (5) vessels owned by the subsidiary of the Company;

(iii)  the charge over 1,412,359,950 units of ordinary shares in a subsidiary of the Company;

(iv)  power of attorney granted to the Bank to liquidate /dispose of the shares of the subsidiary of the
Company to meet any shortfall in the financial obligations due under Commodity Murabahah
Term Financing-I;

) the assignment over all rights, title, benefits and interest from/under all takaful/insurance
policies taken or to be taken by the vessel owners of the five (5) vessels;

(vi)  the assignment over all proceeds receivable from and under the contracts secured by the
subsidiaries of the Company;

(vii)  the corporate guarantee from a subsidiary of the Company;
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16. Loans and borrowings (Cont’d)

16.1

16.2

16.3

Term loan - Commodity Murabahah Term Financing - I (Cont'd)

(viii) theirrevocable and unconditional letter of undertaking executed by a subsidiary of the Company
to inject cash into the Company for purposes of meeting any shortfall in the financial obligations
due under Commodity Murabahah Term Financing-I; and

(ix)  first party and/or third party Letter of Set-Off and Memorandum of Deposit cum Deed of
Assignment of Islamic Fixed Deposit.

The term loan was fully settled during the year.

Secured term loans

The term loans were secured by:

@1) fixed charge over certain vessels of the Group (see Note 2.1); and
(i1) assignment and charges over insurance proceeds and revenue of certain vessels of the Group.

The loans were fully settled during the year.

Bank overdraft

The bank overdraft is secured by:

(6) corporate guarantee from the Company;

(ii) the charge over the Designated Accounts of a subsidiary of the Company; and
(iii) deposits pledged to the bank (Note 12).

@)

@)
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17.

Lease liabilities - Group

Current
Non-current
Lease liabilities

2025
Non-current

Between one and five years

Current
Less than one year

2024
Non-current
Between one and five years

Current
Less than one year

2025 2024
RM’000 RM’'000
3,585 3,634
7,049 9,604
10,634 13,238
Future Present
minimum value of
lease minimum
payment Interest lease
RM RM RM
7,447 398 7,049
4,019 434 3,585
11,466 832 10,634
10,319 715 9,604
4,185 551 3,634
14,504 1,266 13,238
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Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’000 RM’000
Trade
Trade payables 83,102 158,910 - -
Trade accruals 33,048 90,827 - -
116,150 249,737 - -
Non-trade
Other payables 11,827 17,342 36 -
Accrued expenses 33,156 61,730 17,715 30,325
Amount due to a
subsidiary 18.1 - - 629,235 596,718
44,983 79,072 646,986 627,043
Total 161,133 328,809 646,986 627,043
18.1 Amount due to a subsidiary is unsecured, subject to interest at 4.90% (2024: 4.90%) per annum and
repayable on demand.
Revenue
2025 2024
Note RM’000 RM’000
Group
Revenue from contracts with customers 19.1 565,065 988,164
Other revenue - vessel charter income 373,004 479,976
938,069 1,468,140
Company
Revenue from contracts with customers 19.1 27,613 41,160
Other revenue - dividend income from
a subsidiary 273,296 173,242
300,909 214,402

The Group’s charter hires with customers are determined as leases under MFRS 16. The Group, as a lessor,
generates revenue from leasing out marine vessels under charter hires. Vessel charter income is recognised

over the term of the charter on an accrual basis.

@)

@)
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19.

Revenue (Cont’'d)

19.1

Disaggregation of revenue from contracts with customers

177

In the following table, revenue from contracts with customers is disaggregated by service line and

timing of revenue recognition.

Group
Type of contracts

Topside maintenance services

- Lump sum
- Unit rate
- Reimbursable

Catering services

Geographical market

Malaysia

Timing of recognition
At a point in time

Over time

Company
Major service line

Management services

Geographical market
Malaysia

Timing of recognition
Over time

2025 2024
RM’000 RM’000

195,073 328,461
305,816 543,190
3,630 70,181
60,546 46,332
565,065 988,164
565,065 988,164
3,630 70,181
561,435 917,983
565,065 988,164
27,613 41,160
27,613 41,160
27,613 41,160




178

© ° DAYANG ENTERPRISE HOLDINGS BHD ANNUAL REPORT 2025

O

NOTES TO THE FINANCIAL STATEMENTS

19.

Revenue (Cont’d)

19.2

19.3

Nature of services

The following information reflects the typical transactions as follows:

Group

Type of contracts

Timing of recognition or method used to
recognise revenue

Significant payment terms

Revenue is recognised over time using the cost

Credit periods of 30 days

and accepted by the customers.

Lump sum incurred method. from invoice date.
] Revenue is recognised over time using the cost | Credit periods of 30 days

Unit rate incurred method. from invoice date.
Revenue is recognised at a point in time when | Credit periods of 30 days

Reimbursable the goods/services are delivered/rendered | from invoice date.

Catering services

Revenue is recognised over time when the
services are performed and accepted by the
customers.

Credit period of 30 to 45
days from invoice date.

Company

Nature of goods
or services

Timing of recognition or method used to
recoghise revenue

Significant payment terms

Management
services

Revenue is recognised over time as the
customer simultaneously receives and
consumes the benefits provided by the
Company.

Credit periods of 30 to 45
days from invoice date.

Transaction price allocated to the remaining performance obligations

The following table shows revenue expected to be recognised in the future related to performance
obligations that are unsatisfied (or partially unsatisfied) at the reporting date. The disclosure is only

providing information for contracts that have a duration of more than one year.

Topside maintenance services

The Group applies the practical expedients on exemption not to adjust the promised amount of
consideration for the effects of a significant financing component when the period between the transfer
of a promised good or service to a customer and when the customer pays for that good or service is one

year or less.

2025 2024
RM’'000 RM’000
14,681 20,948

@)

@)
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19.

20.

Revenue (Cont’d)
19.4 Significant judgements and assumptions arising from revenue recognition

The Group applied the following judgements and assumptions that significantly affect the determination
of the amount and timing of revenue recognised from contracts with customers:

- For lump sum and unit rate contracts, the Group measured the performance of work done by
comparing the actual costs incurred with the estimated total costs required to complete the work.
Significantjudgements are required to estimate the total contract costs to complete. In making these
estimates, management relied on project teams’ estimates and also on past experience of completed
projects. A change in the estimates will directly affect the revenue to be recognised. The input
method measures the efforts or materials expended faithfully depicts the transfer of goods or
services to the customer, as substantially all of these costs are cost of the labour and material used
to perform the work.

Other income/(expenses)

Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000

Other income
Gain on disposal of property,

plant and equipment 135 3,297 - -
Gain on disposal of assets

held for sale - 948 - -
Gain on lease modification 105 54 - -
Insurance claim - 567 - -
Reversal of impairment loss

on investmentin a

subsidiary (Note 4) - - - 97,975
Realised gain on foreign

exchange 21,070 - - -
Unrealised gain on foreign

exchange 2,843 10,565 - -
Others 1,660 1,450 - -

25,813 16,881 - 97,975
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20.

21.

Other income/(expenses) (Cont'd)

Other expenses

Loss on foreign exchange

Impairment loss on investment in
a subsidiary (Note 4)

Impairment loss on property,
plant and equipment (Note 2.2)

Penalty

Others

Results from operating activities

Results from operating
activities is arrived at
after charging/(crediting):

Auditors’ remuneration:
- Audit fees

- KPMG PLT

- Others
- Non-audit fees

- KPMG PLT

- Affiliates of KPMG PLT

Group Company
2025 2024 2025 2024
RM’'000 RM’000 RM’'000 RM’000
- 140 - -
- - 97,245 -
1,623 1,853 - -
265 1,150 265 112
1,544 923 - -
3,432 4,066 97,510 112
Group Company
2025 2024 2025 2024
Note RM’000 RM’000 RM’000 RM’000
578 578 106 106
10 10 - -
30 30 17 17
428 636 152 68

@)

@)
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21. Results from operating activities (Cont’d)
Group Company
2025 2024 2025 2024
Note  RM’000 RM’'000 RM’000 RM’'000

Material expenses/(income):
Depreciation of property,

plant and equipment 2 95,336 98,019 - -
Depreciation of

right-of-use assets 3 4,566 4,315 - -
Gain on disposal of property,

plant and equipment (135) (3,297) - -
Gain on disposal of assets held

for sale - (948) - -
Gain on lease modification (105) (54) - -
(Gain)/loss on foreign

exchange - Realised (21,070) 140 - -
Gain on foreign exchange

- Unrealised (2,843) (10,565) - -
Impairment loss on property,

plant and equipment 2 1,623 1,853 - -

Impairment loss/(Reversal of

impairment loss) on

investment in a subsidiary 4 - - 97,245 (97,975)
Reversal of impairment loss

on financial assets (10,241) - - -
Personnel expenses (including

key management personnel):

- Contributions to the

Employees Provident Fund 13,323 19,776 170 183

- Wages, salaries and others 216,013 306,233 1,558 1,621
Property, plant and equipment

written off 70 837 - -

Expenses arising from leases:

Expenses relating to

short-term leases 0] 56,035 131,070 - -
Expenses relating to

low-value assets 0] 123 155 - -
@) Recognition exemption

The Group leases equipment with contracts terms of less than 12 months. These leases are short-term
and leases of low-value items. The Group has elected not to recognise right-of-use assets and lease
liabilities for these leases.
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22, Finance income/(costs)
Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000
Recognised in profit or loss
Interest expense of
financial liabilities:
- Loans (2,728) (9,278) (2,185) (7,571)
- Amount due to a subsidiary - - (22,296) (22,296)
- Lease liabilities (571) (608) - -
- Bank overdraft (24) (70) - -
(3,323) (9,956) (24,481) (29,867)
Interest income of
financial assets:
- Short term deposits 19,465 14,751 640 314
- Current accounts 493 409 - -
19,958 15,160 640 314

Net finance income/(costs)
recognised in profit or loss 16,635 5,204 (23,841) (29,553)
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23.

Tax expense

Recognised in profit or loss

Income tax expense
Malaysian - current year
- prior year

Deferred tax expense (Note 6)

- Origination and reversal of
temporary differences

- (Over)/Under provision in
prior year

Tax expense

Reconciliation of tax expense

Profit for the year
Tax expense
Profit excluding tax

Income tax calculated using
Malaysian tax rate of
24% (2024: 24%)
Tax effect under Labuan
Business Activity Act 1990
Movement in unrecognised
deferred tax assets
Non-deductible expenses
Non-taxable income

Under provision in prior year

Tax expense

Group Company
2025 2024 2025 2024
RM’'000 RM’'000 RM’000 RM’'000

88,830 139,873 5,754 8,070
3,754 519 715 452
92,584 140,392 6,469 8,522
3,056 (1,498) - -
(3,084) 132 - -
(28) (1,366) - -
92,556 139,026 6,469 8,522
231,695 364,594 144,967 234,136
92,556 139,026 6,469 8,522
324,251 503,620 151,436 242,658
77,820 120,869 36,345 58,238
(8,481) (14,141) - -
(29) (27) - -
22,576 31,693 35,000 14,924
- (19) (65,591) (65,092)
91,886 138,375 5,754 8,070
670 651 715 452
92,556 139,026 6,469 8,522
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24.

25.

Compensations to key management personnel

Compensations to key management personnel are as follows:

Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000
Directors:
- Fees 2,953 3,018 2,953 2,920
- Remuneration 23,099 36,785 22,693 34,499
26,052 39,803 25,646 37,419
Other key management
personnel:
- Short term employee
benefits 2,359 2,482 699 756
28,411 42,285 26,345 38,175

Other key management personnel comprise persons other than the Directors of Company, having authority and
responsibility for planning, directing and controlling the activities of the Group entities either directly or
indirectly.

Basic/Diluted earnings per ordinary share - Group

Basic/Diluted earnings per ordinary share

The calculation of basic/diluted earnings per ordinary share at 31 December 2025 was based on the profit
attributable to ordinary shareholders and the weighted average number of ordinary shares outstanding,
calculated as follows:

Group
2025 2024
RM’000 RM’000

Profit attributable to ordinary shareholders 210,469 311,142
Weighted average number of ordinary shares
Weighted average number of ordinary shares

at 31 December (‘000) 1,157,772 1,157,772
Basic/diluted earnings per share (sen) 18.18 26.87

Basic and diluted earnings per share are same as there is no dilutive shares.

@)

@)
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26.

217.

Dividends

Dividends recognised by the Group and the Company:

Sen per Total
share RM’000 Date of payment
2025
In respect of financial year
ended 31 December 2024:
Second interim ordinary 7.0 81,044 17 March 2025
In respect of financial year
ended 31 December 2025:
First interim ordinary 7.0 81,044 23 September 2025
162,088
2024
In respect of financial year
ended 31 December 2023:
Second interim ordinary 3.0 34,733 22 March 2024
In respect of financial year
ended 31 December 2024:
First interim ordinary 3.0 34,733 18 September 2024
69,466

After the end of the reporting date, in respect of the financial year ended 31 December 2025, a second interim
single-tier tax exempt dividend of RMO0.07 per ordinary share totalling RM81,044,020 was declared on 11
February 2026 and paid on 12 March 2026. The dividend will be accounted for in equity as an appropriation of
retained earnings in the financial year ending 31 December 2026.

The Directors do not recommend any final dividend to be paid for the financial year under review.

Operating segments

The Group has two reportable segments, as described below, which are the Group’s strategic business units.
Operating segments are prepared in a manner consistent with the internal reporting provided to the Managing
Director (the chief operating decision maker) in order to allocate resources to the segments and to assess their
performance. For management purposes, the Group is organised into business units based on their services
provided. The strategic business units offer different services, and are managed separately. For each of the
strategic business units, the Managing Director reviews internal management reports at least on a quarterly basis.
The following summary describes the operations in each of the Group’s reportable segments:
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27.

Operating segments (Cont’d)
i) Topside Maintenance Services

Provision of offshore topside maintenance services, minor fabrication works and offshore hook-up and
commissioning services for oil and gas companies.

ii) Marine Offshore Support Services

Chartering of marine vessels and provision of related support services, as well as catering of food and
beverage.

Other non-reportable segments comprise investment holding and equipment hire. None of these segments met the
quantitative thresholds for reporting segments in 2025 and 2024.

Performance is measured based on segment profit before tax as included in the internal management reports that
are reviewed by the Managing Director. Segment profit is used to measure performance as management believe
that such information is the most relevant in evaluating results of certain segments relative to other entities that
operate within these industries.

Segment assets

The total of segment assets is measured based on all assets of a segment, as included in the internal management
reports that are reviewed by the Managing Director. Segment total assets is used to measure the return on assets
of each segment.

Segment liabilities

Segment liabilities information is neither included in the internal management reports nor provided regularly to
the Managing Director. Hence, no disclosure is made on segment liabilities.

Geographical information

In presenting information on the basis of geographical segments, segment revenue is based on geographical
location of customers. All segment revenue are derived from Malaysia in current and last year.

DAYANG ENTERPRISE HOLDINGS BHD ANNUAL REPORT 2025
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27.

Operating segments (Cont’'d)

Reconciliation of reportable segment revenues, profit or loss, assets and other material items

2025 2024
RM’000 RM’000
Total profit for reportable segments 344,408 528,830
Other non-reportable segments (20,157) (25,210)

Consolidated profit before tax 324,251 503,620

@)

@)
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27. Operating segments (Cont'd)

Major customers

The following are the major customers individually accounting for 10% or more of the group revenue:

Revenue
2025 2024
RM’000 RM’000 Segment
Companies under
common control of:

- Customer A 543,039 884,757 Topside maintenance services
and marine offshore support

services
- Customer B 216,737 - Topside maintenance services
and marine offshore support

services

28. Financial instruments

28.1 Categories of financial instruments

The table below provides an analysis of financial instruments categorised as amortised cost (“AC”).

Carrying
amount AC
Note RM’000 RM’000

2025
Financial assets
Group
Deposits 10 3,203 3,203
Trade and other receivables 9 104,590 104,590
Other investments 11 312,975 312,975
Other financial assets 12 45,742 45,742
Cash and cash equivalents 13 397,469 397,469
Company
Deposits 10 212 212
Trade and other receivables 9 6,013 6,013

Cash and cash equivalents 13 12,980 12,980

@)

@)
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28. Financial instruments (Cont’'d)

28.1 Categories of financial instruments (Cont'd)

Carrying
amount AC
Note RM’'000 RM’000

2025 (Cont'd)
Financial liabilities
Group
Loans and borrowings 16 (32,257) (32,257)
Trade and other payables 18 (161,133) (161,133)
Company
Trade and other payables 18 (646,986) (646,986)
2024
Financial assets
Group
Deposits 10 3,895 3,895
Trade and other receivables 9 213,611 213,611
Other investments 11 298,709 298,709
Other financial assets 12 47,480 47,480
Cash and cash equivalents 13 386,253 386,253
Company
Deposits 10 212 212
Trade and other receivables 9 10,056 10,056
Other financial assets 12 3,000 3,000
Cash and cash equivalents 13 9,286 9,286
Financial liabilities
Group
Loans and borrowings 16 (117,320) (117,320)
Trade and other payables 18 (328,809) (328,809)
Company
Loans and borrowings 16 (101,061) (101,061)
Trade and other payables 18 (627,043) (627,043)
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28.

Financial instruments (Cont’'d)

28.2

28.3

Net gains and losses arising from financial instruments

Group Company
2025 2024 2025 2024
RM’000 RM’000 RM’000 RM’000

Net gains/(losses)

arising on:
Financial assets

measured at

amortised cost 54,112 25,725 640 314
Financial liabilities

measured at

amortised cost (2,752) (9,488) (24,481) (29,867)

51,360 16,237 (23,841) (29,553)

Financial risk management

The Group and the Company are exposed to the following risks from their use of financial

instruments:

. Credit risk

. Liquidity risk
° Market risk
(a) Credit risk

Credit risk is the risk of a financial loss to the Group if a customer or counterparty to a
financial instrument fails to meet its contractual obligations. The Group’s exposure to
credit risk arises principally from its receivables from customers. The Company’s
exposure to credit risk arises principally from loans and advances to subsidiaries. There
are no significant changes as compared to the prior year.

Trade receivables and contract assets

Risk management objectives, policies and processes for managing the risk

The principal customers of the Group are major oil and gas companies based in Malaysia.
Management reviews the credit worthiness of all major counterparties prior to entering

into any contract or transaction with them, to ensure the Group is not exposed to undue
credit risk.

@)

@)



0 ° ( ) ° g2 A £ 57
o FINANCIAL STATEMENTS | . © . © Eh dro) 8\[‘%{5 @ ®n & 193

NOTES TO THE FINANCIAL STATEMENTS

28.

Financial instruments (Cont’d)

28.3

Financial risk management (Cont'd)

(@)

Credit risk (Cont'd)
Trade receivables and contract assets (Cont’d)
Risk management objectives, policies and processes for managing the risk (Cont'd)

The contract assets (see Note 8.1) have substantially the same risk characteristics as the
trade receivables from the same categories of customers.

At each reporting date, the Group assesses whether any of the trade receivables and
contract assets are credit impaired.

The gross carrying amount of credit impaired trade receivables is written off (either
partially or full) when there is no realistic prospect of recovery. This is generally the case
when the Group or the Company determine that the trade receivables does not have assets
or sources of income that could generate sufficient cash flows to repay the amounts subject
to the write-off. Nevertheless, trade receivables that are written off could still be subject to
enforcement activities.

There are no significant changes as compared to the previous financial year.
Exposure to credit risk, credit quality and collateral

As at the end of the reporting period, the maximum exposure to credit risk arising from
receivablesis represented by their carrying amounts in the statements of financial position.

There are no significant concentrations of credit risk as at the end of the reporting period
other than trade receivables due from two (2024: two) counterparties of RM64,261,071
(2024: RM123,139,974) who are involved in the oil and gas industry.

Recognition and measurement of impairment losses

In managing credit risk of trade receivables, the Group manages its debtors and takes
appropriate actions (including but not limited to legal actions) to recover long overdue
balances. Generally, trade receivables will pay within 30 to 60 days. The Group’s debt
recovery process is above 180 days past due after credit term, the Group will start to
initiate a structured debt recovery process which is monitored by the billing team.
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28.

Financial instruments (Cont'd)

28.3

Financial risk management (Cont'd)

(@)

Credit risk (Cont'd)
Trade receivables and contract assets (Cont’'d)
Recognition and measurement of impairment losses (Cont’d)

The Group uses an allowance matrix to measure expected credit losses (“ECLs”) of trade
receivables. Consistent with the debt recovery process, invoices which are past due by
more than one (1) year will be considered as credit impaired. The Group assumes the
credit risk on a financial asset to have increased based on the payments being past due by
more than one (1) year by considering the industry that the Group is operating in and that
the customers are major players in the oil and gas industry, which demonstrates a more
lagging default.

The following table provides information about the exposure to credit risk and ECLs for
trade receivables which are grouped together as they are expected to have similar risk
nature:

Group
Gross
carrying Net
amount ECL balance
RM’000 RM’000 RM’000
2025
Current (Not past due) 35,845 - 35,845
1-30 days past due 28,111 - 28,111
31-90 days past due 20,632 - 20,632
91-365 days past due 11,740 - 11,740
More than 365 days
past due 284 (284) -
96,612 (284) 96,328
2024
Current (Not past due) 106,004 - 106,004
1-30 days past due 25,899 - 25,899
31-90 days past due 36,097 - 36,097
91-365 days past due 34,774 - 34,774

More than 365 days
past due 10,676 (10,676) -
213,450 (10,676) 202,774

@)

@)
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NOTES TO THE FINANCIAL STATEMENTS

28. Financial instruments (Cont’'d)
28.3 Financial risk management (Cont'd)
(a) Credit risk (Cont’d)

Trade receivables and contract assets (Cont'd)

Recognition and measurement of impairment losses (Cont'd)

The movements in the allowance for impairment in respect of trade receivables during
the year are as follows:

Credit impaired
RM’000
Balance at 1 January 2024, 10,676
31 December 2024 and 1 January 2025
Amount written off (151)
Net remeasurement of loss allowance (10,241)
Balance at 31 December 2025 284

Cash and cash equivalents, other financial assets and other investments

The cash and cash equivalents, other financial assets and other investments are held with
banks and financial institutions. As at the end of the reporting period, the maximum
exposure to credit risk represented by their carrying amounts in the statements of
financial position.

These banks and financial institutions have low credit risks. Consequently, the Group and
the Company are of the view that the loss allowance is not material and hence, it is not
provided for.

Other receivables

The Group and the Company monitor the exposure to credit risk on individual basis.

As at the end of the reporting period, the maximum exposure to credit risk is represented

by their carrying amounts in the statements of financial position and the Group and the
Company do not recognise any allowance for impairment losses.
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28.

Financial instruments (Cont’d)

28.3

Financial risk management (Cont’d)

(@)

Credit risk (Cont'd)
Financial guarantees

Financial guarantees issued are initially measured at fair value. Subsequently, they are
measured at the higher of:

. the amount of the loss allowance; and

. the amount initially recognised less, when appropriate, the cumulative amount of
income recognised in accordance with the principles of MFRS 15, Revenue from
Contracts with Customers.

Risk management objectives, policies and processes for managing the risk

The Company provides unsecured financial guarantees to banks in respect of banking
facilities granted to certain subsidiaries. The Company monitors on an ongoing basis the
results of the subsidiaries and repayments made thereby to ensure that they are able to
meet their obligations as they fall due.

Exposure to credit risk, credit quality and collateral

The maximum exposure to credit risk amounts to RM32.2 million (2024: RM16.1 million)
representing the outstanding banking facilities of the subsidiaries as at the end of the
reporting period.

Recognition and measurement of impairment loss

The Company assumes that there is a significant increase in credit risk when a subsidiary’s
financial position deteriorates significantly. The Company considers a financial guarantee

to be credit impaired when:

. the subsidiary is unlikely to repay its credit obligation to the bank in full; or
. the subsidiary is continuously loss making and is having a deficit shareholders’ fund.

The Company determines the probability of default of the guaranteed loans individually
using internal information available.

As at the end of the reporting period, none of the subsidiaries have defaulted on repayment.

DAYANG ENTERPRISE HOLDINGS BHD ANNUAL REPORT 2025

@)

@)
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28.

Financial instruments (Cont’'d)

28.3

Financial risk management (Cont’d)

(@)

Credit risk (Cont'd)
Inter-company loans and advances
Risk management objectives, policies and processes for managing the risk

The Company provides unsecured loans and advances to subsidiaries. The Company
monitors the ability of the subsidiaries to repay the loans and advance on an individual
basis.

The Company has undertaken to provide financial support to certain subsidiaries to enable
them to continue to operate as going concerns.

Exposure to credit risk, credit quality and collateral

As at the end of the reporting period, the maximum exposure to credit risk is represented
by their carrying amounts in the statements of financial position.

Credit risk of the Company as at the end of the reporting period arose mainly from the
amount due from two (2024: two) subsidiaries of RM6 million (2024: RM10.0 million).

Recognition and measurement of impairment loss

Generally, the Company considers loans and advances to subsidiaries have low credit risk.
The Company assumes that there is significant increase in credit risk when a subsidiary’s
financial position deteriorates significantly. As the Company is able to determine the timing
of payments of the subsidiaries loans and advances when they are payable, the Company
considered the loans and advances to be in default when the subsidiaries are not able to
pay when demanded. The Company considers a subsidiary’s loan or advance to be credit
impaired when:

. The subsidiary is unlikely to repay its loan or advance to the Company in full; or

. The subsidiary’s loan or advance is overdue for more than 365 days; or

. The subsidiary is continuously loss making and is having a deficit shareholders’
fund.

The Company determines the probability of default for these loans and advances
individually using internal information available.
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28. Financial instruments (Cont'd)

28.3 Financial risk management (Cont'd)

(@

(b)

Credit risk (Cont'd)
Inter-company loans and advances (Cont’'d)
Recognition and measurement of impairment loss (Cont’d)

The following table provides information about the exposure to credit risk and ECLs for
subsidiaries’ loans and advances as at the end of the reporting period was:

Company
Gross
carrying Loss Net
amount allowance balance
RM’000 RM’000 RM’000
2025
Low credit risk 5,938 - 5,938
2024
Low credit risk 10,049 - 10,049
Liquidity risk

Liquidity risk is the risk that the Group and the Company will not be able to meet its
financial obligations as they fall due. The Group’s and the Company’s exposure to liquidity
risk arises principally from its various payables, loans and borrowings as well as financial
guarantees given to banks for credit facilities granted to the subsidiaries.

Risk management objectives, policies and processes for managing the risk
The Group and the Company maintain a level of cash and cash equivalents and bank
facilities deemed adequate by the management to ensure, as for as possible, that it will have

sufficient liquidity to meet its liabilities as they fall due.

It is not expected that the cash flows included in the maturity analysis could occur
significantly earlier, or at significantly different amounts.

@)

@)
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28.

Financial instruments (Cont’d)

28.3

Financial risk management (Cont'd)

(9

Market risk

Market risk is the risk that changes in market prices, such as foreign exchange rates, interest
rates and other prices that will affect the Group’s financial position or cash flows.

() Currency risk

The Group is exposed to foreign currency risk on receivables, payables and
borrowings that are denominated in a currency other than the respective functional
currencies of group entities. The currencies giving rise to this risk are primarily
Singapore Dollar (“SGD”) and United States Dollar (“USD”).

Exposure to foreign currency risk

The Group’s exposure to foreign currency risk attributable to currencies other than
the functional currencies of group entities, based on the carrying amounts as at the

end of the reporting period was:

Denominated in

USD SGD
Group RM RM
2025
Financial assets
Trade and other receivables 594 332
Cash and cash equivalents 437 17

1,031 349

Financial liabilities
Trade and other payables (60,097) (19,089)

Net currency exposure (59,066) (18,740)

@)

@)
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28. Financial instruments (Cont'd)
28.3 Financial risk management (Cont'd)
(c) Market risk (Cont’'d)
(i) Currency risk (Cont'd)
Exposure to foreign currency risk (Cont'd)

Denominated in

USD SGD
Group RM RM
2024
Financial assets
Trade and other receivables 45,678 6,766
Cash and cash equivalents 197 -

45,875 6,766

Financial liabilities
Trade and other payables (479,675) (19,838)
Net currency exposure (433,800) (13,072)

Currency risk sensitivity analysis

A 10% (2024: 10%) strengthening of the RM against the following currencies at the
end of the reporting period would have increased/(decreased) equity and pre-tax
profit or loss by the amounts shown below. The analysis assumes that all other
variables, in particular interest rates, remained constant.

Profit or loss

2025 2024
RM’000 RM’'000
Group
USD# 5,907 43,380
SGD 1,874 1,307

#  Inclusive of foreign currency effect arising from intercompany balances based on
functional currencies of the group entities.

A 10% (2024: 10%) weakening of RM against the above currencies at the end of the
reporting period would have had equal but opposite effect on the above currencies
to the amounts shown above, on the basis that all other variables remained constant.
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28. Financial instruments (Cont’d)
28.3 Financial risk management (Cont’d)
(c) Market risk (Cont’d)
(ii) Interest rate risk

The Group’s fixed rate deposits and borrowings are exposed to a risk of change in
their fair value due to changes in interest rates. The Group’s variable rate borrowings
are exposed to a risk of change in cash flows due to changes in interest rates. Short
term other investments and short term receivables and payables are not significantly
exposed to interest rate risk.

Risk management objectives, policies and process for managing the risk
The Group monitors its exposure to changes in interest rates on a regular basis.

Borrowings are negotiated with a view to securing the best possible terms, including
interest rates, to the Group.
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NOTES TO THE FINANCIAL STATEMENTS

28. Financial instruments (Cont’'d)
28.3 Financial risk management (Cont'd)
(c) Market risk (Cont’d)

(ii) Interest rate risk (Cont’d)
Exposure to interest rate risk

The interest rate profile of the Group’s and the Company’s significant interest-bearing
financial instruments, based on the carrying amounts as at the end of the reporting
period are as follows:

Group Company
2025 2024 2025 2024
RM’'000 RM’000 RM’000 RM’000

Fixed rate
instruments

Financial assets
- Other investments 312,975 298,709 - -
- Other financial

assets 45,742 47,480 - 3,000
- Deposits placed

with licensed banks 140,039 176,933 - -

Financial
liabilities
- Hire purchase
liability (63) (128) - -
- Lease liabilities (10,634) (13,238) - -

488,059 509,756 - 3,000

Floating rate
instruments
Financial
liabilities
- Bank overdraft (32,194) - - -
- Term loan -
Commodity
Murabahah Term
Financing - |
(secured) - (101,061) - (101,061)
- Term loans (secured) - (16,131) -

(32,194) (117,192) - (101,061)
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28. Financial instruments (Cont’'d)
28.3 Financial risk management (Cont'd)
(c) Market risk (Cont'd)
(ii) Interest rate risk (Cont’d)

(iii)

Interest rate risk sensitivity analysis

Fair value sensitivity analysis for fixed rate instruments

The Group does not account for any fixed rate financial assets and liabilities at fair
value through profit or loss and does not designate derivatives as hedging
instruments under a fair value hedge accounting model. Therefore, a change in
interest rates at the end of the reporting period would not affect profit or loss.

Cash flow sensitivity analysis for variable rate instruments

A change of 100 basis points (bp) in interest rates at the end of the reporting
period would have increased/(decreased) post-tax profit or loss by the amounts
shown below. This analysis assumes that all other variables, in particular foreign

currency rates, remain constant.

2025 2024
Profit or loss Profit or loss
100bp 100bp 100bp 100bp
increase decrease increase decrease
RM’000 RM’000 RM’000 RM’000
Group
Floating rate
instruments (245) 245 (891) 891
Company
Floating rate
instruments - - (768) 768

Other price risk

Equity price risk arises from the Group’s investments in equity securities.

@)

@)
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NOTES TO THE FINANCIAL STATEMENTS

28. Financial instruments (Cont’d)
28.3 Financial risk management (Cont’d)
(9] Market risk (Cont’'d)
(iii) Other price risk (Cont'd)
Risk management objectives, policies and processes for managing the risk

Management monitors the equity investments on a portfolio basis. Material investments
within the portfolio are managed on an individual basis and all buy and sell decisions
are approved by management.

There is no sensitivity analysis performed as any change will be insignificant to the
Group.

28.4 Fair value information

The carrying amounts of cash and cash equivalents, other financial assets, other investments, short term
receivables and payables and short-term deposits and borrowings approximate fair value due to the
relatively short-term nature of these financial instruments.

The carrying amounts of floating rate borrowings approximate their fair values as these instruments are
subject to variable interest rates which in turn approximate the current market interest rates of similar
instruments at the end of the reporting period.

The table below analyses financial instruments carried at fair value and those not carried at fair value for
which fair value is disclosed, together with their fair values and carrying amounts shown in the statements
of financial position.

Fair value
of financial
instruments
not carried
at fair value Total Carrying
Level 3 fair value amount
RM’000 RM’000 RM’000
2025
Group
Financial liabilities
Hire purchase liability (64) (64) (63)
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28.

29.

30.

Financial instruments (Cont’d)

28.4

Fair value information (Cont’d)

Fair value
of financial
instruments
not carried

at fair value Total Carrying
Level 3 fair value amount
RM’'000 RM’000 RM’000
2024
Group
Financial liabilities
Hire purchase liability (135) (135) (128)

Level 3 fair value

Fair value, which is determined for disclosure purposes, is calculated based on the present value of future
principal and interest cash flows, discounted at the market rate of interest at the end of the reporting period.

Capital management

The Group’s objectives when managing capital is to maintain a strong capital base and safeguard the Group’s ability
to continue as a going concern, so as to maintain the confidence of investors, creditors and other stakeholders in the
Group and to sustain the future development of its businesses.

There were no changes in the Group’s approach to capital management during the financial year.

Capital commitments

Group

2025 2024
RM’000 RM’'000

Property, plant and equipment

Approved and contracted for 39,190 33,916

@)

@)
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31.

Related parties
Identity of related parties

For the purposes of these financial statements, a party is considered to be related to the Group if the Group
or the Company has the ability, directly or indirectly, to control or jointly control the party or exercise
significant influence over the party in making financial and operating decisions, or vice versa, or where the
Group or the Company and the party are subject to common control. Related parties may be individuals or
other entities.

Related parties also include key management personnel defined as those persons having authority and
responsibility for planning, directing and controlling the activities of the Group either directly or indirectly.
The key management personnel include all the Directors of the Group, and certain members of senior
management of the Group.

Significant related party transactions, other than compensations to key management personnel (see Note 24)
and those disclosed elsewhere in the financial statements, are as follows:

Company
2025 2024
RM’000 RM’000
Transactions with subsidiaries
Interest expense 22,296 22,296
Management fees (27,613) (41,160)
Group
2025 2024
RM’000 RM’000
Transactions with certain Directors and
companies in which certain Directors and
close members of their families have or are
deemed to have substantial interest
Rental of premises paid 2,969 2,932
Provision of services 4,038 6,156
Transaction with a related party of a
corporate shareholder
Purchase of land - 20,700

Significant party balances related to the above transactions are disclosed in the statements of financial
position as well as Notes 9 and 18 to the financial statements. Related party transactions are based on
negotiated terms. All the amounts outstanding are unsecured and expected to settle in cash.



210

©) o) o o

o 0 . o o DAYANG ENTERPRISE HOLDINGS BHD ANNUAL REPORT 2025

NOTES TO THE FINANCIAL STATEMENTS

32.

33.

Sales and Service Tax matters

In 2024, a subsidiary received an email from Royal Malaysia Customs Department - Sarawak (“Customs”)
requesting the subsidiary to submit certain documents for the financial years from year 2021 to 2023. On 9
May 2024, the Customs emailed and claimed that there was a total short payment of service tax amounting
to RM15,413,291.30 arising from the daily charter fee for the financial years from year 2021 to 2023.
Consequently, the subsidiary engaged a firm of tax consultants and a law firm to assist in handling the alleged
short payment of service tax issue with the Customs.

On 16 July 2024, the Customs further requested the documents for seven (7) financial years from the year
2018 to 2023, which the subsidiary has complied.

On 20 August 2024, the management of the subsidiary with the assistance of the appointed tax consultants
explained to the Customs that the subsidiary’s vessels are to provide maintenance/work and not to provide
accommodation services. Customs acknowledged the explanation but have yet to revert on their decision

regarding the alleged short payment of service tax issue.

Based on management’s assessment and after taking into consideration the advice of appointed tax
consultants, the management is of the view that the chartering of marine vessels does not constitute the
activity of providing accommodation services and therefore should not be subjected to service tax. There has
been no progress or development from Customs since the last financial year. Hence, management has not
made a provision for this alleged short payment of service tax in the financial statements of the subsidiary as
at and for the years ended 31 December 2025 and 31 December 2024.

Subsequent event

Purchase of a maintenance/work vessel

On 20 January 2026, a subsidiary of the Company had entered into a shipbuilding contract with Shin Yang
Shipyard Sdn. Bhd., a wholly-owned subsidiary of Shin Yang Group Berhad, for the construction and delivery
of a 91-metre Maintenance/Work Vessel at a purchase price of RM117.7 million (excluding sales and service

tax), subject to the terms and conditions contained in the agreement.

Reduction of share capital

A subsidiary of the Company proposed the reduction of share capital via the cancellation of the issued share
capital of RM600 million pursuant to Section 116 of the Companies Act 2016.

The credit arising from the Proposed Share Capital Reduction shall be utilised to set off the accumulated

losses of the subsidiary while the balance, if any, will be credited to the retained earnings of the Company.

@)

@)
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In the opinion of the Directors, the financial statements set out on pages 126 to 210 are drawn up in accordance with
MFRS Accounting Standards as issued by the Malaysian Accounting Standards Board, IFRS Accounting Standards
as issued by the International Accounting Standards Board and the requirements of the Companies Act 2016 in
Malaysia so as to give a true and fair view of the financial position of the Group and of the Company as of 31

December 2025 and of their financial performance and cash flows for the financial year then ended.

Signed on behalf of the Board of Directors in accordance with a resolution of the Directors:

Tengku Dato’ Yusof Bin Tengku Ahmad Shahruddin
Director

Datuk Ling Suk Kiong
Director

Miri,

Date: 9 April 2026
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STATUTORY DECLARATION PURSUANT TO
SECTION 251(1)(B) OF THE COMPANIES ACT 2016

[, Datuk Ling Suk Kiong, the Director primarily responsible for the financial management of Dayang
Enterprise Holdings Bhd., do solemnly and sincerely declare that the financial statements set out on pages 126 to
210 are, to the best of my knowledge and belief, correct and [ make this solemn declaration conscientiously believing

the declaration to be true, and by virtue of the Statutory Declarations Act 1960.

Subscribed and solemnly declared by the abovenamed, Datuk Ling Suk Kiong, at Miri in the State of Sarawak on 9
April 2026.

Datuk Ling Suk Kiong

Before me:
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INDEPENDENT AUDITORS' REPORT

Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Dayang Enterprise Holdings Bhd., which comprise the statements of
financial position as at 31 December 2025 of the Group and of the Company, and the statements of profit or loss
and other comprehensive income, statements of changes in equity and statements of cash flows of the Group and
of the Company for the year then ended, and notes to the financial statements, including material accounting policy
information, as set out on pages 126 to 210.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of the Group
and of the Company as at 31 December 2025, and of their financial performance and their cash flows for the year then
ended in accordance with MFRS Accounting Standards as issued by the Malaysian Accounting Standards Board ("MFRS
Accounting Standards”), IFRS Accounting Standards as issued by the International Accounting Standards Board ("IFRS
Accounting Standards”) and the requirements of the Companies Act 2016 in Malaysia.

Basis for Opinion

We conducted our audit in accordance with approved standards on auditing in Malaysia and International Standards
on Auditing. Our responsibilities under those standards are further described in the Auditors’ Responsibilities for the
Audit of the Financial Statements section of our auditors’ report. We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for our opinion.

Independence and Other Ethical Responsibilities

We are independent of the Group and the Company in accordance with the By-Laws (on Professional Ethics, Conduct
and Practice) of the Malaysian Institute of Accountants ("By-Laws’) and the International Ethics Standards Board
for Accountants’ International Code of Ethics for Professional Accountants (including International Independence
Standards) ("IESBA Code"), as applicable to audits of financial statements of public interest entities, and we have fulfilled
our other ethical responsibilities in accordance with the By-Laws and the IESBA Code.
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INDEPENDENT AUDITORS" REPORT

Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of
the financial statements of the Group and of the Company for the current year. These matters were addressed in the
context of our audit of the financial statements of the Group and of the Company as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on these matters.

1. Revenue recognition from topside maintenance services
Refer to Note 19 Revenue

Key audit matter How our audit addressed the key audit matter

The Group generates its revenue from provision of
maintenance services, fabrication operations, hook-
up and commissioning, charter of marine vessels,
and equipment rental. Revenue from contracts with
customers from maintenance services continued

to be the major segment followed by marine vessel
charter.

Revenue recognised from topside maintenance
services segment, which was approximately RM505
million, representing 54% of total revenues. Contracts
of topside maintenance services varies, each with
different terms. This leads to complexity around the
calculation and timing of recognition of revenue from
contracts with customers. Currently, the revenue
from the maintenance service is tracked manually,
and where necessary, significant judgement is made
to measure the progress of the services provided and
revenue recognised over time in accordance with
relevant accounting standard.

Accordingly, revenue recognition has been
considered as the key audit matter.

Our audit procedures included, amongst others:

i) We evaluated the design and implementation as
well as tested the operating effectiveness of key
control over the preparation of manual journals
relating to sales.

i)  We inspected all new contracts secured during
the year to assess the performance obligations
and the transaction prices in accordance with
relevant accounting standards.

iii)  We assessed the fulfillment of the performance
obligations by inspecting the progress/milestone
reports, job completion tickets and other
relevant documents (including timesheets, vessel
daily reports, daily status reports, equipment
movement notices, etc.).

iv)  We assessed whether the Group's revenue
recognition based on over time or point in time
is appropriate according to the terms in the
contracts with customers.

v)  We obtained an understanding on the basis of
estimation applied by the Group in regard to the
required cost to complete the jobs and checked
on the sample basis on the cost to supplier
invoices.

vi)  We inspected manual journal entries to revenue
and revenue related accounts based on specific
criteria and compared details with supporting
documents and approval.

vii)  We sent confirmations for trade receivables
balances on sample basis and performed
alternative test on non-replies by inspecting
underlying service orders, work completion
forms and other underlying source documents.

viii) We assessed the completeness, accuracy and
appropriateness of disclosures as required by
relevant accounting standard.
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Key Audit Matters (Cont'd)

2.

Impairment assessment of goodwill
Refer to Note 5 Goodwill

Key audit matter

The Group has goodwill of RM418 million as at 31
December 2025 relating to the acquisition of Perdana
Petroleum Berhad (“Perdana”) in 2015. Goodwill with
indefinite useful lives are not amortised but are tested
for impairment annually.

As disclosed in Note 5 to the financial statements, the
estimation of recoverable amount used a combination
of the value in use approach, which involved
forecasting and discounting the future cash flows of
the cash generating unit attached to the goodwill and
the fair value less cost of disposal approach, whichever
is higher.

The estimated recoverable amount is dependent
upon significant judgement and estimation by the
Group, in respect of the utilisation rate, daily charter
hire rate, growth rate, daily operating costs, salvage
value and discount rate, as well as comparison with
recent market transactions of similar vessels of similar
age and specifications.

We focused on this area as a key audit matter due
to the degree of the Group's judgement involved
and assumptions of future events that are inherently
uncertain. Changes in judgements and the related
estimates throughout the projection years could result
in material adjustments to the estimated recoverable
amount, hence, affect the carrying amount of
goodwill.

How our audit addressed the key audit matter

Our audit procedures included, amongst others:

i)  We evaluated the design and implementation
of the key control over the preparation of the
valuation model used to assess recoverable
amount of the cash generating units.

i)  We compared the cashflow forecasts prepared
at the end of last financial year for the purpose
of impairment assessment with the actual
performance of the businesses for the current
year to assess how accurate the cash flow
forecasts were and making enquiries with the
Group as to the reasons for any significant
variations identified.

i)  We evaluated the valuation methodology and
significant inputs used in the valuation by the
independent valuer. We also checked the
competency and independence of the valuer.

iv)  We challenged the key assumptions used in
the projected cash flows with reference to our
understanding of the business, historical trends
and available industry information and available
market data.

v)  We evaluated the sensitivity of the impairment
calculation to changes in the key assumptions
used.

vi)  We considered the adequacy of the Group's
disclosures about the assumptions to which the
outcome of the impairment assessment were
most sensitive.
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Key Audit Matters (Cont'd)

3.

Impairment assessment of marine vessels
Refer to Note 2.2 Impairment testing of marine vessels

Key audit matter How our audit addressed the key audit matter

The Group’s main customers are oil and gas companies
involved in upstream exploration activities. The volatility
of crude oil prices in 2024/2025 have continued to affect
the business activities of the industry in which the Group
operates. The Group's profitability has deteriorated in
2025 when compared with 2024 due to the decline in
the global demand for offshore support vessels.

In previous year, the Group has recognised a net
impairment loss of RM1.85 million on certain vessels.
Following the assessment during the financial year, the
Group has recognised an additional net impairment loss
of RM1.62 million on certain vessels in profit or loss.

As disclosed in Note 2.2 to the financial statements, the
estimation of recoverable amounts involved forecasting
and discounting future cash flows to be generated by
the respective marine vessels, as well as comparison with
recent market transactions of similar vessels of similar
age and specifications.

This was a key audit matter due to the degree of the
Group’s judgement involved and assumptions of
future events that are inherently uncertain. Changes in
judgements and the related estimates throughout the
useful lives of the marine vessels could result in material
adjustments to the carrying amounts of marine vessels.

Our audit procedures included, amongst others:

i) We evaluated the design and implementation of the
key control over the preparation of the valuation
model used to assess recoverable amount of the
cash generating units.

i)  We compared the cashflow forecasts prepared
at the end of last financial year for the purpose of
impairment assessment with the actual performance
of the businesses for the current year to assess how
accurate the cash flow forecasts were and making
enquiries with the Group as to the reasons for any
significant variations identified.

i)  We evaluated the valuation methodology and
significant inputs used in the valuation by the
independent valuer. We also checked the
competency and independence of the valuer.

iv) We challenged the key assumptions used in
the projected cash flows with reference to our
understanding of the business, historical trends and
available industry information and available market
data.

v) We evaluated the sensitivity of the impairment
calculation to changes in the key assumptions used.

vi) We considered the adequacy of the Group's
disclosures about the assumptions to which the
outcome of the impairment assessment were most
sensitive.

@)
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Key Audit Matters (Cont'd)

4.

Valuation of investment in subsidiaries — Company level
Refer to Note 4 Investment in subsidiaries

Key audit matter How our audit addressed the key audit matter

One of the subsidiaries of the Company, which had
been previously partially impaired due to loss making,
has shown decline in its financial performance.

During the financial year, the Company has recognised
impairment loss of RM97 million.

As disclosed in Note 4.1 to the financial statements,
the estimation of recoverable amounts involved
forecasting and discounting future cash flows to be
generated by the subsidiary, as well as comparison
with recent market transactions of similar vessels of
similar age and specifications.

Our audit procedures included, amongst others:

i)  We obtained an understanding of the
methodology adopted by the Company in
estimating the recoverable amount.

i)  We compared the cashflow forecasts prepared
at the end of last financial year for the purpose
of impairment assessment with the actual
performance of the businesses for the current
year to assess how accurate the cash flow
forecasts were and making enquiries with the
Company as to the reasons for any significant

variations identified.
This was a key audit matter due to the degree of
judgement involved and assumptions of future events | iii)
that are inherently uncertain. Changes in judgements
and the related estimates throughout the useful lives of
the marine vessels could result in material adjustments
to the carrying amounts of marine vessels.

We evaluated the valuation methodology and
significant inputs used in the valuation by the
independent valuer. We also checked the
competency and independence of the valuer.

iv) We challenged the key assumptions used in
the projected cash flows with reference to our
understanding of the business, historical trends
and available industry information and available
market data.

Information Other than the Financial Statements and Auditors’ Report Thereon

The Directors of the Company are responsible for the other information. The other information comprises the
information included in the annual report, but does not include the financial statements of the Group and of the
Company and our auditors’ report thereon.

Our opinion on the financial statements of the Group and of the Company does not cover the annual report and we do
not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements of the Group and of the Company, our responsibility is to read
the annual report and, in doing so, consider whether the annual report is materially inconsistent with the financial
statements of the Group and of the Company or our knowledge obtained in the audit, or otherwise appears to be
materially misstated. If, based on the work we have performed, we conclude that there is a material misstatement of
the annual report, we are required to report that fact. We have nothing to report in this regard.
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Responsibilities of the Directors for the Financial Statements

The Directors of the Company are responsible for the preparation of financial statements of the Group and of the
Company that give a true and fair view in accordance with MFRS Accounting Standards, IFRS Accounting Standards,
and the requirements of the Companies Act 2016 in Malaysia. The Directors are also responsible for such internal
control as the Directors determine is necessary to enable the preparation of financial statements of the Group and of
the Company that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements of the Group and of the Company, the Directors are responsible for assessing
the ability of the Group and of the Company to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless the Directors either intend to liquidate the
Group or the Company or to cease operations, or have no realistic alternative but to do so.

Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements of the Group and of the
Company as a whole are free from material misstatement, whether due to fraud or error, and to issue an auditors’
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with approved standards on auditing in Malaysia and International Standards on Auditing will
always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of these financial statements.

As part of an audit conducted in accordance with approved standards on auditing in Malaysia and International Standards
on Auditing, we exercise professional judgement and maintain professional scepticism throughout the audit. We also:

. Identify and assess the risks of material misstatement of the financial statements of the Group and of the Company,
whether due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

. Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
internal control of the Group and of the Company.

. Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the Directors.

. Conclude on the appropriateness of the Directors’ use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the ability of the Group or of the Company to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditors’ report to the related
disclosures in the financial statements of the Group and of the Company or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditors’
report. However, future events or conditions may cause the Group or the Company to cease to continue as a
going concern.

o Evaluate the overall presentation, structure and content of the financial statements of the Group and of the
Company, including the disclosures, and whether the financial statements of the Group and of the Company
represent the underlying transactions and events in a manner that gives a true and fair view.

. Planand perform the group audit to obtain sufficient appropriate audit evidence regarding the financial information
of the entities or business units within the Group as a basis for forming an opinion on the financial statements of
the Group. We are responsible for the direction, supervision and review of the audit work performed for purposes
of the group audit. We remain solely responsible for our audit opinion.

@)

@)
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Auditors’ Responsibilities for the Audit of the Financial Statements (Cont'd)

We communicate with the Directors regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

We also provide the Directors with a statement that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other matters that may reasonably be thought to
bear on our independence, and where applicable, actions taken to eliminate threats or safeguards applied.

From the matters communicated with the Directors, we determine those matters that were of most significance in the
audit of the financial statements of the Group and of the Company for the current year and are therefore the key audit
matters. We describe these matters in our auditors’ report unless law or regulation precludes public disclosure about
the matter or when, in extremely rare circumstances, we determine that a matter should not be communicated in our
auditors’ report because the adverse consequences of doing so would reasonably be expected to outweigh the public
interest benefits of such communication.

Report on Other Legal and Regulatory Requirements

In accordance with the requirements of the Companies Act 2016 in Malaysia, we report that the subsidiary of which we
have not acted as auditors are disclosed in Note 4 to the financial statements.

Other Matter
This report is made solely to the members of the Company, as a body, in accordance with Section 266 of the Companies

Act 2016 in Malaysia and for no other purpose. We do not assume responsibility to any other person for the content
of this report.

KPMG PLT Tai Yoon Foo

(LLPO010081-LCA & AF 0758) Approval Number: 02948/05/2026 J
Chartered Accountants Chartered Accountant

Miri,

Date: 9 April 2026
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ANALYSIS OF SHAREHOLDINGS
AS AT 31 MARCH 2026

Class of Share : Ordinary shares
Voting Rights : One vote per share
Issued Share Capital : 1,157,771,718

Category No. of Holders % of Holders No. of Holders % of Holders
1-99 278 3439 7,888 0
100 - 1,000 1,858 22.989 1,082,694 0.093
1,001 - 10,000 4,106 50.804 19,119,760 1.651
10,001 - 100,000 1,428 17.668 43,626,251 3.768
100,001 - 57,888,584 (*) 410 5.073 858,083,678 74.115
57,888,585 and above (**) 2 0.024 235,851,447 20.371
Total 8,082 100.000 | 1,157,771,718 100.000
Notes:

* - Less than 5% of the total number of issued shares
** - 5% and above of the total number of issued shares

LIST OF SUBSTANTIAL SHAREHOLDERS

No Name of Substantial Holders Direct Interest Indirect Interest

No. of Shares % No. of Shares %
1. Naim Holdings Berhad 280,401,447 24.22 - 0.00
2. Datuk Ling Suk Kiong 79,172,463 6.84 42,274,270 @ 3.65
3. Joe Ling Siew Loung @ Lin Shou Long 42,274,270 3.65 79,172,463 ® 6.84
4. Datuk Hasmi Bin Hasnan 1,057,030 0.09 280,401,447 © 24.22
5. Datuk Abdul Hamed Bin Haji Sepawi - 0.00 280,401,447 24.22

Notes:

(a) - Deemed interest by virtue of the interest of his children in the Company pursuant to Section 8 of the Act.
(b) - Deemed interest through shares held by his parents.
(c) - Deemed interest by virtue of Section 8 of the Act, held through Naim Holdings Berhad.

DIRECTORS' SHAREHOLDINGS

No Name Direct Interest Indirect Interest

No. of Shares % No. of Shares %
1. Datuk Hasmi Bin Hasnan 1,057,030 0.09 280,401,447 24.22
2. Datuk Ling Suk Kiong 79,172,463 6.84 42,274,270 3.65
3. Tengku Dato’ Yusof Bin Tengku 35,323,960 3.05 - 0.00
4. Joe Ling Siew Loung @ Lin Shou Long 42,274,270 3.65 79,172,463 6.84
5. Jeanita Anak Gamang - 0.00 - 0.00
6. Datu Hasmawati Binti Sapawi - 0.00 - 0.00
7. Chin Hsiun - 0.00 - 0.00

O

O
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No Name Direct Interest Indirect Interest
No. of Shares % No. of Shares %
8. Siti Nazrah Binti Ahmad Zaiden - 0.00 - 0.00
9. Professor Dr Ho Poh Ling - 0.00 - 0.00
10. | Zahirudin Bin Khan Asghar Khan - 0.00 - 0.00
11. Wong Ping Eng 28,000 0.00 - 0.00
LIST OF TOP 30 SHAREHOLDERS
No Name No. of %
Shares Held
1 CIMSEC NOMINEES (TEMPATAN) SDN BHD - CIMB FOR NAIM HOLDINGS BERHAD 145,114,147 | 12.533
(PB)
2 NAIM HOLDINGS BERHAD 90,737,300 7.837
3 LING SUK KIONG 48,089,763 4153
4 NAIM HOLDINGS BERHAD 44,550,000 3.847
5 CITIGROUP NOMINEES (TEMPATAN) SDN BHD — EMPLOYEES PROVIDENT FUND BOARD 44,151,600 3.813
(ASIANISLAMIC)
6 CITIGROUP NOMINEES (TEMPATAN) SDN BHD — EXEMPT AN FOR AIA BHD. 36,754,200 3.174
7 TENGKU YUSOF BIN TENGKU AHMAD SHAHRUDDIN 35,323,960 3.051
8 KENANGA NOMINEES (TEMPATAN) SDN BHD - LING SUK KIONG 31,082,700 2.684
9 KENANGA NOMINEES (TEMPATAN) SDN BHD - JOE LING SIEW LOUNG @ LIN SHOU LONG 23,180,520 2.002
CITIGROUP NOMINEES (TEMPATAN) SDN BHD — EMPLOYEES PROVIDENT FUND BOARD 22,000,000 19
10
(NOMURA)
1 CITIGROUP NOMINEES (TEMPATAN) SDN BHD — EMPLOYEES PROVIDENT FUND BOARD 21,915,100 1.892
(ABERISLAMIC)
12 CITIGROUP NOMINEES (TEMPATAN) SDN BHD — URUSHARTA JAMAAH SDN. BHD. (2) 20,000,000 1727
13 CITIGROUP NOMINEES (TEMPATAN) SDN BHD — KUMPULAN WANG PERSARAAN 19,226,600 1.66
(DIPERBADANKAN) (ABERDEEN)
14 JOE LING SIEW LOUNG @ LIN SHOU LONG 19,093,750 1.649
15 LEMBAGA TABUNG HAJI 18,450,900 1.593
16 DB (MALAYSIA) NOMINEE (TEMPATAN) SENDIRIAN BERHAD — DEUTSCHE TRUSTEES 17,609,200 1.52
MALAYSIA BERHAD FOR HONG LEONG DIVIDEND FUND
CITIGROUP NOMINEES (TEMPATAN) SDN BHD — EMPLOYEES PROVIDENT FUND BOARD 15,856,300 1.369
17
(ABERDEEN)
18 AMANAHRAYA TRUSTEES BERHAD — PUBLIC ISLAMIC OPPORTUNITIES FUND 13,911,800 1.201
19 AMANAHRAYA TRUSTEES BERHAD — PUBLIC ISLAMIC SELECT TREASURES FUND 12,101,900 1.045
20 VOGUE EMPIRE SDN BHD 11,718,187 1.012
21 CITIGROUP NOMINEES (TEMPATAN) SDN BHD — EXEMPT AN FOR AIA PUBLIC TAKAFUL BHD. 11,138,700 0.962
2 CIMB GROUP NOMINEES (TEMPATAN) SDN BHD — PEMBANGUNAN SUMBER MANUSIA 10,010,100 0.864
BERHAD
23 UNIVERSAL TRUSTEE (MALAYSIA) BERHAD — KAF CORE INCOME FUND 9,600,000 0.829
24 CARTABAN NOMINEES (ASING) SDN BHD — THE BANK OF NEW YORK MELLON FOR 8,892,300 0.768
WISDOMTREE EMERGING MARKETS HIGH DIVIDEND FUND
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ANALYSIS OF SHAREHOLDINGS
AS AT 31 MARCH 2026

LIST OF TOP 30 SHAREHOLDERS (CONT'D)

No Name No. of %
Shares Held
55 DB (MALAYSIA) NOMINEE (TEMPATAN) SENDIRIAN BERHAD — DEUTSCHE 7,357,500 0.635
TRUSTEES MALAYSIA BERHAD FOR EASTSPRING INVESTMENTS SMALL-CAP FUND
26 CIMB GROUP NOMINEES (TEMPATAN) SDN BHD — HONG LEONG ASSET 7,180,000 0.62

MANAGEMENT BHD FOR HONG LEONG ASSURANCE BERHAD (LP FUND ED102)
CITIGROUP NOMINEES (ASING) SDN BHD — EXEMPT AN FOR CITIBANK NEW YORK 7,129,400 0.615

27 (NORGES BANK 19)

28 HONG LEONG ASSURANCE BERHAD — AS BENEFICIAL OWNER (LIFE PAR) 7,101,000 0.613

29 CITIGROUP NOMINEES (TEMPATAN) SDN BHD — EMPLOYEES PROVIDENT FUND BOARD (F 7,036,100 0.607
TEMPLETON)

30 CITIGROUP NOMINEES (TEMPATAN) SDN BHD - LEMBAGA TABUNG HAJI (AIIMAN) 6,711,100 0.579
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NOTICE OF ANNUAL GENERAL
MEETING

NOTICE IS HEREBY GIVEN THAT the Twentieth General Meeting ("20th AGM") of DAYANG ENTERPRISE HOLDINGS
BHD (“the Company”) will be held at Danum 3, Level 5, Imperial Hotel Miri, Lot 827, Jalan Pos, 98000 Miri, Sarawak,
Malaysia on Thursday, 21 May 2026 at 10.00 a.m. to transact the following businesses: -

AGENDA
ORDINARY BUSINESS
1. To receive the Audited Financial Statements for the financial year ended 31 December 2025 together with
the Reports of the Directors and the Auditors thereon.

(Please refer to Explanatory Note A)

2. To re-elect the following directors who retire in accordance with Clause 93 of the Company’s Constitution
and who being eligible, have offered themselves for re-election: -

(i) Datuk Ling Suk Kiong Ordinary Resolution 1
(ii) Tengku Dato’ Yusof Bin Tengku Ahmad Shahruddin Ordinary Resolution 2
(iii)  Joe Ling Siew Loung @ Lin Shou Long Ordinary Resolution 3
(iv)  Siti Nazrah Binti Ahmad Zaiden Ordinary Resolution 4

3. To approve the payment of Directors’ Fees of RM2,952,916 for the financial year ended 31 December 2025.
Ordinary Resolution 5

4. To approve the payment of Meeting Allowance of RM500.00 per meeting to Non-Executive Directors from
the conclusion of this meeting up to the conclusion of the next Annual General Meeting of the Company.
Ordinary Resolution 6

5. To re-appoint Messrs. KPMG PLT as Auditors of the Company to hold office from the conclusion of this
meeting until the conclusion of the next Annual General Meeting and to authorize the Directors to fix their

remuneration.
Ordinary Resolution 7
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AS SPECIAL BUSINESS

To consider and if thought fit, to pass the following Ordinary Resolutions:

6.

Proposed Renewal of Existing and New Shareholders’ Mandate for Recurrent Related Party
Transactions of a Revenue or Trading Nature (“Proposed Shareholders’ Mandate”)

“THAT, subject to the provisions of the Main Market Listing Requirements of Bursa Malaysia Securities
Berhad ("Bursa Securities”), approval be and is hereby given to the Company and/or its subsidiaries to enter
into recurrent related party transactions ("RRPT") of a Revenue or Trading Nature which is necessary for the
day-to-day operations with the related parties as set out in Section 1.5 (i) of the Circular to Shareholders
dated 21 April 2026, be and is hereby renewed, AND THAT mandate be and is hereby granted by the
shareholders of the Company to apply to the new RPT as set out in Section 1.5 (ii) of the Circular with the
related party mentioned therein, provided that:

such transactions are undertaken in the ordinary course of business, on arm’s length basis, on
normal commercial terms which are not more favourable to the related parties than those generally
available to the public and are not detrimental to the minority shareholders.

AND THAT such approval shall continue to be in force until:-

the conclusion of the next Annual General Meeting ("AGM") at which time it will lapse, unless the
authority is renewed by a resolution passed at the next AGM;

il. the expiration of the period within the next AGM of the Company to be held pursuant to Section
340(2) of the Companies Act 2016 (“the Act”) but shall not extend to such extension as may be
allowed pursuant to Section 340(4) of the Act; or

iii. revoked or varied by resolution passed by the shareholders in a general meeting;
whichever is the earlier;

AND THAT the Directors of the Company be and are hereby authorised to complete and do all such acts
and things (including executing all such documents as may be required) as they may consider expedient
or necessary to give effect to the Proposed Shareholders’ Mandate.”

Ordinary Resolution 8

Authority to issue shares pursuant to Sections 75 and 76 of the Companies Act 2016 (“the Act”) and
waiver of pre-emptive rights.

“THAT, subject always to the Act, the Constitution of the Company and the approvals of the relevant
governmental/regulatory authorities, if applicable, the Directors be and are hereby empowered, pursuant
to the Act, to issue and allot shares in the Company from time to time at such price and upon such terms
and conditions and for such purposes and to such person or persons as the Directors may in their absolute
discretion deem fit provided that the aggregate number of shares issued pursuant to this Resolution does
not exceed 10 percent (10%) of the total number of issued shares of the Company for the time being;

AND THAT pursuant to Section 85 of the Act to be read together with Clause 8(d) of the Constitution of the
Company, approval be and is hereby given to waive the statutory pre-emptive rights of the shareholders
of the Company to be offered new shares of the Company ranking equally to the existing issued shares
arising from any issuance of new shares in the Company pursuant to Sections 75 and 76 of the Act;

AND THAT the Directors be and are also empowered to obtain the approval for the listing of and quotation
for the additional shares so issued on Bursa Malaysia Securities Berhad;

AND THAT disclosure will be made in the Annual Report in accordance with the Main Market Listing
Requirements of Bursa Securities.

@)

@)
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NOTICE OF ANNUAL GENERAL
MEETING

7. Authority to issue shares pursuant to Sections 75 and 76 of the Companies Act 2016 (“the Act”) and
waiver of pre-emptive rights. (Cont'd)

AND FURTHER THAT such authority shall commence immediately upon the passing of this Resolution
and continue to be in force until the conclusion of the next Annual General Meeting of the Company.”

Ordinary resolution 9
8. To transact any other ordinary business of which due notice shall have been given.

BY ORDER OF THE BOARD

CHEE SU LING (MIA 36749)
SSM Practicing Certificate No. 202208000142

Company Secretary

Miri, Sarawak
Dated this 21 April 2026

NOTES:

1.

Only members whose names appear in the Record of Depositors as at 14 May 2026 shall be entitled to attend,
speak and vote at the 20" AGM.

A proxy may but need not be a member of the Company but shall be of full age.

A member shall be entitled to appoint not more than two (2) proxies to attend and vote at the meeting except
where the member is an authorised nominee as defined in accordance with the provisions of the Securities
Industry (Central Depositories) Act 1991, it may appoint at least one (1) proxy in respect of each securities
account it holds and where the member is an Exempt Authorised Nominee, there is no limit to the number of
proxies which the Exempt Authorised Nominee may appoint in respect of each omnibus account.

Where a member appoints more than one (1) proxy, the appointment shall be invalid unless he specifies the
proportions of his holdings to be represented by each proxy.

The instrument appointing a proxy may be made in a hard copy form or by electronic means in the following
manner and must be received by the Company not less than twenty-four (24) hours before the time appointed
for holding the AGM or adjourned general meeting at which the person named in the appointment proposes to
vote:

(i) In hard copy form

In the case of an appointment made in hard copy form, the proxy form must be deposited with the Share
Registrar of the Company at Tricor Investor & Issuing House Services Sdn. Bhd., Unit 32-01, Level 32, Tower
A, Vertical Business Suite, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia
or alternatively, at the drop-in box provided at Unit G-3, Ground Floor, Vertical Podium, Avenue 3, Bangsar
South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia.

(ii) By electronic means
The proxy form can be electronically lodged with the Share Registrar of the Company via https://srmy.

vistra.com. Kindly refer to the Administrative Guide for the 20"" AGM. Please follow the procedures as set
out in the Administrative Guide for the electronic lodgement of proxy form.
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6. Please ensure ALL the particulars as required in the proxy form are completed, signed and dated accordingly. The
last day and time for lodging proxy form is Wednesday, 20 May 2026 at 10.00 a.m.

7. Any authority pursuant to which such an appointment is made by a power of attorney must be deposited with
the Share Registrar of the Company at Tricor Investor & Issuing House Services Sdn. Bhd., Unit 32-01, Level 32,
Tower A, Vertical Business Suite, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia
or alternatively, at the drop-in box provided at Unit G-3, Ground Floor, Vertical Podium, Avenue 3, Bangsar
South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia not less than twenty-four (24) hours before the time
appointed for holding the AGM or adjourned general meeting at which the person named in the appointment
proposes to vote. A copy of the power of attorney may be accepted provided that it is certified notarially and/or
in accordance with the applicable legal requirements in the relevant jurisdiction in which it is executed.

8. Fora corporate member who has appointed an authorised representative, please deposit the ORIGINAL certificate
of appointment of authorised representative with the Share Registrar of the Company at Tricor Investor & Issuing
House Services Sdn. Bhd., Unit 32-01, Level 32, Tower A, Vertical Business Suite, Avenue 3, Bangsar South, No. 8,
Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia or alternatively, at the drop-in box provided at Unit G-3, Ground
Floor, Vertical Podium, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia. The
certificate of appointment of authorised representative should be executed in the following manner:

(i) If the corporate member has a common seal, the certificate of appointment of authorised representative
should be executed under seal in accordance with the constitution of the corporate member.

(ii) If the corporate member does not have a common seal, the certificate of appointment of authorised
representative should be affixed with the rubber stamp of the corporate member (if any) and executed by:

(@) atleast two (2) authorised officers, of whom one shall be a director; or
(b)  any director and/or authorised officers in accordance with the laws of the country under which the
corporate member is incorporated.

9. The Notice of the 20" AGM together with the Form of Proxy, Administrative Guide, Annual Report 2025 and
Circular to Shareholders are published on the Company’s website at www.desb.net or Bursa Malaysia’'s website
at www.bursamalaysia.com.

10.  Pursuant to Paragraph 8.29A(1) of the Main Market Listing Requirements of Bursa Securities, all resolutions set
out in this Notice will be put on vote by poll. The poll will be conducted electronically and an independent
scrutineer will be appointed.

EXPLANATORY NOTES
1. To receive the Audited Financial Statements

Agenda item no. 1 is meant for discussion only as an approval from the shareholders is not required pursuant to
the provisions of Section 340(1)(a) of the Companies Act, 2016. Hence, this Agenda is not put forward for voting.

2. Ordinary Resolutions 1 — 4 on the Re-election of Directors

The performance, contribution, effectiveness and independence (as the case may be) of each Director who is
recommended for re-election have been assessed through the Board annual evaluation. In addition, the Joint
Remuneration and Nomination Committee has also conducted an assessment on the fitness and propriety of
the retiring Directors including the review of their fit and proper assessment declarations in accordance with
the Directors' Fit & Proper Policy of the Company. The Joint Remuneration and Nomination Committee and the
Board of Directors are satisfied with the performance, contribution, effectiveness and independence (as the case
may be) of Datuk Ling Suk Kiong, Tengku Dato’ Yusof Bin Tengku Ahmad Shahruddin, Joe Ling Siew Loung @ Lin
Shou Long and Siti Nazrah Binti Ahmad Zaiden who are due for retirement as Directors, and being eligible, have
offered themselves for re-election at the 20" AGM.

The respective profiles of the above Directors are set out in the Board of Directors’ profile of the Annual Report
2025.
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3. Ordinary Resolution 5 and 6 on Directors’ Fee and Allowance

The proposed Resolution 5, if passed, will authorise the payment of the Directors’ fee up to the amount of
RM2,952,916 for the financial year ending 31 December 2025.

The proposed Resolution 6, if passed, will authorize the payment of the Meeting Allowance of RM500.00 per
meeting to Non-Executive Directors from the conclusion of this meeting up to the conclusion of the next Annual
General Meeting of the Company.

4. Ordinary Resolutions 7 on the Appointment of Auditors and authorisation for the Directors to fix their
remuneration

The Audit Committee and the Board have considered the re-appointment of KPMG PLT as Auditors of the
Company and collectively agree that KPMG PLT meets the criteria of the adequacy of experience and resources
of the firm and the audit team assigned to the audit as prescribed by Paragraph 15.21 of the Main Market Listing
Requirements of Bursa Malaysia Securities Berhad.

5. Ordinary Resolution 8 on the Proposed Renewal of Existing and New Shareholders’ Mandate for
Recurrent Related Party Transactions of a Revenue or Trading Nature

The proposed Resolution 8 if passed, will authorise the Company and/or its subsidiaries to enter into recurrent
related party transactions involving the interest of Related Parties which are of a revenue or trading in nature and
necessary for the Company's day-to-day operations, subject to the transactions being carried out in the ordinary
course of business and on terms not detrimental to minority shareholders of the Company. The authority, unless
revoked or varied by the Company at a general meeting, will expire at the next Annual General Meeting.

Please refer to the Circular to Shareholders dated 21 April 2026 for further information.

6. Authority to issue shares pursuant to Sections 75 and 76 of the Act and waiver of pre-emptive rights

This is the renewal of the mandate obtained from the members at the last Annual General Meeting held on 21
May 2026 (“the Previous Mandate”). The Previous Mandate was not utilised and accordingly, no proceeds were
raised.

The proposed resolution 9, if passed, will provide flexibility to the Directors to undertake fund raising activities,
including but not limited to placement of shares for the funding of the Company’s future investments projects,
working capital and/ or acquisitions, by the issuance of shares in the Company to such persons at any time, as the
Directors may deem fit, without having to convene a general meeting. This authority, unless revoked or varied
by the Company in a general meeting, will expire at the conclusion of the next Annual General Meeting of the
Company.

Pursuant to Section 85(1) of the Companies Act 2016 be read together with Clause 8(d) of the Company's
Constitution, shareholders have pre-emptive rights to be offered any new shares in the Company which rank
equally to the existing issued shares in the Company or other convertible securities. Thus, a waiver is required.
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ADMINISTRATIVE GUIDE FOR THE TWENTIETH ANNUAL GENERAL
MEETING (“20TH AGM”) OF DAYANG ENTERPRISE HOLDINGS BHD

Date : 21 May 2026, Thursday
Time : 10.00 a.m.
Broadcast Venue : Danum 3, Level 5, Imperial Hotel Miri, Lot 827, Jalan Pos, 98000 Miri, Sarawak, Malaysia.

Entitlement to Participate and Appointment of Proxy

. Only members whose names appear on the Record of Depositors as at 14 May 2026 shall be entitled to attend,
speak and vote at the 20th AGM of the Company or appoint a proxy(ies) and/or the Chairman of the Meeting to
attend and vote on his/her behalf.

. A proxy may but need not be a member of the Company but shall be of full age.

. If you are unable to attend the meeting, you may appoint the Chairman of the Meeting as your proxy and indicate
your voting instructions in the Proxy Form.

. If you wish to participate in the 20th AGM, you are advised not to submit a Proxy Form. You will not be allowed
to participate in the 20th AGM together with a proxy appointed by you.

. Accordingly, proxy forms and/or documents relating to the appointment of proxy/corporate representative/
attorney for the 20th AGM whether in hard copy or by electronic means shall be deposited or submitted in the
following manner not later than Wednesday, 20 May 2026 at 10.00 a.m.:

(i) In Hard copy:
By hand or post to the office of the Share Registrar, Tricor Investor & Issuing House Services Sdn Bhd at Unit
32-01, Level 32, Tower A, Vertical Business Suite, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200
Kuala Lumpur or alternatively, at the drop-in box provided at Unit G-3, Ground Floor, Vertical Podium,
Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur;

(ii) By Electronic form:

All members can have the option to submit proxy forms electronically via The Portal at https://srmy.vistra.
com and the steps to submit are summarised below:

Procedure Action
i. Steps for individual holders
Register as a User . Visit the website at https://srmy.vistra.com.
with The Portal . Click "Register” and select “Individual Holder” and complete the New User
Registration Form.
. For guidance, you may refer to the tutorial guide available on the homepage.
. Once registration is completed, you will receive an email notification to
verify your registered email address.
. After verification, your registration will be reviewed and approved within
one (1) working day. A confirmation email will be sent once approved.
. Once you receive the confirmation, activate your account by creating your
password.
. If you are an existing user with The Portal or our TIIH Online portal previously,
you are not required to register again.
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ADMINISTRATIVE GUIDE FOR THE TWENTIETH ANNUAL GENERAL
MEETING ("20TH AGM") OF DAYANG ENTERPRISE HOLDINGS BHD

Procedure

Action

Proceed with
submission of Proxy
Form

o After the release of the Notice of Meeting by the Company, login to https://
srmy.vistra.com with your username (i.e. email address) and password.
. Select the corporate event: Dayang 20th AGM - “Submission of Proxy

Form”.

. Navigate to the 3 dots at the end of the corporate event and choose
"SUBMISSION OF PROXY FORM".

. Read and agree to the Terms and Conditions and confirm the Declaration.

. Indicate the number of shares for your proxy(s) to vote on your behalf.

. Appoint your proxy/proxies and insert the required details of your proxy/
proxies or appoint the Chairman as your proxy.

. Indicate your voting instructions — FOR or AGAINST, otherwise your proxy
will decide on your votes.

. Review and confirm your proxy(s) appointment.

. Print the form of proxy for your record.

ii. Steps for corporat

ion or institutional shareholders

Register as a User
with The Portal

> Visit the website at https://srmy.vistra.com.

> Click "Register” and select "Representative of Corporate Holder” and
complete the New User Registration Form.

> Complete the registration form with your personal details.

> Once registration is completed, you will receive an email notification
to verify your registered email address.

> After verification, your registration will be reviewed and approval
within two (2) working days. A confirmation email will be sent once
approved.

> Once you receive the confirmation, activate your account by creating

your password.

Note: The representative of a corporate or institutional shareholder must register
as a user in accordance with the above steps before he/she can subscribe to this
corporate holder electronic proxy submission. Please contact our Share Registrar
if you need clarifications on the user registration.

Proceed with
submission of Proxy
Form

. Login to https://srmy.vistra.com with your email address and password

. Select the corporate exercise name: "Dayang 20th AGM: Submission of
Proxy Form”

. Navigate to the icon “>" at the end of the corporate event.

. Read and agree to the Terms and Conditions and confirm the Declaration.

. Select the corporate holder's name.

. Proceed to download the submission file.

. Prepare the file for the appointment of proxy(ies) by inserting the required
data.

. Proceed to upload the duly completed proxy appointment file.

. Select “Confirm” to complete your submission.

. Print the confirmation report of your submission for your record.

. Any proxy form received after the stipulated time shall be invalid.
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ADMINISTRATIVE GUIDE FOR THE TWENTIETH ANNUAL GENERAL
MEETING ("20TH AGM") OF DAYANG ENTERPRISE HOLDINGS BHD

Meeting Registration

Registration will start at 9.00 a.m. in Danum 3, Level
5, Imperial Hotel Miri, Lot 827, Jalan Pos, 98000
Miri, Sarawak, Malaysia.

Please present your original MyKad/passport to the
registration staff for verification.

Upon verification, you are required to write your
name, and sign the attendance list placed on the
registration table.

No person will be allowed to register on behalf
of another person even with the original Mykad/
passport of the other person.

Please arrive early to facilitate registration and
avoid delays.

No recording or photography of the 20th AGM
proceedings is allowed without prior consent of
the Company.

Voting at the meeting

All resolutions set out in the Notice of the 20th
AGM will be put to vote by poll. The poll will be
conducted electronically and an independent
scrutineer will be appointed to verify the poll
results.

Annual Report

The Annual Report 2025 is available on the
Company’s website at www.desb.net and Bursa
Malaysia's website at www.bursamalaysia.com
under Company’s announcements.

In line with the Company’s sustainability efforts,
shareholders are encouraged to refer to the digital
version of the Annual Report.

You may request a printed copy of the Annual
Report at https://srmy.vistra.com by selecting
“Request for Annual Report” under the “Investor
Services”.

Kindly consider the environment before you decide
to request a printed copy of the Annual Report.
Environmental concerns like global warming,
deforestation, climate change and many more
affect every human, animal and nation on this
planet.

Enquiry

If you have any enquiry prior to the meeting, please
call our Share Registrar, Tricor at +603-2783 9299
during office hours i.e. from 8.30 a.m. to 5.30 p.m.
(Monday to Friday).

@)

@)



DAYANG ENTERPRISE

HOLDINGS

Company No. 200501030106 (712243-U)

CDS Account No.

No. of shares Held

BHD

Shareholder's Contact No.

PROXY FORM

I/We

(FULL NAME AS PER NRIC IN BLOCK CAPITAL)
IC No./ID No./Company No. (new) (old)
of

(FULL ADDRESS)

being member/members of DAYANG ENTERPRISE HOLDINGS BHD ("the Company") hereby appoint-

First Proxy

Full Name

NRIC/Passport No.

Proportion of Shareholdings
represented

No. of Shares %

and/ or failing him/her

Second Proxy

Full Name

NRIC/Passport No.

Proportion of Shareholdings
represented

No. of Shares %

Or failing him/her the Chairman of the meeting as my/our proxy/proxies to vote for me/us on my/our behalf at the 20th Annual
General Meeting of the Company will be held at Danum 3, Level 5, Imperial Hotel Miri, Lot 827, Jalan Pos, 98000 Miri, Sarawak,
Malaysia on Thursday, 21 May 2026 at 10.00 a.m. or any adjournment thereof, in the manner indicated below by marking an "X" in the

appropriate box:

Resolution | FOR | AGAINST

Ordinary Resolution 1

Re-election of Director: Datuk Ling Suk Kiong

Ordinary Resolution 2

Re-election of Director: Tengku Dato’ Yusof Bin Tengku Ahmad Shahruddin

Ordinary Resolution 3

Re-election of Director: Joe Ling Siew Loung @ Lin Shou Long

Ordinary Resolution 4

Re-election of Director: Siti Nazrah Binti Ahmad Zaiden

Ordinary Resolution 5

Approval of payment of Directors’ Fee of RM2,952,916 for the financial year ended

31 December 2025

Ordinary Resolution 6

Approval of meeting allowance of RM500.00 per meeting for each Non-Executive
Director for the period from May 2026 until the next AGM of the Company

Ordinary Resolution 7

Re-appointment of Auditors: Messrs KPMG PLT as Auditors and authorising the

Directors to fix their remuneration

Special Business

Ordinary Resolution 8

Proposed Renewal of Shareholders’ Mandate and Proposed New Shareholders’
Mandate for Recurrent Related Party Transactions of a Revenue or Trading Nature

Ordinary Resolution 9

Authority to allot and issue Shares and waiver of pre-emptive rights

(Please indicate your voting instructions above. In the absence of specific directions, the proxy/proxies will vote or
abstain at their discretion.)

Dated this

day of 2026.

Signature of Shareholders(s)/Common Seal




AFFIX
STAMP

The Share Registrar
Tricor Investors & issuing House Services Sdn Bhd
Unit 32-01, Level 32, Tower A,
Vertical Business Suite, Avenue 3,

Bangsar South, No. 8, Jalan Kerinchi,
59200 Kuala Lumpur.

FOLD
HERE

NOTES:

1

2.
3.

Only members whose names appear in the Record of Depositors as at 14 May 2026

shall be entitled to attend, speak and vote at the 20th AGM.

A proxy may but need not be a member of the Company but shall be of full age.

A member shall be entitled to appoint not more than two (2) proxies to attend and

vote at the meeting except where the member is an authorised nominee as defined

in accordance with the provisions of the Securities Industry (Central Depositories)

Act 1991, it may appoint at least one (1) proxy in respect of each securities account

it holds and where the member is an Exempt Authorised Nominee, there is no limit

to the number of proxies which the Exempt Authorised Nominee may appoint in

respect of each omnibus account.

Where a member appoints more than one (1) proxy, the appointment shall be

invalid unless he specifies the proportions of his holdings to be represented by

each proxy.

The instrument appointing a proxy may be made in a hard copy form or by

electronic means in the following manner and must be received by the Company

not less than twenty-four (24) hours before the time appointed for holding the

AGM or adjourned general meeting at which the person named in the appointment

proposes to vote:

(i) Inhard copy form
In the case of an appointment made in hard copy form, the proxy form must be
deposited with the Share Registrar of the Company at Tricor Investor & Issuing
House Services Sdn. Bhd., Unit 32-01, Level 32, Tower A, Vertical Business Suite,
Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia
or alternatively, at the drop-in box provided at Unit G-3, Ground Floor, Vertical
Podium, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur,
Malaysia.

(i) By electronic means
The proxy form can be electronically lodged with the Share Registrar of the
Company via https://srmy.vistra.com. Kindly refer to the Administrative Guide
for the 20th AGM. Please follow the procedures as set out in the Administrative
Guide for the electronic lodgement of proxy form.

Please ensure ALL the particulars as required in the proxy form are completed,

signed and dated accordingly. The last date and time for lodging proxy form is

Wednesday, 20 May 2026 at 10.00 a.m.

8.

10.

Any authority pursuant to which such an appointment is made by a power of

attorney must be deposited with the Share Registrar of the Company at Tricor

Investor & Issuing House Services Sdn. Bhd., Unit 32-01, Level 32, Tower A, Vertical

Business Suite, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala

Lumpur, Malaysia or alternatively, at the drop-in box provided at Unit G-3, Ground

Floor, Vertical Podium, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala

Lumpur, Malaysia not less than twenty-four (24) hours before the time appointed

for holding the AGM or adjourned general meeting at which the person named

in the appointment proposes to vote. A copy of the power of attorney may be
accepted provided that it is certified notarially and/or in accordance with the
applicable legal requirements in the relevant jurisdiction in which it is executed.

For a corporate member who has appointed an authorised representative, please

deposit the ORIGINAL certificate of appointment of authorised representative with

the Share Registrar of the Company at Tricor Investor & Issuing House Services

Sdn. Bhd., Unit 32-01, Level 32, Tower A, Vertical Business Suite, Avenue 3, Bangsar

South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia or alternatively, at

the drop-in box provided at Unit G-3, Ground Floor, Vertical Podium, Avenue 3,

Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Malaysia. The certificate

of appointment of authorised representative should be executed in the following

manner:

(i) If the corporate member has a common seal, the certificate of appointment of
authorised representative should be executed under seal in accordance with
the constitution of the corporate member.

(i) If the corporate member does not have a common seal, the certificate of
appointment of authorised representative should be affixed with the rubber
stamp of the corporate member (if any) and executed by:

(a) at least two (2) authorised officers, of whom one shall be a director; or
(b) any director and/or authorised officers in accordance with the laws of the
country under which the corporate member is incorporated.

The Notice of the 20th AGM together with the Form of Proxy, Administrative Guide,

Annual Report 2025 and Circular to Shareholders are published on the Company'’s

website at www.desb.net or Bursa Malaysia's website at www.bursamalaysia.com.

Pursuant to Paragraph 8.29A(1) of the Main Market Listing Requirements of Bursa

Securities, all resolutions set out in this Notice will be put to vote by poll. The poll

will be conducted electronically and an independent scrutineer will be appointed.

FOLD
HERE
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